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From neon signs to the Lion Rock, Hong Kong is such a
beautiful and energetic city where SRACP has been
rooting for many decades. Although we encountered
many difficulties in the past year, we will ultimately
overcome the obstacles.

This year, the cover design is illustrated by 3D graphics
to depict Hong Kong’s unique features. We add the
“scratch art” element and would like to invite everyone,
to scrape away the darkness of Hong Kong and our
service users. Let's welcome a brighter future and fill it
with colours.

When encountering difficulties, we should never give
up our FAITH, so that we can create OPPORTUNITY
and stay with HOPE.
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The Society of Rehabilitation and Crime Prevention, Hong Kong
(SRACP), formerly known as The Hong Kong Discharged Prisoners’
Aid Society, is a government recognised charitable organisation
established in 1957. Because of limited financial resources at early
stage, most of the staff at that time was voluntary part-time
workers. With the dedication and perseverance, the work of the
Society gradually came to be recognised and valued by the public.
In 1959, the Society received its first government subvention and
since then yearly subvention has been granted to sustain the
rehabilitation service for offenders and discharged prisoners. The
Society was incorporated as a non-profit making limited company
under the Companies Ordinance on 23 September 1966.

Through service units, SRACP provides quality rehabilitation and
multifarious services for residents of HKSAR, who are charged
with criminal offense, have been convicted of crimes, or released
from correctional institutions; as well as to provide community
education, mental health service and crime prevention
programmes for the general public of Hong Kong. Our services
include individual and family counselling, hostels, recreation, court
social work, vocational training and employment, mental health
service, community education and volunteer programmes, etc.

The Society is a member of the Hong Kong Council of Social
Service and the Community Chest of Hong Kong.

Vision

A renowned organisation contributing to the development of an
inclusive and safe society.

Mission

SRACP exists to provide quality rehabilitation and multifarious
services for the betterment of ex-offenders, for the prevention of
crimes and the mental wellness of persons in need.

Core Values

Professionalism (Pursuing excellence with a learning culture)

Caring (Treating people with respect)
Partnership (Working well together to achieve common goals)
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Last year was challenging for us. There were social incidents.
There were civil demands. All these gave rise to unprecedented
conflicts which disrupted our daily routines. Then came the
coronavirus pandemic around the Lunar New Year in January
2020. Wearing face masks, social distancing, working from home,
and other public health measures aggravated the feeling of
loneliness. When everybody is vulnerable and vexed, who would
bother to serve the disadvantaged?

As a social service organisation, the SRACP felt more duty bound.
In the past few months, there were approximately 8,000 persons
arrested. This number far exceeded the capacity of our existing
Court Social Work Service. We therefore applied for extra funding
from the Social Welfare Department to start a 2-year programme
— "Court Social Work Service 2.0”. This programme extended
outreaching services to hospitals, police stations and enhanced
outreaching services to courts. Consultations and counselling
services were provided to the arrested persons and their families.
Our social workers would follow through the lengthy court
proceedings with them. We strive to build up their stamina,
reduce stress and enhance their problem-solving skills. We hope
to enhance the spirit of the rule of law and prepare them for
reintegration into the society.

Apart from the above, we have expanded Mental Health Service,
Employment Service and Social Enterprise, Community Education
and Volunteer Service to cope with the new demands.

In view of the increased stress which might have affected the
mental health of the public, the Social Welfare Department has
provided more resources for the SRACP. This enables our
Integrated Community Centres for Mental Wellness (ICCMW) to
strengthen community work and youth mental health services. We
stress that early detection of mood problems is important. Timely
professional intervention is essential.
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Apart from the existing vocational training and job-matching
programmes, our Employment Service has expanded its services to
disadvantaged youths by providing career planning and start-up
financial assistance. From May 2020, “The Social Innovation and
Entrepreneurship Development Fund” has sponsored the SRACP
to start a 3-year programme “BEHub”. We would target
disadvantaged groups to join the programme. It aims to inspire
participants to solve social problems with innovative ideas and use
these ideas in starting up businesses. At the same time, there will
be more projects provided by our Community Education and
Volunteer Service for students and volunteers. We try to facilitate
critical thinking, to promote the understanding of the rule of law,
and to prepare them for future challenges.

Last year, Mr. Andy NG Wang-tsang retired from the post of Chief
Executive. We greatly appreciate Andy’s contributions over these
years. Ms. Anthea LEE Shuk-wai was appointed the Chief
Executive in September 2019. | hope Anthea would maintain the
current services and lead SRACP to cope with social needs with
innovation. | am confident that she would start a new era for the
SRACP. With the support of all staff, we shall continue to diversify.

Milestones Establishment

“Innovative mind with a social heart” is the vision of the SRACP.
To achieve this goal, we have established a 5-year strategic plan
for future development along the following axes.

To Transform Lives

“Everyone shines in his own way.” — we believe everyone can
contribute to the society. Although some people might be in
predicament because of momentary slip, they might have
succumbed to difficult circumstances or affected by mental stress,
somehow there is always hope. We pledge to transform their lives,
by counselling and companionship, so that they can reintegrate
and contribute to the society again.
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To Enhance Efficiency

SRACP must keep pace with rapid social changes. Our services
cover a wide range of targets from the young to the seniors. It is a
big challenge to cope with this age variation. In response, SRACP
develops enhanced programmes, such as “Project HOPE” to
support arrested persons aged over 60 and their families. There
are also other projects sponsored by the Hong Kong Jockey Club,
like "CLAP for Youth@JC"”, for young persons. We shall strive to
develop easily accessible communication channels to provide
timely responses to the urgent needs of our clients.

To Develop Service Indexes

Our services are rooted in various districts. We have established
trust and mutual assistance with other organisations. We plan to
develop quantitative indexes to assess the effectiveness of these
services. These data will hopefully be a useful reference for the
general public, government agencies and other NGOs. We wish
this would contribute in making Hong Kong a more “safe and
inclusive society”.

To Facilitate Career Development

Our staff is the most important asset. The SRACP has always
encouraged self-enhancement and career development. By
providing more job rotations, job attachments, job shadowing, we
ensure that our staff is exposed to different modalities of services.
This would maintain enthusiasm at work and expand career
development opportunities. It would also provide training to
enhance clinical and management skills. This approach would
maintain continuity of competence in the SRACP.

“To develop a safe and inclusive society” is our vision. | believe
this is shared by everyone in Hong Kong. However, to resolve the
current conflicts, the cooperation and mutual trust from all sectors
are paramount. We sincerely urge you to come forward and strive
to build a better future.
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Our ability to provide our services faced serious challenges in the
past year due to social incidents as well as the outbreak of
COVID-19. However, by upholding the spirit of our motto to “create
opportunity and deliver hope with faith”, we overcame these
difficulties, walking with our service users through wind and rain.
We strove to work with various stakeholders in the society and
spread hope as well as positivity in the community. Through our
efforts, the Society still achieved great progress despite the trying
times.

Delivering Hope in Trying Times

Special Work Arrangements Under COVID-19
The Society echoed government policy by arranging our staff to
work from home provided that our fundamental services were
unaffected. This special work arrangements were implemented in
the direction of fighting the virus and were adjusted from time to
time in response to the situation of the epidemic. We strove to
always stay one step ahead in protecting our staff and service
users from COVID-19 by procuring protective items for them as
recommended by our frontline staff. We also reduced our staff’s
risk of infection by adopting flexible working hours and lunch
hours. These arrangements were reviewed from time to time in
accordance with the pandemic situation.
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Support and Training for Staff

Our staff’'s mental health during this volatile epidemic is also our
priority. The Society has appointed an independent service
provider to provide Employee Assistance Programme (EAP) services
to all regular staff and their immediate family members since
2014. The EAP service provided professional personal counselling
and consultation which offered our staff support and assistance to
overcome the anxiety and frustration during the epidemic. In
addition, “Handling Anxiety and Stress under epidemic” workshop
was held by our clinical psychologists for staff in April 2020 which
aimed to help our staff manage anxiety and stress caused by
COVID-19. The skills our staff learned could also be applied to
their daily life and work in the future.

During the epidemic, various online workshops and trainings were
launched in the field for NGOs to sustain social services in this
severe situation. Our staff were encouraged to attend the
workshops which facilitated the team to start online activities with
the use of Information and Communications Technology in the
epidemic. In the meantime, activities and groups were held online
not only to maintain our services but also to encourage our service
users to make good use of technology to connect with the
community. Different videos introducing knowledge of fighting
the virus are also uploaded on social media to maintain our
connection with service users.

Services Developed Under COVID-19

The epidemic not only triggered challenges and inconveniences,
but also created new service demands in the community.
Innovative services were launched in response to the service needs
derived from the epidemic and these services have provided timely
assistance to our service users.

Love Delivery

24-hour fast food chains had long been “shelters” for street
sleepers or homeless people including our service users. Amid the
outbreak of COVID-19, the shops had adjusted their operating
hours which put the homeless in undesirable health and safety
situations without available assistance from the community.
Funded by the Hong Kong Jockey Club “COVID-19 Emergency
Fund”, the Society launched the “Love Delivery Under COVID-19”
programme in May 2020 at two service units in Kowloon district
by taking 60-seat coaches to designated spots in Yau Tsim Mong
district and Sham Shui Po with outreach teams approaching street
sleepers to provide appropriate assistance. The two teams stopped
at different points to provide the street sleepers with protective
items, drinks and food as well as personal care assistance. Eligible
service users were conveyed to rest at licensed guesthouse under
adverse weather conditions.
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The project ended on 24 June 2020 and had reached 3,496 street
sleepers while 1,119 users had rested on the coach and 304 users
had been conveyed to guesthouses. The project provided the
needy not only one-off assistance but to spot our potential service
users and refer them to other services if they required more long-
term assistance.

Toy Library

Thanks to the Hong Kong Jockey Club “COVID-19 Emergency
Fund”
service units to provide multiple choices of toys, books and

, the Society started providing Toy Library Service at eight
learning resources, which were suitable for toddlers and
elementary students from 16 April to 30 June 2020 in response to
school suspension due to the outbreak of COVID-19 and with the
hope that they would find some joy during the stay at home
period, as well as to enhance the relationship between family
members and relieve the stress of the caregivers. By the end of the
project, 935 needy families and 4,558 target users were benefited.

Service Enhancement

The concepts highlighted in the Risk-Need-Responsivity model and
Good Lives Model (GLM) have been incorporated and adopted in
the therapeutic groups or programmes of the Social Rehabilitation
and Crime Prevention Service to reduce recidivism and promote
crime desistance in ex-offenders since 2015. Through these
therapeutic groups or programmes, the Society helps ex-offenders
to live positively and pro-socially by supporting them to set pro-
social life goals — for example family reunion — and remove
those pro-criminal factors like antisocial attitudes and emotional
management in their current lives. In the coming years, the
concept of GLM will be extended to individual casework in the
Integrated Service Centres as well as groups or programmes in the
correctional institutions so as to further enhance our service
impact.

The Recovery Model has been implemented in our Mental Health
Service to serve the persons in recovery (PIR) with a strength-based
approach, which focuses on building resilience of people with
mental illness and promoting empowerment and inclusion in the
community. On a social level, the Society emphasises
empowerment, social inclusion and equity that promotes mutual
respect and recognition in the community and advocates social

awareness on the issues as well as the rights of PIR.
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We hope to benefit more social disadvantaged people by
upholding our motto and developing services with the service
models mentioned above.

So Uk 2.0

With the support of generous landlords, the “Chow Tai Fook
Foundation” and corporate partners, the Society has operated the
“So Uk" project since 2017 which aimed to provide leading and
flexible innovative hostel services. The synergy arose allowed us to
operate 3 hostel units in Yau Ma Tei and San Po Kong to offer
transitional housing to ex-offenders and their families. This year,
the Society took a step forward to operate the “So Uk 2.0”
project under the Community Housing Movement of The Hong
Kong Council of Social Service located on Staunton Street in
Central aimed at establishing a simulated family support network
on top of addressing housing needs for single residents from
different backgrounds through a three-generation co-housing
model. The project extended to serving out-of-home youths and
PIR so that we help our service users reintegrate into society and
establish a positive attitude with diversified personal development
and group activities.

Jockey Club “Craft Your Life Together”
Co-living Community Project

The Society actively deployed resources to develop services to
those in need. The “Craft Your Life Together” Co-living
Community Project — redevelopment of Shau Kei Wan House
funded by “The Hong Kong Jockey Club Charities Trust” (HKJCCT)
has adopted the Foyer Model, which is widely implemented in
European countries and Australia, as well as the Recovery Model
to provide support to out-of-home youths and PIR in their
transitions, social networking as well as life-skill development.

The redevelopment project made a big leap forward in May 2020.
In addition to the statutory and utilities submission to the Buildings
Department, HKJC's approval of setting up of an internal building
team ensured professional management for the construction
project. With a blueprint of the future development, the team will
meet with Social Welfare Department and Eastern District Council
to solicit support and advice on the community engagement plan.
On the other hand, the work of identifying a research partner for
the research and service model development is still undergoing.
Social Return on Investment would be focused that we aimed at
bringing service inspiration to the field by developing evidence-
based innovative service.
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Jockey Club YouChallenge (JCYC) Programme
Funded by “The Hong Kong Jockey Club Charities Trust”, the
JCYC programme aimed to foster active involvement as well as
enable positive experiences and exposures for disadvantaged
youths through the concept of gamification by providing an array
of quests (opportunities and experiences) on the mobile
application to facilitate their social interaction. By analysing the
data collected until February 2020, around 40% of challengers (the
identity given to the players) were those that applied for the app
themselves and their score in the risk assessment were higher than
those challengers who joined the programme by referral from
social workers. The findings also evidenced that using the
gamification online platform encouraged participants to adopt
more goal-and-future-oriented daily life patterns as well as
improved their social skills. The use of online gamification platform
proved to be effective to help hidden disadvantaged youths in
building positive lives. The preferences and lifestyles of the
participants on the gamification platform would be further studied
from the data obtained so that our future plans targeting
disadvantaged youths could be optimised by reviewing the service
design.

Second Phase of CLAP for Youth@JC

Career and life development is essential for youth so that they can
broaden the discourse and practices around success, work, and
talent, whereas they can be empowered to make informed and
meaningful life and career choices. CLAP for Youth@JC aimed to
develop an evidence-based career and life development
intervention model in alignment with personal Values, Attitudes,
Skills and Knowledge. We are honoured to be one of the strategic
partners for the second phase of “CLAP for Youth@JC" which
mainly serving young ex-offenders and institutionalised youths
aged 15 to 29. In the long term, we envision a society that
embraces diversity with multiple pathways, where all young
people can find meaning in their lives and make positive
contributions.
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BEHub

"Giving @ man a fish is not as good as teaching him to fish.”
— the Society is always committed to inspiring and nurturing the
disadvantaged and the public to become social entrepreneurs. We
are honoured to have been appointed by “The Social Innovation
and Entrepreneurship Development Fund (SIE Fund)” as an
intermediary to design and administer a new innovative
programme. We will organise idea generation competitions and
support innovative projects at prototype and start-up stages to
improve the well-being of local disadvantaged population
including ex-offenders, people who are or have been drug
abusers, ethnic minorities, youth at risk, people with disabilities,
and PIR. Briefing sessions and workshops will be held to bridge
the information gap on issues of disadvantaged population.
Professional and comprehensive services ranging from group
training to individual coaching will be provided before and after
funding applications to enable the social innovators to grow and
succeed. Launching in September 2020, BEHub is expected to
establish a professional infrastructure that facilitate people from
different sectors to share knowledge and experiences and provide
support to the social innovators.

Project HOPE

The population of elderly people aged 65 or above has been on
the rise. The number of crimes due to mental distress has
increased sharply in recent years. A proposal submitted to “Vera
Ruttonjee Desai Charitable Fund” was approved to continue our
work for Project HOPE. The 2-year project would be commenced
in July this year. The project aims to combat the rising number of
elderly arrestees by offering holistic intervention for them and
their family. Most importantly, we would be able to study the data
gained from this project and introduce a more cost-effective
intervention approach in responding to aging offenders and
advocate policy review on elderly policy in legal and social welfare
aspects.
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Create Opportunity

To facilitate internal synergies and extension of our services to the
people affected by social incidents and their families, a task force
has been set up to steer the execution of services while all other
divisions will provide full support including subsidies for basic
living, counselling and employment service. The Society will keep
collaborating with various stakeholders in the community to build
an inclusive and safe society.

As thorough understanding about the new kind of service users in
social incidents is required, training is crucial for our front-line
workers while findings from research and data analysis will be
transformed into practical knowledge for frontline practice and
service development that will help service users reintegrate into
the society.

Transformation of Lives

Peer-led programmes have been adopted in different services to
facilitate recovery and social integration, including supporting
rehabilitated service users from halfway houses participating in
peer supporter training courses and inviting them to join the peer
supporter reunion group as guest speakers after completion of the
courses. Through sharing recovery stories, peer supporters learn to
work with different social parties and serve groups with different
backgrounds, which in turn, allows them to build a confident and
meaningful life. The Society will also apply this approach,
combined with years of service experience, to help people who
have been arrested or affected by social incidents to rediscover
themselves and transform their own experience to help others in
similar situation.
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Index Development

| believe social service cannot be impactful without the aid of data
analysis on users’ behaviour. Research and Development Division
(RDD) will establish a database with the information needed for a
systematic study as well as enabling targeted frontline services to
capture necessary data. On top of traditional information
collection, RDD will develop implicit data collection, i.e. data
collected implicitly and automatically like sign-up time, individual
choice and preference to build up the big data system and for
researching purpose. The results of research and data analysis will
be integrated into staff training to improve the quality of services
and allow us to innovate our services.

Talent Development

Only with excellent and passionate staff can we bring quality
services to the disadvantaged groups. Therefore, the Society
actively promotes talent development by providing staff with
comprehensive and holistic trainings according to their attributes,
expertise, potential as well as job duties. Management team of
the Society will also give timely feedback to staff through mutual
understanding and effective communication to ensure appropriate
training and support are provided.

The Society will also set up a Task Force on Job Description and
Job Evaluation Review to review existing job duties of staff and
adjust internal resources in response to changes in community and
service needs, so that staff can develop their potential and provide
service users with more efficient, flexible and effective support
and help.

Innovative Mind with A Social Heart

The Society is committed to transforming the neglected and
disadvantaged groups into contributors and building a more
inclusive, safe, diverse, caring and sustainable community. The
neglected and disadvantaged groups are like seeds that have not
been sown in good soil, falling on the rocky ground and wither in
the drought while some fall among thorns and choked by the
thorns. In my eyes, workers in the Society are like experienced
farmers. We relocate the neglected and disadvantaged groups
from the rocky ground to good soil, so that they can grow in a
better environment; we remove the thorns from them, so that
they can grow in difficulties. Together with the support of the
public, we believe our service users will thrive and eventually bear
fruits that contribute to the community.
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(5 5 £ Mr. YAM Kam-kwan BRI K S Mr. CHAN Wai-shing
RkEX L Ms. YU Wing-ching & Sk Mr. CHAN Wai-yin
o= . .
BAREEEE Clinical Supervisor EE%{?‘E; ms' é‘?seph?::ﬁé” \|/V|ng—tung
A Ms. CHIU Wing-man iy r.>imon lu-iun
= e : kOB E Mr. Nick CHEUNG Fung
MEmEZL Ms. Anna LAM Oi-lun - .
. ! KB AT Ms. Kylie CHEUNG Ka-lee
TEHELL Ms. Candice LEE Yuk-ching . :
B+ Ms. Lvdia MAK Kav-mun RRFLE Ms. Michelle CHEUNG Tin-yu
- Y y RIA T L Ms. Fion CHEUNG Yung-fong
g /= = . . EOIL& e AE Mr. Kong CHOI Chi-lok
=
BEEXRITHAR Professional & Executive [y Ms. Karen CHONG Ka-lai
G 8 £
EpxE Officer-in-charge %%ﬁgi Mr. Johnson CHONG Tsun-san
B E L+ Ms. Cathy KWAN Ki-yan R Ms. Janice CHOW Wing-sim
AgEzt Ms. Nicole CHOW Yi-tak
SEEE Project-in-charge BERLL Ms. Crystal CHUNG Chun-yee
HaEsat Ms. Kimmy CHIU Sze-man BRAIEZ L Ms. Melody CHUNG Ho-yee
ML Mr. Jay CHUNG Yuk-hei ¥ WKL Ms. Queena FAN Yu
MR St & Mr. Wayde LAM Tsz-wai Eiﬁz\iﬁ Z+ Ms. FOK Yu-ming
FEWM L L Ms. Samantha LEE Oi-lam R & Mr. FUNG Chung-ki
FEEERE Mr. Hugo LEE Sui-sang
B@aMzt Ms. Cindy MOK Wing-lam N BZEZEFNRZFTN\BZHBA

New Post title from 28 August 2020
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Ms. GHISING Anju

Ms. Sarah HO Chiu-fung

Mr. Max HO Tat-wah

Mr. Samuel HUI Chi-yan

Mr. Eustance HUNG King-tai
Mr. Kevin KWAN Kin-chung
Mr. Freddy LAM Kwong-cheong
Ms. Doris LAM Sou-seong
Mr. Donald LAU Chun-hei
Mr. Kenneth LAU Ka-cheong
Mr. Jason LAU Ka-chun

Ms. Betty LAU Pik-ha

Mr. Dick LAU Sheung-wah
Ms. Phyllis LAU Yum

Ms. LEE Jade

Mr. Bobby LEUNG Fook-hin
Mr. Dee LEUNG Lok-yin

Ms. Alice LEUNG Wai-yi

Mr. LI Cheuk-fung

Mr. Dave LO Kwan-wai

Mr. Grissom LO Nok-hin

Ms. Winnie LO Pui-yee

Mr. Alex LO Wai-ho

Ms. Phoebe LO Wing-yee
Ms. Joyce LUl Hiu-man

Mr. Nathan MA Man-ho

Ms. Miu MAU Weng-ho

Ms. Joey NG Cho-yee

Ms. Bonia NG Hoi-shan

Ms. NG Wai-yu

Ms. Yvonne SHING Yuen-yiu
Mr. SIU Ming-fai

Ms. Javy SO Sin-ting

Ms. Lilian SO Wan-yu

Ms. Winnie TAM Shuk-ling
Ms. Ruby TANG Sze-yan

Ms. Mandy TANG Wing-man
Mr. Adam TSANG Hing-chuen
Ms. Janet TSANG Tsz-mei
Mr. Sammy TSE Yiu-chung
Ms. Joanna WAN Ning

Mr. Kevin WONG Chun-kuen
Mr. Stanley WONG Lap-ip
Ms. Ruby WONG Man-shan
Ms. Sharon WONG Suet-wing
Mr. Joseph WONG Wan-fai
Mr. John WOO Man-fai

Mr. Kenny WUN Ho-yin

Mr. Credo YEUNG Hiu-lam
Ms. Heily YIP Hoi-ying

Ms. Mancy YIP Lok-man

Ms. Landis YIU Yuk-lan

Ms. Yvonne YUEN Lai-mei
Ms. Lily ZENG Li

Warden

Mr. Ricky LAM Sai-keung
Mr. Frankie LAM Yiu-kan
Mr. Frederick LAW Wing-cheung
Mr. Andrew NGAI Chau
Mr. TANG Kwok-cheung
Mr. Harry TONG Sai-ho

Ms. Phoebe WONG Po-man
Mr. WONG Tat-wai

Ms. Kris WONG Yuk-ki

Mr. WONG Yuk-wa

Assistant Financial Manager
Mr. Ben HO Yiu-bun

Senior Marketing Officer
Ms. Koni HUNG Po-yin

Executive Officer
Ms. Kelly CHAN Ka-yee
Ms. HON Sandra

RFREL

LR
BEME T+
FRALL

ANEBRRATRERE/
ADERERE
BRE5 22 =
HEELL

MERDBREEEME/
MEEE
RERLL
FREL L
BERLL

BRBRER
BiRit

FE R
BRI & &
FFYLR R

SRITHREE
HWEBRLZL
BB E
B E L

WE
FRERL*

W BhE
LR Z Lt

BEERIXBAS

BEMEHEEE
BARE L+
ERELL

BRBEXES
DEEPAK-SINGH %t 4
GURUNG Ganesh %t 4
GURUNG Samjhana ZZ &
=REELE
HENZ+

THAPA Indra Bahadur 5£4

REHEE/XES
s
PR 52 B 5t 4
VR R
RAEES S
LIMBU Yougesh 5¢ &
BEELEE
RERETE
EMELL
EEEBELL

BHEEIEE
L e
FmELL
BIHR k&
REREEE
EREE L
BEELxL
KREWML L
BTIREREL
HBEXBKXL

BRI®E
SR SRR ST A
BB EE
GURUNG Milan %t 4
(CES[chg=u
AERLE
M E 2+
mifER L

23

Ms. Grace LEUNG Tse-wai

Corporate Communications Officer
Ms. Tracy TSANG Hoi-yan
Ms. Christine WONG Pui-yan

Human Resources & Administration
Officer/Human Resources Officer
Ms. Grace LAU Yat-ching

Ms. Stella TANG Bik-lin

Research & Public Education Officer/
Research Officer

Ms. Sophia LAl Chung-yan

Ms. Tammi LEE King-wai

Ms. Isabel YEUNG Hiu-yin

Information Technology Officer
Mr. Kingsley LIU King-ki

Graphic Designer
Ms. Eunice CHAN Hiu-tung
Mr. Corleone HUI Hoi-lok

Senior Executive Assistant
Ms. vy CHIU Mei-ling

Mr. Simon LAW Siu-lung
Ms. Shirley TSANG Man-kak

Secretary
Ms. Sharon WAN Mei-yee

Research Assistant
Ms. May KAY Wing-yuen

Service and Clerical

Assistant Employment Officer
Ms. Wendy LAW Tin-ngai
Ms. Winnie TAM Kwan-hing

Senior Peer Supporter
Mr. DEEPAK-SINGH

Mr. GURUNG Ganesh
Ms. GURUNG Samjhana
Mr. LI Lau-kwok

Ms. LIMBU Urmilla

Mr. THAPA Indra Bahadur

Peer Counsellor/Supporter
Mr. AKRAM Khawar

Mr. Clarence CHAN Ka-yun
Ms. Hannah FUNG Kwan

Mr. LEUNG Kit-chiu

Mr. LIMBU Yougesh

Mr. SIU Wai-hon

Mr. Michael SOONG Wai-kuen
Ms. Rachel TUNG Pui-man

Ms. May WONG Mi-lin

Mental Health Worker

Mr. KAO Yiu-lok

Ms. Kathy LAU Ka-po

Mr. LAU King-tung

Mr. Toby LEUNG Kwong-lung
Ms. Gina LO Wan-yu

Ms. Cherry MAU Tsz-ting

Ms. NG Wing-lam

Mr. Billy SIU Tsz-ho

Ms. Cecilia WONG Mei-fung

Welfare Worker

Mr. Jude CHEUNG Ka-wai
Mr. Eric CHOI Yiu-shing
Mr. GURUNG Milan*

Ms. Yoko HO Mei-yi

Mr. HUI Chi-ho

Ms. Yuki LAM Man-yuk
Ms. Violin WONG Mui-lin
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Community Education Assistant
Ms. CHEUNG Yi-lok
Ms. SO On-on

Mental Health Assistant
Ms. Angela CHAN Lai-na
Ms. Editha CHAN Wai-ying
Ms. HO Wai-yee

Ms. Winnie TSANG Wing-ni

Overnight Mental Health Assistant
Ms. PANG Hiu-ting

Mr. Bo Bo SIU Chung-kiu

Ms. vy TANG Kit-ching

Occupational Therapy Assistant
Mr. Freeman CHOY Ka-kui

Mr. Travis CHUI Pok-man

Ms. Amanda LUl Po-lam

Ms. TAM Ching

Project Assistant

Mr. Luies CHEUNG Yik-fei
Mr. Samuel LAM Wai-keung
Ms. Noel LUI Hiu-chi

Ms. Celia WONG Sze-ting

Warden Assistant

Mr. CHAN Chun-kit

Mr. Daniel CHAN Hok-man
Mr. Johny CHAN Kwok-kwong
Ms. Amelia CHEUNG Pik-yuk
Mr. Marco CHEUNG Shing-chung
Mr. Clarence CHIM Wai-leung
Mr. Tom CHIU Kin-tong

Mr. lvan CHUI Yiu-pan

Mr. CHUN Tin-yau

Mr. Zeon LAM Wai-kwong
Ms. Karen LAM Ying-ki

Mr. LAU Ka-ming

Mr. LAU Ka-wing

Ms. LAU Wing-wa

Mr. LEE Siu-kei

Mr. LEUNG Kwok-hung

Ms. Manan LEUNG Man-yan
Mr. Andy LI Chung-yin

Ms. NG Ka-sin

Mr. Geoffrey NG Ping-fai

Mr. PANG Cheuk-foon

Mr. Willie SO Sai-wing

Mr. Jerry SUM Wing-chung
Mr. Matthew TSANG Lap-kwong
Mr. WONG Chor-chuen

Ms. WONG Wai

Mr. Fred WONG Wai-ming

Mr. Travis WONG Yuen-fat
Mr. YIP Siu-chuen

Centre Assistant

Ms. Katherine CHAN Kit-mui
Ms. HO Jessica Lynette

Ms. Irene LAM Shui-yam

Ms. Maggie LEE Ching-fong
Ms. Mandy LEUNG Ching-man
Mr. Wayne TSUI Chung-yin

Operations Coordinator
Mr. Jeff CHEUNG Chun-yin

Service Assistant

Ms. Moon CHOW Sau-man
Ms. Selina HONG Pui-ying

Mr. Ricky IP Wing-kei

Mr. Tommy KONG Shui-chung
Ms. Kitty LAM Wing-kam
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Mr. Wallace LAU Wing-sin
Mr. Gary LEUNG Yiu-sing
Mr. LUK Chun-ming

Mr. Tony MAK Ho-yin

Mr. Chester TANG Ka-ho
Ms. Vikki TANG Siu-ting
Mr. WONG Chun-kit

Mr. Hugo WONG Wai-ho

Driver cum Service Assistant
Mr. Simon LUI Yuk-yuen

Cook

Ms. LAM Wai-sim
Mr. LEE San-tat
Ms. WONG Lai-ling

Workman

Ms. CHAN Yik-ho

Ms. Kitty CHAU May-fun
Ms. CHEN Kunli

Ms. CHUNG Hung-ha
Ms. Mandy KU Lai-chun
Ms. LO Siu-ying

Ms. WAN Shi-fong

Ms. WONG Choi-tai

Executive Assistant

Ms. Janet CHEUNG Ka-yan
Ms. May CHUNG Yi-mei
Ms. Alice LEUNG Yuet-wa
Ms. Lisa WONG Chui-ping

Clerical Officer/Clerk

Mr. Gary CHAN Chi-wing

Ms. Christine CHOI Man-ching
Ms. Catherine HUI Shuk-yuen
Ms. Koey KWOK Lai-yee

Ms. Joan LAU Wing-ying

Ms. Sister LEE Lok-man

Ms. Fanny PAN Kit-fan

Mr. lan SIU Hin-wing

Administrative Assistant
Ms. Yvonne CHAN Yim-fong

Administrative Assistant cum Driver
Mr. Stephen LO Kwok-hung

Corporate Communications Assistant
Ms. Diamond LEE Toi-man

Information Technology Assistant
Mr. CHAN Yiu-ming

Office Assistant
Ms. Stepheny CHENG Lai-ha

Night Shift Worker
Mr. Eric CHOI King

Mr. KUN Wai-man

Mr. TANG Pak-lam

Ms. Joby YAU Wai-kuen
Mr. YEUNG Chun-wah

Social Enterprise Project

Business Officer
Mr. Raymond CHUNG Yiu-lok

Farm Worker

Mr. CHAN Chung-san
Ms. Fiona CHAN Shuk-lan
Ms. Kit FUNG Yu-tai

*RERTIEAFASERRPRBENE T
Staff received long service awards at the 62" Annual General

Meeting
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Bright Services Company Limited (as at 31 March 2020)
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Assistant General Manager BIE
Ms. Priscilla HO Cheuk-yee
RiEE
Business Development and FhwRL L
Operations Manager
Mr. Ken NGAN Wing-kong LRI
RSB

Finance and General
Administration Manager
Ms. Candy LAW Sau-fung

Administration Assistant
Ms. Rosa YEUNG Lai-wah

Sales and Operation Officer
(Removal & Logistics)
Ms Elsie CHEUNG Oi-sze

Operation Officer
Mr. TSE Cheuk-him

SoBakery

Waiter/Waitress
Ms. Lee Sui Ying

Baker Trainee
Mr HUNG King-shing
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Organisation Chart (Effective 7 September 2020)

HELEXEZES BREXREES BEEES
Social Enterprise | Service Development ] Finance
Committee Committee Committee
|
RHREREZEES
Mental Health Service BlARE
Committee Deputy Chief Executive
|
I T T T 1
ME@Ez+ REA LT EREzt mEAEZ+ EWELL
BREE BREE R E 7Y 8] BREE
(BEBBRTE D) (HEBRRREREE) (AR RERBERERYE) (BEELEABBI) (BEEEEABBN)

Priscilla HO Cheuk-yee
Senior Manager
(ESSE)

BERBRES L

Employment Service &

Social Enterprise

BB E R
Employment Development
Service

RERBE/MERRE
Employment Development Unit/
Employment Enhancement Unit
B SE 12 R R D

Employment Rehabilitation Centre
EEBEIBIAL EREE]
Employees Retraining Board
‘Manpower Development Scheme’
TP, S5 A R I R ER A2
Vocational Training Programme

in Correctional Institutions

B IR A T TE B B AT 8 —
WkiTE

On the Job Training Programme for
People with Disabilities —

Ice Breaking Project

B 3h 2 ARAS

Supported Employment Service

F% e B £ 55 )l &t &)

Sunnyway — On the Job Training
Programme for Young People with
Disabilities

BEEE REAERS

Youth Empowerment and
Entrepreneurship Service

otk A4t BEHub

o BAFFAKRRE
Hang Seng Youth Career
Planning Scheme
EFGRBIR e BIHE
Jockey Club

YouChallenge Programme
R R s B
Microfinance Scheme

AERE

Social Enterprise

PR AR A A
Bright Services Company Limited

o FHEIREGA BIERS
Good Harvest Maintenance
Services

¢ Smart Exhibition
o ELJE SoBakery

Cressida LEUNG Wai-ching
Senior Manager
(PDQM)

Rowena PANG Siu-mui
Senior Manager
(CPHES)

R PR /0 22 AR 75

Clinical Psychology Service

BEATESRE
Hostel Service for
Ex-offenders

e BRER

Chi Keung Hostel
BREREE

Hong Kong Female Hostel
mEEE

Nap Kay Hostel

®in (EE)ES

Rotary (Lok Fu) Hostel
MEEE

Sun Sang Hostel
BECEFDES

Wai Chi (Tuen Mun) Hostel
AEEE

Yuk Tak Hostel

.

.

BEERE «AlIFI2E S
(F=8)

Second Phase of CLAP for
Youth@JC

A7 3R R AR R A
Talent Development
& Facilities
Management
Division

ZEE PO
SRACP Training Centre

BEREERE
Staff Training & Development

A EIE

Knowledge Management
REEERIRER
Facilities Management &
Property Project

.

.

HERERERLERE

Willis NG Yuen-ching
Senior Manager
(ISEO1)

May LEE Koon-mei
Senior Manager
(ISEO 1)

Social Rehabilitation & Crime Prevention Service

HABLERBERE RB
Crime Prevention & Health
Education Service

o JEBEAL TARES

Court Social Work Service
ERETE

Project HOPE — Support Service for
Elderly Arrestees

LERBERRELE RSB

Ethnic Minority & Health Education

Service

o [DEBRBEHEAME]ARBRTE
Ethnic Minority District
Ambassador Pilot Scheme

o KIRE =% — RAT B R
BERRREHAE RXIERA
£l
Mercury Il — Intensive Support &
Preventive Programme for AIDS &
Blood-Borne Diseases

o PBRBERERERRE+
Project CARE PLUS — Community-
based Treatment And
Rehabilitation Support Service for
Ethnic Minorities + Drug Mothers
& Drug Prevention

s FREAXI—BR/RIBEES
DESE A
Project Midnight Southray Il —
Drug Preventive Service for High
Risk Non-Chinese Youth

EREERSELEABE — &M
A8l

HKJC Community Project Grant:
Project OASIS

REEEBEERBE)
Integrated Service for
Ex-Offenders (1)

& EE R EEA RS SO
Integrated Service Centre for
Social Rehabilitation &
Community Support
c WNERAHSEERIEES
BR %5 R
— REE
— HFE
Kowloon West Integrated Service
Centre for Social Rehabilitation &
Community Support
— Sham Shui Po Revival Hub
— Yau Ma Tei Revival Hub

MALGRERELGS

BR

—HEE

—BRE

New Territories Integrated Service
Centre for Social Rehabilitation &
Community Support

— Tai Po Revival Hub

— Kin Sang Revival Hub

[BIGERM—MEALRES
e RahstEl

Short-term Rental Assistance for
Newly Discharged Prisoners

B30k
SoUK Project — Social Housing &
Co-living

REEEBRERBW)
Integrated Service for
Ex-Offenders (I1)

.

HERERESERBES O
Integrated Service Centre for
Social Rehabilitation &
Community Support
« EBUERERIERS
PR
—BRE
Hong Kong Integrated Service
Centre for Social Rehabilitation
& Community Support
— Hong Kong Revival Hub

NEREEFRERIEEA
R o 0y

— 1TEE

— MREEBF L

—HEBRE

Kowloon East Integrated Service
Centre for Social Rehabilitation
& Community Support

— Chuk Yuen Revival Hub

— Chuk Yuen Activity Centre
— Tsz Wan Shan Revival Hub

T 1 8 5 AR 75
Pre-Release Preparation Service

[ERARIBHREZEENE
SRR

“Buddies & Buddies” — Peer
Support Service on Hidden
Drug Users

[BEEIBREE AL HEE
“SoUK" Multi-generational
Co-living Housing Project (SoUK 2.0)

lll
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Anthea LEE Shuk-wai
Chief Executive
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Priscilla KO Wai-kam
Senior Manager
(MHS 1)

Dennis CHAN Chun-kai
Senior Manager
(MHS 1)

Stella AU Mei-yee
Senior Manager
(MHS &PDQM)

.
®eec0c0c0c00000000000000000 000
.

BHREGSLESRL

HRE SR RHEERSEER L

Halfway House Service Integrated Community Integrated Community
. BEERES Centre for Mental Centre for Mental

Chan Chun Ha Yee Tsui House Wellness Wellness
s RAHBREE — B 5 Placidity Place — BEVE ) Vitality Place

Chun Shek Halfway House
o BHEEE -

Shau Kei Wan House* HESE

. . EBTBRSeAEHRRTE

e HBE Social Enterprise Blue Bus Jockey Club

¢ REGERNEEYS
Tranquility Indoor Farm (Tl Farm)

Sunrise House Together We Grow Project

&R OB R
Clinical Psychology Service

B3R R %
Occupational Therapy
Service

% 8 & Committee

# 1% & 12 B BX Agency Management Team
48 3 % B2 Head Office
MHEHEREIRS

Community Education & Volunteer Service

BERBEEELE

Employment Service & Social Enterprise

1549 62 B AR 7%

Mental Health Service
MERERERICERY

Social Rehabilitation & Crime
Prevention Service

2
7

HEREE
BREE
(BBERAREERE)
Sam TO Kwok-sum

Senior Manager
(CCCE)

E5e(HEL]
HEEETE
Jockey Club
“Craft Your Life
Together”
Co-living Community
Project (JCCCP)

IR At &

Specialised Project

THRER/ZIE
Administrative Management/Support

EXERNERER
Professional Development &
Quality Management

s mmed

Under redevelopment
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Social Rehabilitation and
Crime Prevention Service

DiEAIR EHINBER!
Giving us high five, Striving for good lives!

ZOBEEEE
SRACP Running Team Member
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SRR E T

Crime Prevention Service
SEBEH TR

Court Social Work Service

AR5 5= Service Overview

ERA TR ESEERIESEEEA  Court social workers reach out to individuals and their families
TMEEAT - UERERE S0 fEIEM  who are suspected of infringing the law or being taken into
EAERERF BAEAARKEGREE -4 T  prosecution process, to provide comprehensive counselling
NeaAEHHERESERES EPHEL- services in Hong Kong. Our services aim at alleviating their

pressure and assisting them to resolve their welfare problems

throughout prosecution processes and post-sentencing stage. Our
target is to empower them to develop healthy lives with
confidence, harmony and rule-of-law spirit.

BR 7% 81 18 Service Data

: @ N
giﬁﬁs pvice ; BB LEED

e ' Cri ti
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. 4 ] SBER AR
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' No ossi""s Hﬁjﬁﬂirvlce : visiting court X
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Therapeutic groups

i 1 3 No. o;ﬁisfisions

SN EAE 23

No. of participants

HEDNE AR

9 3 Attendance of

groups
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FEEH
Highlights of the Year
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Counselling Service

Social workers outreach to all Magistrates’ Courts, The District
Court and The High Court to provide counselling service and
welfare assistance for individuals and their families who attend the
court hearing.

Therapeutic Group

We organised 3 therapeutic groups especially for people with
repetitive stealing problem and youth who committed serious
crimes. By adopting Cognitive Behavioral Therapy, the Good Live
Model, Psychodrama Therapy, Aggression Replacement Training
and Mindfulness-based Relapse Prevention Skill, our clinical
psychologist and senior social workers assisted participants to
extricate from plight and recover with the aid of mutual support

group.

EB A TR A RBEMBEXKEMRE
T P94 (B I AR -

Mr. Frankie C.M. SIU, Barrister-at-law, Honorary
Consultant (Court Social Work Service) was
invited to deliver advanced training to our
volunteers.

ERMIRGEEELEREHE
BELHE MEMEEFEROHX
B-oAIAEIHEE  HE493004% A0
BHIDEZEBRREERIR -
Representative of Court Social Work
Service was invited by the Hong Kong
Council of Social Service to attend a
seminar to share experience in assisting
social incidents’ arrestees.

g3
1N

Court social workers allied people from different backgrounds,

Court Volunteer Service

including ex-offenders, to provide court volunteer service. Court
social workers equipped volunteers with knowledge and skills to
alleviate challenges faced by defendants and their families as well
as disseminating the message of care within the community.
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Crime Prevention Service

This year, we organised 4 activities, including fundamental training
of voluntary work, legal knowledge sharing workshop and “Tsuen
Kwai Tsing district-Tai Wo Hau neighborhood project”. The
sincereness of our volunteers were appreciated by outside parties.
Mr. MAN Tak-wai, one of our renowned volunteers, was
nominated for the “Outstanding NGO Volunteer Award
Programme” organised by the Hong Kong Correctional Services
Department.

Free Legal Advice Scheme

Due to the limited resources, some defendants who attend court
hearings have to go through all legal procedures alone and
without appropriate legal aid, even if they don’t have knowledge
of legal provisions and principles. We therefore launched the “Free
Legal Advice Scheme” which voluntary lawyers were invited to
provide legal advice, while our social workers assisted the
defendants to complete legal procedures. Eight defendants
received the service this year.

Court Social Work Service 2.0

Last year, “The Fugitive Offenders and Mutual Legal Assistance in
Criminal Matters Legislation (Amendment) Bill 2019 triggered a
series of social incidents in Hong Kong. In response to surging
service demand by people who were arrested and prosecuted
during social incident, we received funding support from the
Social Welfare Department to enhance our services. Starting from
April 2020, a specialist working team has been formed to provide
counselling and legal advice services to arrestees and their families,
for assisting them to resolve their welfare problems and to
reconnect them into the society.

“Project Hope"” - Support Elder People
Who Are Suspected of Infringing the
Law

“Project HOPE"
results, it is further expanded with support from “Vera Ruttonjee
Desai Charitable Fund”
undertaking the works from pilot programme, the project will

launched since 2016 has gradually delivering

. Starting from July 2020, apart from

liaise with professionals to prepare arrestees’ assessment reports
supplementing with background information for Court's
consideration. The practical experience and data findings from the
project research could further inspire the service development with
innovations.
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Integrated Service for Ex-offenders
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Pre-release Preparation Service
BR %5 4% 35
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Services for ex-offenders were integrated to enhance efficiency.
With a new management structure, all service units work closely
to offer one-stop, timely and coherent services to facilitate ex-
offenders to re-integrate and contribute to the society.

Service Overview

Our services for prisoners include Pre-release Preparation Service
and programmes conducted by various service units. By adopting
early intervention and multi-dimensional models, we assist inmates
in their preparation for discharge. Services including family
support, employment training, accommodation and health
education for prisoners before and after they are discharged.

Major Tasks

Social workers paid regular visits to penal institutions of
Correctional Services Department (CSD), enabling the inmates to
learn more about the multifarious services of the Society,
preparing the discharge plans, and providing counselling and
referral services for areas including adjustment, emotional support,
family relationship, accommodations, employment, and short-
term financial support.

Moreover, social workers conducted educational talks regarding
the prevention of AIDS and blood-borne diseases and organised
drug prevention workshops for South Asians inmates. We also
provided various family support services for prisoners, and
organised activities for prisoners together with trained volunteers.
Furthermore, we continued to broadcast a monthly live TV
programme in three languages at Lo Wu Correctional Institution,
covering topics such as cultural and festive events, health
education and positive attitude.

A drug relapse prevention programme for 36 groups in 10 youth
institutions and adult drug addiction treatment centre of the CSD
was relaunched to extend our reach to young offenders. In the
past six years, through various forms of intervention, the message
of refraining from drug relapse was conveyed to strengthen their
determination. Besides, we provided services for adult prisoners
with rehabilitative needs in partnership with the Centre of
Criminology of the University of Hong Kong and to evaluate the
effectiveness of intervention groups on reducing re-offending risk
through Good Lives Model.
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BR 7% BR F Service Location

District & 15 BR # B% Bt Service Location

HEAS TEE BEEFT Cape Collinson Correctional Institution
Hong Kong Island B T Pak Sha Wan Correctional Institution

TRIEES L Stanley Prison
FEBAZPT Tung Tau Correctional Institution

JLEE I AUHR AT Lai ChiKok Reception Centre
KOWIOON e DAL S A D L8 Hang Rehalbilitation Centre

R Z B E A F 0 Chilan Rehabilitation Centre

New Territories Bh A2 AT Lai King Correctional Institution

7 B PT Lo Wu Correctional Institution

BE B B FT Pik Uk Correctional Institution

B¥ & B2k Pik Uk Prison

/NIE KA FE R B F D Siu Lam Psychiatric Centre
K18 222K AT Tai Lam Centre for Women
KIEBEFT Tai Lam Correctional Institution

H B F 40 WaiLan Rehabilitation Centre

KU L B =% A 0 Lai ChiRehabilitation Centre
Lantau Island Y IR Z AT Sha Tsui Correctional Institution

F BE BE U5t Shek Pik Prison
¥ 18 B HFT Tong Fuk Correctional Institution

EENM

20 FT Hei Ling Chau Correctional Institution
Hei Ling Chau = TIMA S FT Hei Ling Chau Addiction Treatment Centre
B # BZFT Lai Sun Correctional Institution
B B8 B2 AT Nei Kwu Correctional Institution
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HEEERZEGZESRBEH O

Integrated Service Centre for Social Rehabilitation & Community Support

RFEEE Service Overview

HeFERYEGARBPLEREATEB Integrated Service Centre for Social Rehabilitation & Community
ReREOA MBI AT AEEFEAENFA 1  Support is the first contact point between the society and ex-
BIREFEREMANEESERE B offenders. Adopting the evidence-based practice, social workers
HEEOMEBABENRE N - HMBEIEFFLA  help service users to solve their problems by enhancing their self-
Mt BEETENBILERE- confidence and problem-solving abilities. Our ultimate goal is to
assist service users in their re-integration into the community,
enabling them to lead a law-abiding and independent life.

BR 7% 8148 Service Data

{EZ=RE® Casework

2,188  Noofnew ane 18,182 o ot fotowa

reopened cases telephone contacts

S pr s HERE
SEETE 411 o ohvamaing 29,223

hours

25,603 oot facs o 61,022 oot sucessu

No. of face to face contacts
contacts
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Territory-wide Service
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MO & RE R RS A RIS F O (KBRS )

4 Integrated Service Centres for Social Rehabilitation &

Community Support (Total 7 Revival Hubs)

118 #A Kowloon West o

Q 31 5 New Territories

I FE Tai Po Revival Hub
32 FE Kin Sang Revival Hub

7R EDE Sham Shui Po Revival Hub
SAEDE Yau Ma Tei Revival Hub

EEERBEEE

Hong Kong and Islands District

Q 1.8 R Kowloon East

T EE Chuk Yuen Revival Hub
ZZFEE Tsz Wan Shan Revival Hub

75 BEE Hong Kong Revival Hub

At EEERIESA RSO (K7EKRS
By BEMHEBEVEREES BEZERMR
BoraEeskREREREAtREFLER S
tF RIRBERERHBALCHELRES
Y MABREXERE RERBEIN &
FAaRBPLERZEFEHR TR MR
B NREHRSERES - U HAEE

FEEBRNRAMEATRYN KEELE
FHEHBNBEEER -

exhibition.

4 Integrated Service Centres for Social Rehabilitation & Community
Support (ISCs) (Total 7 Revival Hubs) worked closely with related
service units including Hostels, Employment Development Services,
Halfway Houses and Integrated Community Centres for Mental
Wellness (ICCMWs), to provide individualised rehabilitation
programmes for service users as well as to enhance their family
support network. Each ISC continued to participate actively in
community activities and tailor its service packages based on
regional characteristics. Besides, we extended the service to
support Hong Kong residents who have committed crime,
sentenced or in need of community rehabilitation in mainland

China and Macau.

REERESBERERZRDG  EHEIEERIBYRER -
Service users equipped with photography skills to prepare the masterpieces of the photo
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FEEH
Highlights of the Year
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[ EEELE 2 RER]
BEXZA—FEIEIER °
“Hong Kong Delicious Wonton”
— Champion Dish of the
“Staying Healthy! Staying
Happy! Healthy Kitchen”
cooking competition.
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Establishment of Integrated Service
Centre (ISC)

4 1SCs (7 Revival Hubs) are established in territory- wide districts in
May 2019. Community linkage and family integration are
emphasised under the new integrated service model. Moreover,
ISCs organised club house, mutual support groups and volunteer
services with objectives to train up those rehabilitated ex-offenders
as peer supporters to serve other users with similar background.

Innovative and Multifarious Services

With the funding support of Beat Drugs Fund, Chuk Yuen Revival
Hub continued to implement the “Project Buddies & Buddies” to
provide peer support service for hidden drug users. “Service users’
participation” is applied to transform the drug users as “buddies”
and “volunteers” in order to rebuild prosocial lifestyles in mutual
support groups with peer supporters. A total of 231 hidden drug
users were served during this year. Among them, we successfully
increased 78% of service users’ intention to quit drugs and 72%
decreased the frequency to taking drug.

MEXEELRFIAGAEY BERIMEERELHE]
B

Peer supporters were involved in organising festive activities
which showed their organisation competence and actualised
service-users participation.

In addition, “So Link Project” initiated by Sham Shui Po Revival
Hub was to enhance the long sentenced ex-offenders to catch up
with information technology and re-integrate into the society with
the support of community volunteers. In view of the increasing
service demands of the elderly and ethnic minorities, mutual
support groups for elderly ex-offenders and ethnic minorities
substance abuse users were organised at various centres.



EHMILREREEEBRCNEES : EFIIR -
An adventure training session designed for persons
under probation order and committed repetitive stealing
or sex-related offence.
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BMEEN GRS EERBEBEOESE B
REEZFHABEEATIREBETHIOAN
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EAEAL ERETHEKIOARK

2 037 104 [Yellow Ribbon Prison Run 2019 °
Nineteen service users and community volunteers participated
10 km competition of the “Yellow Ribbon Prison Run 2019” in
Singapore.

Connecting Partnership Organisation for
Building a Caring Community

We continued to strengthen connection with overseas ex-offender
rehabilitation sector, Hong Kong Revival Hub formed a running
team including 19 service users and community volunteers to
participate 10 km competition of the “Yellow Ribbon Prison Run
2019” in Singapore and toured various facilities related to
rehabilitation. Such overseas experience widened users’ horizons
and strengthened their confidence, as well as learned to support
people with different background in this new journey.

In maintaining good relationship with local community partners,
Kin Sang Revival Hub cooperated with the Rotary E-Club of Tamar
Hong Kong to organise “Staying Healthy! Staying Happy! Healthy
Kitchen” cooking competition cum health talk for the service users
to promote healthy living. Furthermore, we co-operated with Tsz
Shan Monastery to arrange spiritual reflection workshop for
service users and implemented Metta Scheme to subsidise the
users suffering from illness. The “Doodle Doll Project: Be my
Protector” organised by Tai Po Revival Hub was expanded to serve
young children with special education needs. Yau Ma Tei Revival
Hub also organised an Photo Exhibition to showcase ex-offenders’
rehabilitation stories to the community.
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Ethnic minority drug users understood their strengths and
enhanced their sense of competence through the expressive
art group.

HMILREREFEHERSLOERER

RENKEBERIEREFEASTEALRE
BZBELA/ER - RABHENALTEHRAR
FER fINEHRERBIEREEZERA
T ARENSRERERASEEALHRA
RUXE -SARBEFPLOERALBAES
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MHEERERER ZREENRREEZEDHY
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SERBAINMZEZBIRNER  AIFEEDL
RIBINERE N R

N KER T NF=ZARPEFEGH
RAFRIECTES@AFRRTE] #ER
FAEATFAREZEXE  EMBMEL—
EfRENKRERSE B2 HBEBRILRE-

MEZEEZHEGCNKENT & &
IERIBYAB]I TG RERE - Ak
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Peer supporters transformed their identity
into helping others instead of being helped.
They influenced others’ life with their
valuable experience and talent.

e
—
BOKRAGHEY BEAATEHRARBRZHAR
ERRERK-

Mass programmes were organised in festivals to strengthen
family linkage and rebuild family relationship.

b}
B}

Strengthen Family Relationship and
Well-being

Strengthen family relationship and enhance ex-offenders’
wellbeing played important roles in rehabilitation. To connect the
prisoners with their family members, workers conveyed family
members to prison visit regularly. I1SCs also organised festival
programmes to facilitate ex-offenders to rebuild family
relationship. Tsz Wan Shan Revival Hub organised “Children Love
Pets” activity for rehabilitated ex-offenders with their family
members and children to build up caring attitude and
competence.

Furthermore, the Society has co-worked with the Boys' and Girls’
Club Association of Hong Kong to organise “Blue Bus Jockey Club
Together We Grow Project” since March 2019. Comprehensive
supporting services were continued to facilitate healthy living
environment for the children of ex-offenders to prevent cross-
generation recidivism.
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BETIRETEERQF-
Volunteers participated in the “Doodle Doll Project:
Be my Protecto”.
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ISCs continued to help service users develop positive lifestyle in
various programmes. Last year, Hong Kong Revival Hub integrated
the rehabilitation elements, such as healthy diet and sexual health
to organise programmes, including “Run for Our Life”, "“Fun
Hiking Activities”, “Health Desserts Class” and “Love & Sex”. Yau
Ma Tei Revival Hub continued “Fruity Project” and health talks for
users. Kin Sang Revival Hub arranged community volunteers to
prepare healthy soup and food for users in regular programmes.

Quality Counselling and Case
Management System

In order to enhance the service quality for users, ISC colleagues
learned and applied different knowledge and therapies on top of
evidence-based practice, such as Good Lives Model. Under the
cooperation with Probation Offices as well as Clinical Psychologist
and Court Social Work Service, ISCs have continued to launch
therapeutic groups for those affected by repetitive stealing
behavior and sex-related offence respectively for the fifth year. By
using Good Lives Model, supplemented with adventure training
elements, social workers assisted group members to understand
their underlying needs, stress and prevent reconviction caused by
repetitive behavior.

In the coming year, ISC colleagues will strengthen their skills in
applying Good Lives Model in casework and intervention groups
at CSD institutions. Furthermore, the case management system
(ORSIS) has been revamped to enhance the accuracy of statistic

reporting.

KEEBHEARBNHBRETRRBEMETMFBERGK X LBE-

Community Volunteers from Education University of Hong Kong prepared nutritious
soup and showed their care to service users.
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£ 78 R %

Accommodation Service

R %5 1 32 Service Overview

ABEEFLEATEBEAEEMEYMBE —  To help newly released prisoners tackle one of their greatest

FrAASIREBEMEERG  E8E 4 A+ difficulties after discharge, we provide transitional accommodation

ERTETIRLERLE - A INIEHHKZM  service for them to settle down as early as possible and reintegrate

B AMBEHATE & 28 BB RLESBEA - 5k into the community. For those newly released prisoners who do

BREBNGAELSREETEOMERAE  not receive hostel service or Comprehensive Social Security

EATSEEM- Assistance, we will provide short-term rental assistance for them
to rent private cubicles or non-SRACP hostel spaces for a
maximum of two months.

Bk 7 B 3% Service Data

Z 5% Female Hostel

1 BEHE
No. of hostel

B E
No. of bed spaces 1 0

e ] 84,59, Average octupany rate a

male hostel service in a year

2019/20 FEAEAR
No. of admission a male hostel 3 7
service in a year 2019/20

#WEBI AR
No. of
beneficiaries

BEAH
No. of months of
SRA provided for 442

discharged prisoners

BEHSE

Total subvented amount

$828,558.8
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Enhanced Measures for Disease
Prevention

In response to the outbreak of COVID-19, sharing session were
held to raise awareness on personal hygiene, enhance
understanding towards the epidemic situation, and equip proper
preventive methods, in order to prevent the spread of virus in
hostels and among residents. Besides, various policies were
adopted to cope with the continued outbreak, for instance,
distributing personal protective supplies, quarantining new
residents, requiring health declaration, which aim to provide a
safe environment to promote rehabilitation.

Promote Well-being Activities

Six hostels have continued a close working relationship with the
Integrated Service Centres (ISCs). We enhanced hostel referral
mechanism helped ex-offenders who have accommodation needs
to receive hostel service within short period of time. Various well-
being activities were designed for ISC users who are residing in
hostel in order to support their rehabilitation. To raise their health
awareness, we co-worked with Mercury Ill to deliver health talks
and blood tests for hostel residents. Mental wellness programmes
such as handcraft knitting for hostel residents, horticulture by
volunteers, and therapeutic groups on life planning were
conducted to consolidate their positive mindset. In addition, hostel
residents were invited to “spiritual experience day” in the Tsz
Shan Monastery.

BEERBTILOERRIEH -
Hostel actively promoted well-
being activities.

REEERBEEBRTBEFTT -

Residents of Female Hostel engaged in imitation velvet crafting activities.
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Service Users’ Profile

—hEMA—BE-_Z-_ZF=H=+— From 1 April 2019 to 31 March 2020, total 2,188 cases were
AME HeEFERYESEARBR O EE  newly registered or re-opened by Integrated Service Centre for
HEFEERL2,188R Social Rehabilitation & Community Support

%
L 28.84

.
Lo 19.47 19.01
: ® I Female i I
R S 954
P10
SR} 1.05
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16 2052 21 3052 31-405%  41-505%  51-605% 61ﬁ3ZL/U:
Age 16 -20 Age 21-30 Age 31-40 Age 41-50 Age 51-60 Age 61
& Above

#H B2 E Education Level g

4.61
1. 59

I
{ﬁéik)\ﬂ NER les = OREHAE
No Formal Prlmary Junior Senior  College &
Education Secondary Secondary  Above




ETE 3R Type of Accommodation

4.64%

16.11%

® T
Working
Full-time

® FRET(E
Working
Part-time

Odd job/
Working

6.29%

49.56%

® K

Unemployed

® EEETIE

Irregularly

FENER Employment Status [EEEEEE ;

EREZEES/
hiEREE

SRACP Hostel /
Halfway House

NHEFE
Public Housing

VN £

Private Housing

HEES
Rented Suite
AR /TR EEAE
BB/ A IRAL
Squatter Area/
Rented Cubicle/
Bed Space

o EEHEE/
RB B EERM
Street Sleeping/
No Fixed Abode

o Hith
Others

-7.65
2.27

® RIK
Retired

o Hff

Others

P (RZENAFEAAEZE_TF= A BN ENEE)
 (Data collected from June 2019 to March 2020)

o REME
Against Property

o SmIFT
Drug Offences

0.83%-11.829%

o ERAREE
Against Public !
Morality :

o REAH i

Against the :

i 0.50%

Person
BRAMERE
Against Local
Laws

o ERABEEN
Against Lawful
Authority

o ERMEZX
Against the Penal !
Code

@ FEIRZETT
Miscellaneous
Crimes
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Health Education Service

ERESSHEEB G E - &M E
The Hong Kong Jockey Club Community Project Grant: Project OASIS

AR 35 8% 55
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VHEABERMME T EMEZENEK -

BEEAR2HEFEER/ E-
Service users participated in the meditation experience group.

REBRBRAENKR SMNAEAREERE
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ERME -

BR 7 81 #8 Service Data

Service Overview

The Hong Kong Jockey Club Community Project Grant: Project
Qasis, funded by the “Hong Kong Jockey Club Charities Trust”
since 2005, is an integrated and collaborative project by the
Society and Substance Abuse Assessment Unit of Kwai Chung
Hospital which comes to the 14th year. The Project is characterised
by joint effort between medical professionals and social workers,
aiming at providing substance abusers with short term hospitalised
detoxification treatment and comprehensive community based
rehabilitative services.

(0]

O

In order to further consolidate the efficacy of treatment, aftercare
hostel — Bradbury Oasis Hostel with license under Drug
Dependent Persons Treatment and Rehabilitation Centres (Licensing)
Ordinance, provides 16 male placements. Past rehabilitated service
users as peer counsellors to help substance abusers strive for
detoxification and abstinence. Those who have rehabilitated well
in Bradbury Oasis Hostel but still have residential needs, can apply
for short term supportive placement in Chi Lik Oasis Hostel, so as
to facilitate their return to independent living in the community.

BRI ERE

No. of clients served

99

NMESEENRE
No. of group
programmes offered
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Service users strengthened their physical fitness and established
positive network through outdoor activities.
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Strengthen Relapse Prevention and Well-
being

The Project encourages service users to make good use of
themselves and realise their potential to achieve whole-person
development, which also greatly enhances the effectiveness of
relapse prevention. In the past year, we explored different
resources and network in the community, to create more
opportunities of volunteer service for rehabilitated service users,
such as helped Food Angel to dispatch meals once a month and
visited elderly homes during Christmas and New Year. It enhanced
the service users’ sense of self-identification, as well as
contributing to the community by changing the role from service
recipients to service providers.

We continued to promote Body-Mind-Spirit Health Development
Programme in hostel, to emphasise the holistic health of service
users. The concept of Body (health talk, body check-up, cookery),
Mind (music, outing, meditation, visited by the volunteer and
church members) and Spirit (meaning of volunteer services) were
incorporated into programmes.

B8/ EMEBREER R
ROBEMEVERE

) Love Action Group visited the elderly
ha P home and sang song to celebrate
Wl Christmas.

with elderly.

BT MAMERRETES -
Love Action Group played games
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KBEZF-RAZRBPRODBREREBXERELABSE
Mercury lll - Intensive Support and Prevention Programme for AIDS and

Blood-borne Diseases

PR 35 8% 5%
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Peer supporters and service users participated “Project
HT" group activities to develop positive life values and
attitudes.

Service Overview

The Mercury Il - Intensive Support and Preventive Programme for
AIDS and Blood-borne Diseases is funded by “AIDS Trust Fund”. A
body-mind-spirit approach is adopted under an intervention model
to provide holistic care to targeted service users, helping them to
build up a new lifestyle, being responsible for their own health
and minimising any harm to their health. Mercury Ill focuses on
intensive preventive education on AIDS and blood-borne diseases
in the community through four projects:

Project Hotspots Tracking — Health Education
for Drug Abusers Project

With the aid of harm reduction and PERMA+ approach, peer
supporters who were ex-drug abusers and well-trained carry out
individual and group counselling at spots where Chinese drug
abusers gathered (Methadone Clinics and drug addiction
treatment organisations) and to give harm reduction education to
drug abusers. Free wound care kits are distributed in the “No

Reused Needles” programme for promoting community hygiene.

[Zh 230 Mt | 5+ 815 0 BR 22 P
REEVHERBLREDE
Project HT provided health
educational counselling to drug
abusers during outreach.

ERABAMPRPIBAVILIEREY
RUFMERHEREMND -

“Sunday Rainbow", a live-broadcasting activity in Lo Wu
Correctional Institution for bringing knowledge about
female health to the prisoners.
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Project Together — We Care Hearts Behind Bars -
Health Education for the Inmates

Preventive education on AIDS and blood-borne diseases (sexually
transmitted infections and viral Hepatitis included), as well as
health and sex education are carried out, in the mode of mass
talks and intensive groups for 22 units of institutions such as
Correctional Service Department, Immigration Centres under
Immigration Department used for the detention of people with
backgrounds in drug addiction and sexual services. Correctional
institutions for juvenile criminals, correctional/residential homes
under the Social Welfare Department, as well as some closed
institutions in non-governmental organisations.

T =,

[GEEBIETHRINERT -
“Project MSM" workers were conducting community outreach.

Project Care Mobile Net — Health Education
for the Sex Workers and Clients

Outreach education, individual and group education, as well as
intensive counselling are provided for male and female sex
workers and their clients to promote healthy lifestyle. Free
condoms and educational publicity items were distributed at sex
service venues and hotspots. We also provide counselling and free
voluntary testing services (HIV, Syphilis, Hepatitis B and C included)
on an anonymous and confidential basis. To reach hidden groups,
online outreach services were conducted through online and
mobile applications.

Project Member Special Mission — Health
Education for Men Who Have Sex with Men
We provide AIDS and blood-borne diseases preventive education
to high risk men who have sex with men (MSM) through internet
outreach, community outreach, group and case intervention. We
also provide voluntary counselling and testing service (HIV,
Syphilis, and Hepatitis B and C included) and distribution of free
condoms and lubricants to service users.
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BR 7 B #8 Service Data

KBREZHR-RABLBRMESERF X ERARE

Mercury lll - Intensive Support & Preventive Programmes for AIDS & Blood-Borne Diseases

BEXINRHE @R R EEE
BHMMEITEERERSR

Sex industry workers and clients
receiving educational outreach,
individual and group counselling

B 8% - 2R K RA
BFF A8 S N8 R
Counselling and Testing Service
on HIV, Syphilis, Hepatitis Band C

RELZE2E HESERR
BoR

Distribution of condoms,
educational materials and leaflets

MW EINR - B S EETEGH
BAE - THEFHAEA
E-outreach, broadcasting of
preventive education message
via multimedia, downloading

of electronic educational
information

1,591
250,821

264,998
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Highlights of the Year

BEATEEAERB

Together We Care about You: Health Videos
EFEmARBEHE RMARE-RIERFLEERONREEH 9=
TKHFHE BRBALFEBRIREHE ERREEAES LR -
During the COVID-19 epidemic, we produced a series of videos related to the
latest health issues and shared with governmental and non-governmental
service partners and their service users, in hope of getting over the hardship
and keeping abreast of the latest news with our service users.

BUiES bR

Establish Community Linkage
B BEEHRIBERGEERBETZAE RERRAELRABRSERHRENRSE AFEFRRGANE LR
NEREREGE RREFRABREEREENRE - RMRHBERELIRE BEABARHEEXERRY
PaR  BERBERESINERE -

To connect with local medical sector, apart from HIV+ case referral, we established an official Hep C+ case referral

collaboration with Prince of Wales Hospital and Queen Mary Hospital this year. Professional counselling, out-patient escort
service and medical consultation advice were provided by our staff and medical staff respectively.

EREEREMRMMEHS PAE -
A series of sex education groups were held for a school
for social development.

Ly

Online Rainbow - Connections with MSM

AEE [GERKIFGEEEM LT RXARA A IRAEXERERH —H R LUF BERESESS
MEBELEES REZEXNEHTRBERBEA -

This year, “Project MSM" reached high risk MSM service users through internet and social apps directly with AIDS and blood-
borne diseases information. Social workers and peer supporters provided professional preventive education to services users
by one-on-one online chatting.
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Project CARE PLUS - Community-based Treatment and Rehabilitation
Support Service for Ethnic Minorities + Drug Mothers & Drug Prevention

BR: 35 8% 5%

BEEASHLBERBRERENIE &g
BEZXSES B HITABR-FMAX
BRE -~ HEATHBSEREIER
% o RIS S APERMA+EEmER - U LIEE A
NAH RAEEFEARANNAFE B/ EME
EREE HEREATREREBR@EEE
JEA R e

REERSERAZENMNREFTE

I

AERWPHETESNHFHERSE KHTH
i RMRIRANEERERFERS T
BGERARSEMASREZRERS  fl0
BERASHE ENE BRED BESH
B REXERD BBREE REELRS
FEETFRONSHRES -

Ehies-t |
RBEMEZZBREUE  TAEFH A -

Service users enjoyed the horticultural group activities.

BR 7 81 #8 Service Data

relapse prevention counselling

FEBHRBINREBEAR

No. of non-Chinese ethnic community members were outreached

FEBFBHRARIEHZEAR

No. of non-Chinese ethnic community members benefited from mass programme

Strengthening programme

FEENEELEFANE LB EDAR

No. of non-Chinese ethnic drug abusers & rehabilitees participated ongoing treatment

support programme

reconciliation programme

RATARRE TRHEFXIREE AR

No. of professional training for frontline staff

Service Overview

In the past decade, the society has been providing continuous
support to the ethnic minority (EM), to fight against drugs. We
strive to fulfil the rising needs of drug treatment and rehabilitation
service in 2019, we secured the sponsorship from “Beat Drugs
Fund” to provide another 3-year community-based, one-stop and
culturally sensitive rehabilitation service. By adopting PERMA+
approaches as the intervention focus, we aim at motivating and
supporting drug abusers, rehabilitees and their family members to
live with a drug-free and healthy lifestyle.

In response to the rising needs of drug using mothers, we
enhanced the supportive groups in this new project cycle, which
help to develop their problem solving capacity and social support
network. Assessment will be conducted by professional social
worker, services are provided to drug abusers according to their
different stages of change by various means, such as casework
intervention, support group, leisure activities, employment
assistance, family support programme, parenting education, drug
prevention education to drug abusers or rehabilitees’ children.

HFEFRSEALILMEREEEIRE/FAMERHE AL
No. of non-Chinese ethnic active drug abusers & rehabilitees received drug counselling /

224 A

(persons)

1,882 A%

(person-times)

365 A%

(person-times)

FEBRSALRMNEFEELEBECEEITHAR

No. of non-Chinese ethnic drug abusers & rehabilitees participated Rehabilitation

1,189 A%

(person-times)

109 A%

(person-times)

FEFRSALIEREREEREXRE2HREREPIAR
No. of family members of non-Chinese ethnic drug abusers & rehabilitees participated family

262 Ak

(person-times)

177 Nk

(person-times)
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BIIRSBSHAEMHAR Establishing a Mutual Network for Drug
Abuse Mothers

RPEBVEGTREHEEEMIEARS  Our project strengthens the strategy on drug using mothers target
BRESREMAHMAR/NE WEPZTEIRE  group by snowball effect of EM peer supporters and carried out
WIEE  PIANEREE - &ERE/NA - B attractive activity to increase their motivation of joining the
MPEE - EEE S EY AR B  programmes, including skin care class and yoga class, etc. It
BRTIEERIOED - TMFEE/NHEEEHEM provided a chance for them to leave mother’s role behind for a
MEs FTEBEE: WE—SETEHEL - 2 while and take care of themselves. Meanwhile we could establish
G BERAAERBOZ BB EEmMY LIS positive relationship with drug using mothers, and then further
BHHEDTS  WIRSM AR - developed the support network among mothers. In addition,

participants could learn the skills to deal with their life pressure by

peer experience sharing, and to enhance their capability of

handling problems in the group activities.

ERINETERINRE BERRS ORI -
Practicing yoga in natural environment to learn the skills of
relaxation and mindfulness.

RESRNMAREHRARERREL /R -
Drug using mother group members made the healthy
and light snacks together.

BHMBAFERDVEHAFE2SNIVRE BMBEAERIAEDY 2HOE -
We invited animal doctors from Hong Kong Institute of Animal Assisted Intervention to let our
service users feel the love.
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FREEN-ERIBEEETELFESE
Project Midnight Southray Il - Drug preventive service for high risk non-
Chinese ethnic Night Youth Drifters through Midnight Outreach

AR %5 8% 5%

B-Z-\F XA BEESES|EY-
REBNSBIBEBELFRHAP=ZFK
HERS - HMEBTRBIE S K EE
BERELBEBELFNERSNEE K
RBIRNLHEERBRREE Rt FIARE
BROOULRIEGRBESLFETRESMER
MmEMMEEE-

ELBRBERENMERETIERSE (BERF
BORRY) RMRBERM < — HIULER S
MEZBHA EME MY ASRENZE - R
MmEHEEFREARY  SRGEAERHES
MEmMEMREMBESE  UEBZEHS
FHXFEETREIRRE  MASEES
rEEEA  TREBRRSERHSZ —ERY

0 BRI BRBEELFAFNEE
BRZTHFEINREFTEEI UEFTEERK
e WIEBEMSZE N RBE RS A 8
- UAREPHEMAESELIEEESTPFEY
FAR - RFTERBIE &

RHETMRAETEREFEHER RAERGRHES
2 NRORAR B ) B RERE AR - Bl a0 AL
SR BEEIRY BEXEHERES -

ZEMKE2MET
P& U R—FE3ES
FEETERR
i g AR -
Our dance class
members participated
volunteers programme
and performed dance
= performances foran
NGO to promote social
inclusion.

BR 75 81 3% Service Data

Service Overview

The project has been funded by “Beat Drugs Fund” since August
2018, to provide the drugs preventive service non-Chinese ethnic
youths at high risk for three years. Through different types of
activities and sharing, we aim to foster high risk non-Chinese
ethnic youths to resist drug abuse, identify and intervene early for
hidden non-Chinese ethnic young drug abusers, as well as raising
their awareness of seeking help. In addition, participants can
understand the harms and criminal responsibilities related to
drugs.

Outreaching service (including mid-night outreaching service) in
areas where non-Chinese ethnic youths gather is one of our key
services, so as to expand our service coverage and hence
enhancing their awareness of our service. Also, we set up a
telephone information service for service users to receive
immediate response on drug-related query or other emotional
support. We conduct online outreaching service on different
online social media platforms to better promote the anti-drug and
health messages, in order to strengthen non-Chinese ethnic
groups’ health awareness and provide platforms to those hidden
young drug users to seek help.

In addition, we organise different trainings and regular interest
classes according to the interests of high risk non-Chinese ethnic
youths, so as to build up their self-efficacy, thereby develop their
anti-drug ability and reduce the possibility of drug abuse. This
intervention service helps us to build up relationship with high risk
non-Chinese ethnic youths, and to raise hidden non-Chinese
ethnic drug abuser’s awareness of seeking support from us.

After conducting assessment by social workers and peer
supporters, we then provide appropriate referral and follow-up
services according to service users’ needs and situations, such as
drug rehabilitation service, vocational training service, counselling
service etc.

ERINRREEBOIEFSLBTIFRABRRSALIHOAR

At-risk non-Chinese ethnic youths and hidden drug abusers through physical outreaching service

EBRBLEIRREEZBNIEFSLTIFREBRREALHAR

At-risk non-Chinese ethnic youths and hidden drug abusers through Online outreaching service

FEBSRFIFREHRREAL2MKEESH AR

At-risk non-Chinese ethnic youths and hidden drug abusers reached by social inducing workshop and

leisure activities

BEXBENANBERBHFEFS/RTLIFRERREALAR

At-risk non-Chinese ethnic youths and hidden drug abusers for on-the-spot crisis intervention and

counselling service

FEBSRFIFRERBRSALTEREL2EAR

On-the-spot health check-up received by at-risk non-Chinese ethnic youths and hidden drug abusers
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BiIRERERIBEETVFER
SHRINE

ETIRERVBEELRTEE —EFEFER
mAe TRMALENEBRBR GHITHR

X REETOER  BHETLOBGETESR
BeRMBIREIBEEETLFRAELH
E RAZNERYAEE RBRELEEAN
BEL: MEMREEPERERSEM A At
AR

SRLBEEBEELFREERIAER AR
HIREH MERREHELESES -
Non-Chinese ethnic youths at high risk participated in the “World
Drug Day” organised by the Hong Kong Nepalese Federation to
promote the drug-free message to the Nepalese community.

=)
8

BRpmEEES

BEIBEES I FLMREEMEY  BBRRM

THRED  RE[EBSALE]

Non-Chinese ethnic youths at high risk joined expressive
art programme, through exploring and understanding
themselves to plan their own “anti-drug journey”.

AEIRABEIESE 2MEWEIIRRERE
FranEwR2m- RitE< BHREES K&
ZHEHTEHMIHBEARETHE RHE
BEBHBMETELY IRIE HEHE
THESEZEERY AHRAMMAS2MBINES
B RFEEIRISHLEY -
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To Train and Promote Non-Chinese
Ethnic Youths Becoming Peer Volunteers

Peers volunteers play an important role in the ethnic minorities
community and serve as a communication bridge between the
community and us, for overcoming the cultural and language
barriers, and hence to promote the drug prevention work in the
community. Meanwhile, we provide the peer volunteer training to
the non-Chinese ethnic youths, with the aim to enhance their
confidence and capabilities in building a meaningful and healthy
lifestyle. It also creates platform for participants to promote anti-
drug information among community and be a role model to other
high-risk youths.

HIBETE | AER
MEHAMBEERS

H - R2mERES
BEFRENBE -
We collaborated with
“Health In Action”
and organised regular
health check-up day for
participants.

MEXEEEERBLIBGRET P FEATE KM

YRAENBLIRREDRISER HERRRER -
Peer supporter instructed non-Chinese ethnic youths at high risk
to learn basic graphic design techniques and design promotional
materials for online outreaching and programme to promote
health information.

We also set up a promotion ladder for enhancing participants’
commitment to the programme and providing goal attainment
opportunities. Participants with satisfactory performance in
training, such as good punctuality, willing to follow instructions
and learning actively, etc, social workers will then conduct an
assessment and recommend an internship opportunity as peer
volunteer, including assisting staff to lead activities, conducting
outreaching work, community education, etc.
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SXERKREXER

Professional Development and Quality Management

AEBNEDEXERNEZER  SBHE
o AT AMEE THEAREEK
R RABRBEE -

52 37 5 5 £ % ) B BR

EHEEAREIE ASEGHBEHK
TEREERIRIEFEGERNX]  HME
HehBERESEY R-2T—NLFN\A
ENAMETTAHEGEGEXNIE LI
R o & 2 B35 David Prescott A Gwenda Willis E2 []
EMRBEELRTE  ERILEREHREEA
EERIETED]IBENRDT -

BRAMBEHERR
EiFEmEEIR-
Exploring Good Lives
Goals by using Pastel
Nagomi Art.

BMREAEEBLEC[CH - FE « REE
Wl R EmBEA]e HF RMAAKNE
R IAENE ENELENEED
hoERBERERRIZFEGIBE K
ERRATARE NRBEZEHER  BHET
HEEEALTELRAR TUEZEAHDE
EATERFLE-

R EB/EREREERLI/ICM)Z—ELFEE
BEFEFFHEIARE HFIR=ZZE=ZTF—AE
FIERT AEBIBERNBIEFEEER
BAEIE RESBSELREAZ BHMER
BRI EERBEMNLSTIRELEAFEN

Fall e

The Society is committed to promoting professional development
and quality management, staff are encouraged to develop and
consolidate the skills and knowledge so as to enhance their service
quality.

Building a Professional and Innovative
Service Team

The Society has continued to study the integration of Risk-Need-
Responsivity theory (RNR) and Good Lives Model (GLM) in Social
Rehabilitation and Crime Prevention Service. Four online GLM
trainings sponsored by Social Welfare Development Fund were
organised in August and September 2019. GLM trainers, David
Prescott and Gwenda Willis, discussed cases and did role-play
demonstrations with our social workers. Participants showed
deeper understanding in prioritising service users’ life goals and
designing good lives plan.

BB T A AR 75 48 4 Switchback BIHF A 9 ZRFE 05 -
Sharing by UK Prison Rehabilitation Charity Switchback
Founder and CEO.

The Society emphasised to integrate RNR and GLM into practices
in order to reduce recidivism. Last year, the “Good Lives Model
study group” was formed and started to explore “Good Lives
goals” with users in the Pastel Nagomi Art group, as well as to
develop some useful tools to gather solid experience. The objective
was to identify users’ criminogenic needs while adopting strength-
based perspective in offender rehabilitation.

Level of Service/Case Management Inventory (LS/CMI) Users
Training was successfully held in January 2020. The master trainer
and 6 trainers led the participants to use the measurement tools
for assessing the risk of recidivism of service users and identify
various criminogenic factors. A practitioner from Department of
Social Reintegration, Macau was invited to join the training.
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KAMBBEHOELRERY

Colleagues brainstormed innovative ideas.
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Engaging the World
Professional Exchange

The Society sent staff to participate in overseas exchange to gain
knowledge on new service strategies and skills and provided
training to mainland practitioners.

We sent 6 staff from offender service to London, United Kingdom
for a two-week training and toured 6 agencies namely RECOOQP,
St. Giles Trust, Circles UK, Switchback, Storybook Dads and The
Forgiveness Project in September 2019. Through sharing with
different organisations, staff had deeper understanding towards
different service models, innovative ideas of award-winning
services, service promotion strategies, etc. It not only broadened
our colleagues’ professional horizon, but also helped adopt
overseas experiences into the Society, so as to develop innovative
service.

EBERGEERERAHILERS) BMRAE K4, CSDSM (AT HE &
m) Bt EREREHILERBAIARES -

Group photo with Mr. Raymond TANG Ping-ming, CSDSM, (front row, left 4),
Honorary Consultant of SRCPS.

Retreat Day

With the support from Tsz Shan Monastery, our social workers
and hostel wardens attended a day tour to Tsz Shan Monastery in
June 2019. Participants experienced mindful walking, mindful
writing and visited Tsz Shan Monastery Museum to enjoy peaceful
moment without disturbance. Our supervisory staff attended
another retreat day in December 2019. We were honored to invite
Mr. Raymond TANG Ping Ming, CSDSM, Honorary Consultant of
Social Rehabilitation and Crime Prevention Service to share the
challenges on future development of rehabilitation services.
Colleagues presented their innovative ideas in providing services
to different scopes of service users such as youth, family and
elderly ex-offenders.
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Halfway House Service

PR %5 81 5%

ERBIAAFTERES A LR MEABL
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Service Overview

The Society operates four halfway houses (HWHs) with a total
capacity of 144*, providing transitional accommodation service
that facilitate persons in recovery (PIR) with recovery-oriented
community support for independent living. During the positive
and autonomous journey of recovery, we instill hope into PIR, and
assist them to reintegrate into the community and restore a
meaningful life.

* The Society is currently providing 134 places in 3 HWHS during the re-
development of Shau Kei Wan House (SKWH)

A In the preparation of the redevelopment,
SKWH admission was being suspended
N BEEFEEEEABLHAEEETER
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BI&IRE

EHFBIARORE  FREERR—RIR
mEN REETRETATHRERZ 2
RABTHEETTEREIN EREKER
FAKMBLEEE  RRSH R AN RE -
SREVE BRELNEERD ROMA
BEBELTREMGYHRMERSE -

ELTTMHEETALTEBABAE EFH
BoREMMARSEAGE: METALRE
SJREAE WAEBRSMOMESE B
ABENATEERE YHBBERBEEAM
BFIR -

Anti-epidemic Work in Halfway Houses

Facing the challenge of the COVID-19 outbreak, HWHs adopted
different measures to prevent our staff and PIR from having
infection. In addition to adjusting the staff’s working hours, we
also conducted online anti-epidemic management meetings bi-
weekly for sharing up-to-date information and measures on
prevention. Furthermore, with the suspension of visiting to HWHS
during this period, we made use of smartphones and tablets to
help PIR chat with their friends and family members.

As for the aspect of personal hygiene, nurses taught PIR to wear
surgical masks and wash their hands properly. As a health
ambassador of the HWHS, PIR had taken turn at the main gate for
checking body temperature of incomers, as well as cleaning the
door handles insides the houses.

BRATIESIREREARE B
PHRBEEHE -

PIR contributed as health
ambassador to help HWHSs fight
against the epidemic.

BRFSFTRAEBIHI IR BETA
TREEZZRFENEFERE -

In order to provide a safe and comfortable
living environment for PIR, YTH completed the
renovation project this year.

BRE#SNEZ AETALTHEREFTENBERNEBERE -
After facilities and environmental enhancement, SRH provided a cozy
and comfortable living environment for PIR.



ERERIHER BARBHER

REGEEEESERTRE UBRIEFS
MaELIXELEAS] RAR_F-NF
NEFTEREEEESETATINBERS
BRFATZBEENRPAEEBETALHEN
SRBMABESEE  BMETALTZERR
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EEHB - RFTA NUBEEBBESETAL
IEFBARAFTEES 4ABARBE -

RF ARFERAEBH IR BLEER
SR MERMEBER - BACERRE R &S
HEBETRN  3HEPEESEELINEIK
AT ZEE1ELT  AMRRBEE-

BHETALEYRETHRARERE -

Community volunteer and PIR worked together to make the chairs.

HE@EGE
TEREEEEARTERREN_-"F-NLFNLAE
mIE@EFE ) BENRUTEESNIEM
BETALTRMEEZIZ2MN  BLE A6 - 1
MARBRERNUTIMRENER 6 HH
RAE - 2MENEBRETHEESL EHELZF
EEKRLHBE -FHEREDL SRR [BEXR
EEIEBERETALTEELBREFIEL] -
2MEREBER  RMAEERILREENHAN
X FRERDFEXTHEZA -
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Optimising Land Resources of the Society to
Explore New Services

To accommodate the redevelopment of the Shau Kei Wan House
(SKWH) for launching the ‘Jockey Club “Craft Your Life Together”
Co-living Community Project’, we set out series of accommodation
arrangements for SKWH's PIR in early 2019, for example the PIR
consultation meeting and joint house activities to enhance mutual
understanding among PIR of SKWH, Sunrise House (SRH) and
Chun Shek Halfway House (CSHH). Also, we upgraded the
dormitory equipment for SKWH PIR movement. With our effort,
11 PIR were arranged to CSHH and 4 to SRH successfully in
October 2019.

In addition, Chan Chun Ha Yee Tsui House completed a large-
scale renovation to enhance the dormitory environment and
increased its capacity to 32 places in total. In order to strengthen
the clinical elements and further consolidate the implementation
of the recovery model in HWHs, each house employed one
additional social worker to enhance service quality.

Story’@Stool Programme

In collaboration with the Volunteer Development Service, HWHSs
organised the “Story2@Stool programme” in September 2019,
recruiting 12 community volunteers and PIR to form 6 teams. They
utilised the waste wood, which was generated after the Super
Typhoon “Mangkhut” lashed Hong Kong in 2018 to make tools.
During the process, participants demonstrated their strengths,
shared their life stories, and learnt from each others. The renewal
of the wrecked wood had a symbolic meaning for the PIR,
representing that they had been reborn along their recovery
journeys. The programme received positive feedback from all the
participants. Suitable stools would be used for sharing their
recovery stories in the future.
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mm FHEEGZSTEEP O
Integrated Community Centres for Mental Wellness

R %5 18 55 Service Overview

reLEWNERRRESZAMEFRL  DB2 The Society operates two Integrated Community Centres for

A NIER A EEE I M T A B E Y - 124 % Mental Wellness (ICCMWs), namely Vitality Place (VP) in Kowloon

PHEPUERKEEN— I - @ AARFM@E  City and Placidity Place (PP) in Yuen Long, providing one-stop,

BHEYENMEERY - district-based and accessible community mental health support
services ranging from early prevention to risk management in the
serving districts.

iR 7 81 38 Service Data
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BR& b5 Placidity Place

ExXER - EIRYE Implementation of Recovery-oriented
Practice with Hope

ERALERRE ZHEARSK

SHTRBAREE BEHRAEREERERY 2
R R EEEENMAREEA RER NS REREY
LB REIE LRETRAMXTA BB XER
BETATRARERIE FEEE RMNFLEBH
LFE EREHNEEERETALRAR  THHS
—EBERE B R KR

EEBEHE BRETALTRBAEY
Facebook F 9 Z B RE/ MR R GE -

PIR shared homemade snack recipes on Placidity
Place Facebook during the COVID-19 pandemic.

B wwwsracporghk [ Placidity Place

Utilisation of Social Media to Support and
Explore Services

The social distancing measures were taken to prevent from COVID-19
outbreak which caused impact on our service users’ usual participation
in PP. Our social media team seized this opportunity by producing
various videos and uploaded to various online platforms. The content
addressed the topics from caring for well-being to anti-pandemic
information. We made use of the social media, not only connecting
PIR, but also reaching out to public in promoting social inclusion.

BA 7% 3 Facebook AT & I 1 £ — D BB ET &1 A=
B RARBEREERE -

Placidity Place Facebook addressed on the theme of “Fighting
Against the COVID-19 — Mental Wellness Scheme” in order
to convey positive energy to the public.
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Placidity Place PIR and social worker participated in song recording.
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Placidity Place PIR and the service users
of private residential care home prepared
traditional snacks of Yuen Long.

Community Music Project
of Yuen Long”

“Sing-Along-Songs

“Sing-Along-Songs of Yuen Long” Programme funded by Yuen
Long District Council, with the goal of raising public awareness on
the importance of mental wellness and social inclusion through
community music, was launched from November 2019 to January
2020. Thanks to support from the Registered Music Therapist (UK),
Ms. Esther Wong, persons in recovery (PIR) received 8 sessions of
community music training, and they shared these songs by paying
visits to community groups for elderly, ethnic minorities, persons
with visually impaired, as well as secondary school students. Music
videos of the three self-composing songs were created and
uploaded to our Facebook namely, “Cycling with joy in Yuen
Long”, “Dancing between Water and Cloud” and “Reminiscing
Village Memories”. Furthermore, we would like to extend our
gratitude to the Mental Health Service Community Music Working
Group for their assistance in implementing the activities.

Yuen Long Caring Campaign

Yuen Long Caring Campaign aimed at supporting and caring the
service users of private residential care home in Yuen Long. A
social inclusive programme with participants from various
community groups, including people with intellectual disabilities,
people with physical disabilities and PIR, was implemented in
private residential care home, so as to utilise their strength and
potentials through the mural painting activities and preparing
Poon Choi Feast and eventually contributing to the community.

4t : Ay
THETRRMOA L TR EREHES -
Participants from various community groups and PIR

in Yuen Long co-created mural paintings in Yuen Long
private residential care home.
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Read Aloud demonstration by “Bring Me A Book” guest.
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Vitality Place

Carers Support Service for Children

VP has carried out the work for dependent children under 18
years old of PIR, by providing psychological education services and
transmitting mental health messages through holding groups and
psychological education activities.

With support of the “Bring Me A Book Hong Kong”, 50 children’s
picture books were donated, and a children library was set up to
enhance the atmosphere of parent-child reading. Children corner
and counselling playroom were also established in order to
provide individual counselling to PIR children.

PERBRELEIRRERERIED -
An ethnic minority family joined our “Happy Family” programme.

From July to December 2019, we co-worked with Hung Hom IFSC
of Hong Kong Children & Youth Services to launch “Happy
Family” programmes which is funded by Social Welfare
Department. It aimed to enhance the stress management strategy
and to discover the personal strengths of people suffered from
emotional distress, as well as to improve their family’s harmony.
Therapeutic groups and family activities (music, yoga, drawing and
community orienteering) were provided in the programme, and
112 individuals and over 30 families were served. Positive
feedbacks were collected from the participants that most of them
had improved self-confidence and harmonious communication
with other family members.
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| AR RISHRARIEE-
Participants and ambassadors made
a creative posture at Pak Tai Temple
and won a prize of “the most
creative posture”.

ViTalevision

VP PIR and their families experienced anxiety and isolation
during the COVID-19 outbreak. To keep connection and
mutual support with them, we quickly launched a project of
ViTalevision for providing videos, pamphlets, and WhatsApp
stickers via online platforms. Content were rich and released
under five themes, including health, information, parent-child
relationship, play and emotion, and self-compassion.

City Hunt

VP PIR, Jardine Ambassadors and secondary school students
participated in a mental health programme “City Hunt” on 4 May
2019. It was organised by Kwai Chung Hospital with the aim of
promoting social inclusion. Participants were divided into three
groups who worked together to complete tasks in the different
checkpoints, including Pak Tai Temple, Wanchai Market, Old Wan
Chai Post Office and Blue House. Visiting the historic buildings in
Wan Chai not only raised the awareness of the participants
towards the cultural conservation, but also provided a chance for
them to interact with each other, as well as to enhance their
acceptance and inclusion of PIR.

2ME R ARETHKAES
Participants and ambassadors worked together
to complete the task in the checkpoint.
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Vitalico

Vitalico combined the creativity and craftsmanship of PIR. With
the support of “Curtain City Limited”, PIR made use of the high
quality residual fabrics, to upgrade and transform into various
fabric products, such as “triangle pouch bag”, “cosmetic bag”,
“gamakuchi purse bag” and “tissues box cover”, showing their
creativity, passion and potential, and promote social inclusion
concept.
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Organising Community Programmes

We are keen to collaborate with different organisation to launch
community activity for narrowing gaps between PIR and public. In
May 2019, “COLOR Tour” had a fruitful exchange with the Hong
Kong Heritage Project. We guided the volunteers of the Hong
Kong Heritage Project to some famous spots including Hung Hom
Estate, Lux Theatre and Hung Hom Kwun Yum Temple to share
not only history of the place, but also their treasured cultural and
living experiences. After that, the Hong Kong Heritage Project
provided a cultural tour to our PIR and guided us to the seashore
of Hung Hom and Whampoa, to share the industrial development
and history of Hung Hom. They showed us a lot of historical
photos and documents.

Hearing Voices Group Facilitation Training

The Hearing Voices Group Facilitation Training was conducted in
2019 by Hearing Voice Working Group. There were 11 trainees
including PIR of VP and PP, peer supporters from us and other
NGOs. The training programme included the principles of hearing
voices approach, different stages of hearing voices, recovery
stories of living with voices and group work skills. The graduated
facilitators assisted to lead hearing voices groups in VP and PP.
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Clinical Psychology Service
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Service Overview

The Clinical Psychologists provide psychological assessment and
treatment to persons in recovery (PIR) who suffer from
psychological, emotional or behavioural disturbances. Treatment
approaches include Cognitive Behavioural Therapy, Family Therapy
and Community Music intervention. We also provide professional
consultation services to staff of other service units, and play an
active role in research and staff training activities.
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Responding to the Social Incidents

In response to the social incidents taken place this year, more
than 6 emotional support groups were held for our staff. Sharing
session on “Conducting Debriefing Group” and “Understanding,
Preventing and Healing Trauma” workshop was also conducted
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for professional staff to enhance their knowledge of clinical assessment and how to better handle PIR who were

distressed by the social incidents.
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Peer Supporter Training Course

The 3 Peer Supporter Training Course was successfully held.
Participants were recruited in different Mental Health Service units
and through open recruitment. The course equipped participants
with knowledge of recovery approach and peer support, strength
assessment, empathic responding, and recovery story telling skills.
Participants were invited to share their recovery stories in Mental
Health Service units upon completion of the course.

£
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EZERELEEIRREDZARBBED
The 3rd Peer Supporter Training Course shared about
helping and communication skills.

Community music work

Clinical Psychologist coordinated creative music activities at various
mental health service units. He hosted community music groups
regularly for PIR at Placidity Place.
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Artwork made from a self-understanding
activity from theft group conducted by clinical
psychologist and social worker.
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Group work for PIR

This year, clinical psychologists hosted various therapeutic groups
for PIR of Integrated Community Centre for Mental Wellness and
Integrated Social Centre for Social Rehabilitation & Community
Support, including “Chronic Pain Management Group”, as well as
various therapeutic groups for service users with compulsive
stealing and sex offending problems.

BRAROCESRAPERRBN LBHAEIHEE-
Clinical psychologist conducted a talk of addiction for
parents from a secondary school.

BRAROCESRNERRRERBRABENE-
Clinical Psychologist conducted “Chronic Pain
Management Group” in Vitality Place.

Trainings for staff and general public

Clinical psychologists conducted a number of professional
trainings for staff, including “Suicidal Risk Assessment and
Intervention”, “Mental
Interviewing” and “Introduction to Good Life Model”. Clinical

State Assessment”, “Motivational
Psychologists also conducted workshop on “Criminal Psychology”
for volunteers of the Society, as well as hosting a talk of
“Understanding and Prevention of Addictive Behaviour in youth”
for parents of students from secondary school.
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Occupational Therapy Service

R %5 181 55 Service Overview

BMEAERBUAETNTRS AEW - 5FH  With the aim of promoting recovery and reintegration, the
R BERT AR ERENEITTATIE  Occupational Therapy Service provides functional assessments and
AT E B EAER  #EHIES M A treatments for persons in recovery (PIR) who suffer from
SEEMAE (B RBE RERTEEE - B2 psychological, physical, emotional or behavioural disturbances, to
BERENRTIEESD)  UBIBEBHE S AT %8 optimise their occupational performance (self-care abilities,
M EREERE TETYERERSEEMAE  domestic and community living, health and wellness maintenance
SERD EFRALR - MEEKRETE AAKRE  and vocational functioning) and assist them in achieving healthy
BEELY BEBRITME T AL o AN B ¥AE  and meaningful lifestyle, and ultimately to facilitate successful
MM AR REEAIBHEERXZ MR+ reintegration into the community and pave the way for their
W Ef BERIREZHFIEIE- recovery.
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Occupational therapists held an emotional
regulation psychoeducation programme to
guide PIR’s children to describe and express their
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Provision of Occupational Therapy Service at
Siu Lam Psychiatric Treatment Centre

The Occupational Therapy Service team continued to provide
regular service at Siu Lam Psychiatric Centre during this year.
Periodic evaluations on the functional performance of inmates
were conducted and presented regularly at the multi-disciplinary
case conference. We also hosted various trainings and therapeutic
programmes for inmates to improve their functioning through
participation and interest development, thus to pave the way for
their recovery.

Provision of Diversified Therapeutic Groups
for PIR

Various therapeutic groups, health educational talks and day
training workshops were organised by occupational therapists in
the Integrated Community Centres for Mental Wellness, aiming to
promote holistic well-being and development of PIR. This year, we
newly established a regular Health Qigong and Fitness programme
together with yoga and dancing groups to facilitate service users
by improving overall mind-body fitness and to enhance the
psychological well-being. We also held a Laughter Fitness Leader
Training Certificate Course this year, with the expectation of PIR
could be transformed into service providers.

BEAEBRBANEIERBIRREEELE ETALT AR
BERIRUEAXEEHESBILERE -

Occupational Therapy Service organised Laughter Fitness Leader
Training Certificate Course for our peer graduates, PIR and Halfway
Houses staff.
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Occupational Therapy Service organised a visit for Tung Wah
College Occupational Therapy Year One Students to visit
Placidity Place and Sunrise House to learn more about services.

Professional Training and Advisory

In response to the growing training needs within the Society and
externally, our team placed up surging effort in organising training
programmes and collaborating with various service units and
schools to promote our training services during this year. Training
services were delivered through hosting school talks, educational
video making, themed training programmes and providing job
shadowing of occupational therapy students from different
overseas universities. From 2020 onwards, we have become one
of the designated clinical placement centres for the BSc(Hons) in
Occupational Therapy of Tung Wah College.

Promotion of Occupational Safety and Health
cum Staff Wellness Training Workshop

In order to promote occupational safety and health in workplace,
we assisted to host Occupational Safety and Health cum Staff
Wellness Training Workshop within the Society. We also provided
trainings to staff in assessing and promoting safety on manual
handling operation and on the use of display screen equipment. In
addition,
assessment and related arrangements to our injured-on-duty staff.

occupational therapists provided return-to-work
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OT supervisor Tony Huang and OTI Maggie Chan contributed
in the occupational safety and health and Staff wellness
programme organised by the Society.
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Employment Service and
Social Enterprise
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“Thank you wholeheartedly for every staff of The Society of
Rehabilitation and Crime Prevention, Hong Kong who has
helped me in the previous period. | can rekindle hope by their
provision of a stable job and accommodation.”

[TEJGERBEAE Z5

YIN — Service User of “Working House” Project
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Employment Development Services
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Service Overview

By using a wide variety of service models and intervention
approaches, Employment Development Services assist service users
to re-establish proper work habits and attitudes, as well as the
ability to adapt work environment with an aim to enable them to
excel themselves, work continuously and live healthily with
discipline. We put great efforts to provide empowerment
programme and entrepreneurial support for youngsters and
service users to explore other development opportunities. To
conclude, our services are categorised into three main areas: pre-
vocational preparation, job matching, youth empowerment and
entrepreneurship support.

There are different working units and programmes including
Employment Development Unit, Employment Enhancement Unit,
“Vocational Training Programme in Correctional Institutions”,
Employment Rehabilitation Centre, “Hang Seng Youth Career
Planning Scheme”, “Jockey Club YouChallenge Programme”,
Employees Retraining Board (ERB) “Manpower Development
Scheme”, Supported Employment Service, On the Job Training
Programme for People with Disabilities, and “Sunnyway”— On
the Job Training Programme for Young People with Disabilities.

Pre-vocational Preparation and
Post-placement Service

With the help of different job placements and training
programmes, service users can experience a real working
environment, to equip themselves with relevant job skills and
increase their confidence in seeking employment. This year, we
newly operated ERB Courses for special target group, to better
equip people with disabilities. We also provide post-placement
services for users to increase their employability, help them to
resolve their problems and assist them in entering the labour
market.

Job Matching

We assist service users to gain working opportunities including
full-time jobs, part-time jobs or job orders. We believe the financial
needs of the newly discharged and the unemployed can be
addressed through job arrangement.
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Youth Empowerment &

Entrepreneurship Service

We provide disadvantaged youths (rehabilitated youths, youths at
risk and under custody) with career planning service,
entrepreneurship training and guidance, funding support, and
service for personal growth and exposure, in order to enhance
their motivation, and further facilitate positive youth development
and foster social acceptance.
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Vocational Training
Programme in Correctional
Institutions

SHEFGEAH
No. of programme
participant

238
263
221

BIAR
No. of job interviews
participation

BMEAR
No. of participation
employed

REFEIR [AAREHTE] Programme
ERB Manpower BEHBAY
Development Scheme R
No. of programme
. participants 45 1
ZERBAR \
Total no. of 246 ,J)

participation served

BT AR

No. of job interviews 21 5
participation
BMEAR
No. of participation 209
employed

1

- ~

BEFFARREE
Hang Seng Youth
Career Planning

2ERBAR
Total no. of
participation served

SETEAH
No. of programme
participants

RIBI%E HEHEBAR
No. of people successfully
started/maintained their
businesses

311
156
10

HBh R R AR
Supported

2FERB AR
Total no. of
participation served

RIAR
No. of job interviews
participation

BEAR
No. of participation
employed
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BEE (BR8] 58
Jockey Club YouChallenge

Employment Service

78

73
46
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with working partners.

—REAERHREEEEAEFRARABREIARES -
Group Photo of “Ideas Exchange Dinner with Working Partners”

Working Partner Network Development

“Ideas Exchange Dinner with Working Partners” was held with
the presence of 30 employers, trainers and working partners, in
order to facilitate ideas exchange and build harmonious working
relationship. Printed tote bags co-created by EDS “So Hands”
team and service users, were given to the guests as souvenir. This
year, we have successfully nominated 43 corporations for “The
Caring Company Scheme” of the Hong Kong Council of Social
Service, in recognition of their long-term support to us. Also, 2
companies nominated by us were successfully awarded “The
Partner Employer Award” by The Hong Kong General Chamber of
Small and Medium Business.

We strive to develop network with employers and working
partners. This year, a total of 22 new employers provided job
vacancies to our service users. The accumulated number of
employers collaborated has increased to 823. We also received job
opportunities offered by employers in different sectors including
exhibition, transportation, warehouse work, catering, construction
work and cleaning. In addition, we cooperated with employers to
provide workplace counselling service for employees to improve
their working attitude. This year, 37 employees of our social
enterprise, Bright Services Company Limited received services.

G 'I ||I
7 i

FRBREBH— R BHEIIEY -
Branch retreat — Design thinking workshop.
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Hang Seng Youth Career Planning Scheme —
Learning and exploring advertisement production.
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Thanks to the continued support from Hang Seng Bank, the “Hang
Seng Youth Career Planning Scheme” has been successfully
granted funding for another 29 months in 2019, which encourage
young people to put their entrepreneurial ideas into practice by
support and granting seed money. Also, we have been
strengthened with career planning and experiential learning and
exposure. Youths would be matched with related industry experts
according to their interests, personalities and strengths, in order to
help them to understand more about the reality of the industries
they desired to work in, and thus to define their life goals. This
year, the scheme provided 156 youths with career assessments,
and more than 60 companies and job shadowing instructors
provided over 1,800 hours of learning and exposure activities.
From February 2020, a new online platform has launched to
provide the information of entrepreneurship and employment,
industries knowledge, etc., in order to catch up the needs of
youth.

Jockey Club YouChallenge Programme obtained over hundred
individuals and/or corporates to provide support or sponsorship, to
motivate and facilitate our young service users to make
breakthrough.

We organised 2 corporate volunteer programmes this year,
involving totally 5 corporates and 30 corporate volunteers, whom
provided service to ex-offenders with long term sentence, and
children of ex-offenders and their caregivers. Through the
activities, the corporate volunteers gained more understanding of

our service users and fostered social integration.

EERTHRPBRE LB -

Corporate volunteers made delicious desserts with disadvantaged children.
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Thanks to the support from the Dog Dog BnB, Youth
Empowerment & Entrepreneurship Service organised “Animals
Adoption Micro-entrepreneurship competition 2019” aiming to
arouse the public awareness of animal abandonment. We
provided various training such as proposal writing, product
shooting, online marketing, financial skills, and kennel visiting. 2
disadvantaged youths from entrepreneurial service won the
competition.

Service Quality Control and

Effectiveness Measure

The Society was honoured with various awards this year, including
the ERB Manpower Development Scheme had successfully passed
the onsite management audit of ERB ‘Comprehensive Annual
Audit System’ and achieved ‘Level One’, the highest ranking. Also,
we were recognised as the “ERB Outstanding Award for
Placement Services” at the ERB Annual Award Presentation
Ceremony. While our trainers and employers received the “ERB
Outstanding Award for Trainers” and “ERB Outstanding Award
for Employers” respectively.

To review the services systematically, the “Social Impact
Measurement” was first incorporated into “Hang Seng Youth
Career Planning Scheme” for the project achievement. The result
showed that the scheme has helped youths to increase their self-
awareness of career path, and contributed to have a new
achievable plan for their life-planning goals. Through the database
of the App of Jockey Club YouChallenge Programme, we
successfully analysed massive amount of data about the pattern of
usage and profile of the users, so as to help us to timely grasp the
users’ needs. The research outcome will be announced in late
2020.

Professional Development

“Design for Hong Kong” was invited to conduct a design thinking
workshop as a branch retreat, and hosted at the Singapore-based
social enterprise “Dignity Kitchen”. As a multi-disciplinary team,
we were trained with design thinking so that we could be more
collaborative and creative to co-create user-orientated services. In
response to the professional development need for our front-line
staff, we conducted case conference regularly to strengthen the
exchange of theory and application in every working units. To
better support staff in rendering service, we adopted various
approaches including “Strength-based Approach”, “New Reality

noou

Therapy”, “Emotional-focused Therapy” and “Career Planning”.
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The “Working House” Project provides stable accommodation
for employed service users.
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Course Development

In terms of course development, we organised new ERB “Foundation
Certificate in Pest Control Worker Training” for prisoners in
We also offered ERB
Certificate in Floral Design and Applications Il (Festive Floral

correctional institutions. “Foundation

Arrangements) (Part-time)” for general public; and “Foundation
Certificate in Vocational Putonghua | (Part-time)”, “Foundation
Certificate in Workplace English (Listening & Speaking) | (Part-time)”,
“Foundation Certificate in Floral Design and Applications | (Part-
time)”, “Foundation Certificate in Florist and Floriculture Assistant
Training” and “Foundation Certificate in Barista Training” for
persons with disabilities and persons recovered from work injuries

to provide diversified and market-oriented trainings.

Sustainability and Diversify of Innovation
“"Working House” Project

The project has progressed into its 3 year, and now there are 2
residential units in Cheung Chau for employed service users.
Starting from 2017, we collaborated with Draco Human Resources
Management Limited to arrange jobs and accommodations for
service users so as to solve their housing needs and economic
difficulties, and further integrate back to the community. 12
service users have lived there and worked nearby.
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“The Wind ¢ So-Dragon” Project

Our Society was supported by “K&K Charity” to form a dragon boat team which comprised of the service users
(rehabilitated persons and marginalised groups included), staff from the Society, partners (employers and
programme trainers included), youths-at-risk and young entrepreneurs. Through participating in the dragon boat

race, team members gather to set clear goals and go through a more-than-2-months training, in order to
strengthen their fitness, perseverance, team spirit and problem-solving abilities, which applied to their daily lives
and working environments. This year, we joined 2 competitions and finally won the 7" and 3" places respectively.
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Jockey Club YouChallenge Programme — Gulliver’s Tra-lenge
The programme hosted the annual game day as the large scale
programme this year. A total of 47 challengers and 27 volunteers
joined, allowing disadvantaged youths as challengers, to learn
team spirit and self-actualisation by completing a lot of quests.

Refresh Temple Street Market

"Hang Seng Youth Career Planning Scheme” held a two-day
bazaar in August 2019, including handcraft workshop, talent
show, and 27 booths. The youths showed their energy and
capability on preparation, promotion, and operation of the
activity.

BESFARRRGE —BHHETE
Hang Seng Youth Career Planning Scheme —
Refresh Temple Street Market

BEEEREIR o BIFTE — K AR SRR LS -
Challengers were taking quests in the Annual Game Day- Gulliver's
Tra-lenge of Jockey Club YouChallenge Programme.
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Social Enterprise
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BS provided removal and logistic services to customers across
various sectors.
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Service Overview

A social enterprise established by the Society in 1997, Bright
Services Company Limited (BS) has been operating for over 20
years. Proactively enhancing its business and sustainability, BS
provides a great variety of job opportunities to assist ex-offenders
and the under-privileged in increasing their competitiveness by
capitalising on their potential. To provide the best quality of
service to our customers, the scope of our services will be adjusted
according to the changes in market needs and society
development.

Business Development

Removal and Logistic Business

BS actively sought for different business opportunities in order to
maintain its competitiveness in the intense market competition.
We therefore continued to provide quality service to various
customers including different government departments,
PARKNSHOP (HK) Limited and the Chinese University of Hong
Kong. A total of 514 job opportunities were created for ex-

offenders and underprivileged at a transaction amount of
HK$1,154,291.2

Smart Exhibition B B 5 E B35 S B A & o
Smart Exhibition set up backdrop in event venue.
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Cleaning Business

BS focused on developing its household, office and hostel cleaning
market by providing one-off in-depth cleaning, stain removal and
waxing, and pest control services, which were different from those
provided by domestic helpers. These services can tap into
community resources and create more development opportunities
for the underprivileged. Its cleaning service provided 3,714 job
opportunities and generated a total transaction amount of
HK$1,594,347.8.

Exhibition Business

BS continued to collaborate closely with the AsiaWorld-Expo
Management Limited in providing manpower support for large-
scale exhibitions, concerts, banquets and events, thus providing
stable jobs to set up the core staff team of more than 20 ex-
offenders and others underprivileged. Furthermore, its business
scope had been extended through the brand of Smart Exhibition
to other outside events and exhibition in order to create more
different job opportunities. This year, 2,571 job opportunities
were provided while the total transaction amount reached
HK$2,022,448.33.

Maintenance Service Business

With the support of “SIE fund”, Good Harvest Maintenance
Service started to operate under BS in early 2017. Good Harvest
aims to improve the household safety of the elderly and people
with disability by providing low-price maintenance service. We
provide apprenticeship and job opportunities to ex-offender and
persons in recovery who would receive on-the-job training under
the instruction of maintenance technician, so that they would be
able to develop their careers in this maintenance field. We
provided quality maintenance and renovation services to general
households and corporate customers with reasonable price. This
year, the business offered total 49 job opportunities with a total
transaction amount of HK$27,098.
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Volunteers from donor, Draco Human Resources Management and
Hing Man Estate Resident Association helped to distribute anti-
epidemic bags to the elders.
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Catering service provided by Sobakery.
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Bakery — SoBakery

SoBakery was in operation at Hing Man Estate, Chai Wan since
May 2018, with the aim to promote the concept of social
inclusion, providing 16 employment and training opportunities to
ex-offenders and others underprivileged during this year. While
the business was getting on track, SoBakery not only provided
healthy bakery products with high quality, but also produced
moon cake as well as offered bulk purchases and tailor-made
bakery products services for corporates and organisations. A total
transaction amount of HK$1,122,157.60 was generated.

In the early stages of COVID-19 outbreak, with donation of Draco
Human Resources Management and support from its volunteers,
SoBakery distributed 1,000 anti-epidemic packs and cash coupon
of SoBakery to the elders aged over 65 in Hing Man Estate,
hoping to bring care and concern to the community.
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Community Education and
Volunteer Service

ERRAHRE LFEHSDIN > BilSEY BoJABEM - |

“Life is always hopeful. Crime is undesirable but you can still
make a difference even you did something wrong.”

[# eTalk—F=A%£] ZM%E
Participant of “So e Talk — A Second Life”
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Community Education and Crime Prevention Service
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Service Overview

We employ diversified crime prevention activities to instill crime
prevention and law-abidance messages to different age groups.
By providing educational activities for kindergartens, primary and
secondary schools, and universities, such as puppet shows,
experiential day camps, and the sharing of rehabilitated ex-
offenders or people who misused substance, to prevent
youngsters and citizens from committing crime, as well as to
establish a safe and harmonious society. We also hold Mock Trial-
Justice Education Project in which participants explore criminal
behaviours from multiple angles and reflect on the relationship
between the rule of law, justice, themselves and society.
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BB EHRXFEBEMERSHERLRAS -
Distributed short films on the social platforms to disseminate crime
prevention message during the pandemic.
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Constant Response to Social Situation

In the past year, Hong Kong society has experienced turbulence
and instability, we provided supplementary services and attuned
the service models in response to the social needs and changes. In
September 2019, the social incidents have posed unprecedented
impact and challenges to the family relationship, we invited Dr.
Lam Chun Bun, Associate Head of The Centre for Child and Family
Science, Education University of Hong Kong and Mr. Tse Siu
Chung Dixon, a barrister, to host a talk “PRN at Home"” about
parenting principles and related legal knowledge. Moreover, amid
the COVID-19 outbreak, we have organised a “Fact-check Alcohol
Pad Distribution”
encourage the public to disinfect their mobile phones and more
In the
meantime, we made good use of video conferencing to provide

community event since March 2020, to

importantly, to verify information received carefully.

different programmes to children and youth during class
suspension, so as to offer entertainment and transmit crime

prevention messages.

| W i ~
PEFBERERRE  BANHERERSS 8

SEENEBER -
Student were using virtual reality devices to experience the consequences of
committing crime in the progamme.

Community Work: Crime Prevention and
Support for Rehabilitated Ex-offenders

In collaboration with Wong Tai Sin District and Tai Po District Fight
Crime Committees, we provided services to secondary schools and
primary schools in respective districts. In Wong Tai Sin District, we
arranged secondary students to participate in a series of drama
activities and debates through our performance of a short play
“Theatre of Choices” and co-created the sequence of episodes
and the ending. The primary school programme in Tai Po District
consisted of various activities, including drama activity, use of VR
devices, micro-movie and letter-writing. Students were facilitated
to experience decision-making process, think deeper about
criminal consequences, understand the life journey of rehabilitated
people, and show support to them. Both services were designed
to induce reflection on stereotyped impression about rehabilitated
ex-offenders and the concepts of crime and rehabilitation to

strengthen crime prevention effects.
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STAR Theatre

“Our Mothers” received waves of optimal feedback, encouraging
us to re-arrange “Debris of memories: Our Mothers 2.0”, which
was about motherhood and stories in relation to mother. Four

performances were held at the Jockey Club Creative Arts Centre
and attracted a total of 400 audiences.
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Choir
By now, SRACP Choir has been established for 14 years, to

promote the messages of crime prevention and social
integration. This year, we launched our first choir song
“Awakening of Youth” which was composed by Mr. Paul
Lin and written by Miss Wong Ming-lok. The song
conveyed the energy of youth, including self-confidence,
enthusiasm, determination, dreams, etc., through brisk
melody and positive lyrics.

EEERE « AH B 51E12019-2020 Mock Trial-Justice Education Project 2019-2020
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Mock Trial-Justice Education Project strives for providing diversified
programmes to adolescents so as to deepen their understanding
of rule of law, social justice and citizenship; and develop their
ability of critical thinking. This year, the Project received support
from Dr. and Mrs. Kennedy Wong. We developed the theme
“origin” which encouraged students to explore the original
meaning and importance of rule-of-law and reconsider the
reasons for having a society with rule of law. Due to overwhelming
response, the participating school quota was increased from 28 to
36 schools in which five of them were newly enrolled.

R EREMBEEREERREAELE -

Legal professional coaches provided intensive training
for students to prepare the mock trial competition.
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BAERERNFHLTRIBEERZEIPOENERSH -
Students played the role of Justice of the Peace and had direct
dialogues with a death row inmate in Tai Kwun Heritage Education
Activity “The Road to Abolishment of Death Penalty in Hong Kong”.
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Collaborating with Tai Kwun:

Heritage Education Courtroom Theatre

We continued to collaborate with Tai Kwun to hold activities at
Tai Kwun's heritage atmosphere. The activity offered two themes
named “The Yu Shing Poison Bread Incident” and “The Road to
Abolishment of Death Penalty in Hong Kong” for senior primary
to secondary students. Through the theater and role play
exercises, students could learn about the importance of the rule of
law spirits. Also, it encouraged students to reflect on the
consequences and implications of one’s criminal behaviour as well
as the meaning of penalty.

FATHEREBRERNE BHEANEREE -
Our workers introduced the life of imprisonment during
the Tai Kwun guided tours.

Service Environment Enhancement

This year, Teen Guard Valley Crime Prevention Education Centre
(TGV) revitalised its facilities with the aims to provide a safer and
more comfortable experiential space for service users. We
renovated some impaired facilities such as wire fences, installed
outdoor lighting equipment, and replaced new soft rubber
surfacing for the outdoor playground.

BREBER IVEHE BEE KDL KBEEAEE
RFmigEED -

The newly paved colorful ground hides a seedling, symbolizing
TGV's mission of cultivation of good character.
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Volunteer Development Service

AR %% 1 32 Service Overview

AeMNIESHETRIGAEETEHILIEZHS - SRACP strives to promote volunteer services to promote crime
FARERESEEENTES A% B4 A+ prevention education, foster ex-offender rehabilitation and
LI ETATHAI28E%E TH4EA+THA  promote mental health activities. We encourage the public, ex- m
HNWTFTEREFEATRBEETAT {2 offenders and persons in recovery to take part in our voluntary
et FAEATKEBETATRIAEE  work Social integration can be achieved when the public has the
2MBIRS EZBFE BALE- opportunity to better understand ex-offenders and persons in

recovery. Meanwhile, ex-offenders and persons in recovery can

rebuild their confidence and reintegrate into the society through

voluntary work.

BRI BT Service Data
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ETEEEHHYEREHEREETE -
Volunteers received the Outstanding Volunteer Award
from the Correctional Services Department of Hong
Kong.

1008 &E T RBE —BETIRFRIED -

Volunteer Service Teams

Our Voluntary Service Teams are formed by community people,
service users and corporate volunteers. We have accumulated over
1,033 volunteers at present. In 2019, we collaborated with 49
institutions, including 7 colleges and universities, 5 corporate
companies as well as 37 non-profit organisations. The total annual
number of volunteer service hours was 22,050. There were 21, 39
and 67 volunteers receiving the Gold, Silver and Bronze award
respectively from the Social Welfare Department for the service
hours they contributed.

We organised large-scale festive events and group activities in
correctional institutions to show care to inmates and enable them
to have more interactions with the outside world. Our volunteer
teams also assisted social workers at Magistrate Courts, providing
emotional support to the arrestees and their families. Prison visit
escort service was provided, and birthday parties were held to
help prisoners and ex-offenders maintain closer ties with their
children. Crime prevention education programmes were organised
to prevent inter-generational crime.

Other voluntary activities included events for persons in recovery
to facilitate their reintegration and justice education programmes
for young people to develop proper civic awareness. By the
cooperation of volunteers, we together develop an inclusive

society.

100 volunteers and staff performed gymnastics together.
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Go Beyond Hong Kong

Apart from local volunteer service, we have been actively expanding our service to overseas regions. This year, our
volunteer teams participated two international events, including 5 community volunteers and 14 rehabilitated
persons joined an international running competition named “Yellow Ribbon Prison Run 2019” held in Singapore in
September. After a two months of in-depth training, they learned to incorporate positive thinking into their life.
Also, we invited a community volunteer to attend the “16™ IAVE Asia Pacific Regional Volunteer Conference” in
Thailand in November, to share the volunteer service of SRACP with other regions’ representatives. They also
discussed new directions of volunteer service and explored overseas volunteer service opportunities.

ELfR HEEREIRSE

SHBMAREYE BIRBEATAMAE - BARLESRERETED AEREALRLH
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Developing Volunteer Work from Home to Fight Coronavirus Together

We adapted a new volunteer service model in response to the outbreak of COVID-19. Different activities for
volunteering from home were designed to provide care and support to those in need, for example volunteers
produced videos to remind everyone to maintain a good personal hygiene. Apart from that, cloth masks were
produced to meet the needs of service users. To conform the current trend of society, we arranged online events
with The University of Hong Kong via Zoom to continue our volunteer work and deliver warmth for the needs.
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BIFEUSKERERNRE HERBIRIIOBARK-
To establish a close relationship with hostel residents, volunteers
prepared homemade soup for them.

Volunteer Training

We conduct two mass volunteer trainings annually, including
volunteers meeting up and briefing session to consolidate the
knowledge of volunteers in our services. After the completion of
mass trainings, Volunteer Basic Training Course is provided to
facilitate volunteers to better understand the needs and
characteristics of our service users. It also includes fundamental
skills in communications, as well as tips for being a volunteer.
Volunteers can then enroll Advanced Training Sessions upon their
interests in different service categories, to gain an in-depth
understanding of service users and equip with better coping skills.

In 2019, we recruited 67 new community volunteers in total.

EI2ENAAREETE  THEFBREOHER
TR -

Volunteers learnt how to make toys with cardboard, and
then shared the skills with children.

BMEBBERTANEE NEFEIT2HM
BB -

We hosted different activities to strengthen the
cohesion among volunteers.
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Social Rehabilitation and Crime Prevention Service
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Mental Health Service
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Facing the increasing number of arrestees in social incidents, we
have been keenly consolidating the manpower of Court Social
Work Service and other units to support service users and their
families to resolve their welfare problems throughout the court
procedure and re-integrate into the society after release.
Meanwhile, we will continue to incorporate the “Good Lives
Model”, peers training and family intervention as our service
delivery focus. By revisiting the service indicators, insightful service
index and implications are going to be drawn. Besides, we will
continue to provide career and life development service to the
youngsters, and strengthen the Integrated Service Centres one-
stop service mode for the people in conflict with law, inmates,
rehabilitated ex-offenders, ethnic minorities and their families by
collaboration with the Government and various organisations, so
as to transform more service users into contributors to society.

In the coming year, the Mental Health Service will strengthen the
collaboration with various service units within the Society to
continuously develop peer supporter training and to review the
recovery-oriented service. Further to the delivery of multifarious
mental health services, we will focus on strengthening youth
work as well as cultivating talents in mental health service.
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Employment Service and Social Enterprise

We will continue to actively build up systematic skills
training, provide entrepreneurship and start up plan, as
well as develop a new employer and business network,
in order to co-create different job opportunities for
underprivileged groups for revealing their self-potentials
and values.

Community Education and Volunteer Service
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In order to enhance service users’ ability to cope with challenges
and crises, the elements of protective factors will be further
strengthened in our services. At the same time, we will actively
provide services for pre-school children, so as to equip them with
good characters from an early age. Also, more parent-child
programmes will be kicked off to support parents in establishing
a safe and friendly environment for their children. In view of the
information and communication technology development and
the characteristics of the service users, online activities will be
launched to extend the platform for connecting children and

young people to spread crime prevention messages.

“Professionals” will be the focus of Volunteer Development
Service in the coming year. Volunteers can exert their strengths
to maximize the effectiveness of the service. Meanwhile, we
attach great importance to the inheritance of talents so that the
skills and positive attitude of our volunteers can be passed on.
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‘SRACP will continue to empower our service users with
“Faith, Opportunity and Hope”. Ultimately, through

the opportunities provided to them, our service users can

successfully integrate back into the community and lead to
the development of an inclusive and safe society.’
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Riding Out the Adversity Together
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SRACP is committed to help disadvantaged groups in Hong Kong.
Since COVID-19 started to wreak havoc across Hong Kong earlier
this year, SRACP acted swiftly by allocating our resources, as well
as received tremendous donation of anti-epidemic materials from
various donors, to fight the virus together with the disadvantaged
groups. Meanwhile, we also made good use of online resources to
share the latest anti-epidemic information with our service users.

(44

MRBEAEREIINOE - HSEFREHRSE -
Distributed surgical masks, hand sanitisers and meal
vouchers to service users and their families. ’,
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Launched “Love Delivery
Under COVID-19" in Kowloon
to provide timely care and
support to street sleepers or

homeless people. ’,

EeEMBEMELITABEEIRGE  RXERK
FENSERFEVNEZERMITARE -

Provided “Toy Library Service” at 8 service units to provide
multiple choices of toys, books and learning resources
to children in response to school suspension due to the
outbreak of COVID-19. ,,

(44
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Make good use of social media platforms such as Facebook,
IG and YouTube, to distribute different anti-epidemic
information to the public.
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Corporate Communications
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Service Overview

The Corporate Communications Division (CCD) is responsible to
enhance internal and external communication, as well as highlight
and promote agency vision, mission, values and achievements
through strategic core activities. These include media
communication, corporate collaterals production, fund raising
events organisation, stakeholder’'s communication, agency
branding management, complaints handling, etc., to obtain public
recognition and support.

Striving to Promote Public Relations
Enhancing Popularity of SRACP

In view of further disseminating the diverse and high-quality
services of SRACP, CCD continued to implement an omni-channel
marketing strategy. During the year, 45 media coverages and
around 200 social media posting were recorded. Also, we
registered 1G and LinkedIn official accounts to reach out more
audience, and to reinforce our professional and caring image.

In addition to the annual report, we produce high-quality
corporate publications and videos, outlining our latest service
trends and achievements, and enabling public to understand the
needs of disadvantaged groups. To enhance the service quality,
CCD is responsible for handling the complaints and inquiries to
make sure we follow swiftly according to our service pledge.

ame AEERERER EERS
. WRITEE MARAREE
== SRACP make good use of social
media networks to promote
the latest trends in service, and
strengthen our communication
and interaction with the public.
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REBNRMELERYE BERTARELEFE BEEMEERE -
SRACP is dedicated to provide quality services for the social needs of different
strata and received numerous media coverage.
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The 4™ SRACP Charity Golf was widely
supported by different sectors of the
society.

Reaching Out to the Community
Exploring Supports and Resources

SRACP carried out various fund-raising events during the year to
solicits supports from donors. “The 4" SRACP Charity Golf” was
successfully held on 11 April 2019, with over 100 golfers and
guests participated in the tournament for charity while net HK
$160,000 was raised.

“The 7™ SRACP Walk and Run” was originally scheduled on 4
January 2020, which was jointly sponsored by the Draco Holdings
Limited, Finsoft Financial Investment Holdings Limited and Benefit
Cleaning Limited. It was cancelled, however, due to the
consideration of uncertainty brought by social incidents during the
period. It was a difficult decision that the event was called off to
ensure stakeholders’ safety. Yet, we are thankful to raise around
HK $530,000 with the enthusiastic support from all donors. All
the above-mentioned funding would be appointed to support the
non-governmental subvention services development, including
crime prevention, youth-at-risk group and under-privileged
supporting services.

We are most grateful for the generosity and donation of all
supporting parties despite Hong Kong has experienced
unprecedented challenges over the past year which made
fundraising very challenging. In addition to holding regular fund-
raising events, some new fund-raising initiatives were introduced
during the year, including ‘Wedding Donation Scheme’, AEON
"Yellow Receipt Campaign’, ‘Donation Box Placement Scheme’
etc., which not only target for fundraising, but also aim to
encourage the public to support crime prevention, fostering
rehabilitation and mental wellnesses with us hand-in-hand.

reEFANRERZESR
MNEEED ERE
. REVEB)  ERALEE
SRACP carried out a
number of new fund-
raising initiatives during
the year to solicit
support from donors and
bring goodness to the
community.
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Co-living in SRACP, from So Uk to
“Jockey Club Key House”
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Cross generation co-living model of “So Uk 2.0” aims to promote mutual
support among people from different age groups and backgrounds, and
help them to create a family-like support network.

With the Hong Kong government’s advocacy, the social housing
concept combining the elements of co-housing and co-living has
become a new trend in transitional housing in recent years. The
Society actively plays the role of a pioneer, operator and planner
to develop social housing with special significance. As early as
2017, we connected community stakeholders including landlords,
professionals and donors to develop the “So Uk” Project which
became one of the pioneers in promoting transitional social
housing.

s EEIGFEAFAATREEINEE G
BEFT - BB EREE -

“So Uk" Project provides affordable and quality
. accommodation to ex-offenders to help them
: getback on tracks.

[EE20/ M HXZTEMAERTREZ TORE - REMLMN
HEMEAZRREE -

The various facilities provided in the common area of “So Uk 2.0”
address residents’ recreational and personal enhancement needs.
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The four-storey Shau Kei
Wan House was a purpose-
built halfway house providing
transitional accommodation
for male persons in recovery.
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In its future development blueprint, “Jockey Club Key
House” will be a communication platform to promote
mutual support and inclusion for the local community.

“So Uk” Project established with an aim to provide affordable and
quality housing for ex-offenders, and help them transit to
independent living in the community. Since 2017, 3 “So Uks”
were established in Yau Ma Tei and San Po Kong. Beneficiaries
include 28 ex-offenders, 3 single mothers and their children.

Today, we joined the Hong Kong Council of Social Service
Community Housing Movement to establish the fourth “So Uk”
— “Multi-generational Co-living Housing Project” (So Uk 2.0)
which was located in Staunton Street, Central to provide
transitional accommodation, personal development opportunities
and establish a family-like support network to 24 adult singletons
from different age groups and backgrounds. This new attempt
also provides valuable experience to the Society’s new
redevelopment project — Jockey Club “Craft Your Life Together”
Co-living Community Project.

In the coming three years, the 25-year-old Shau Kei Wan House
will be redeveloped into a 22-storey building named “Jockey Club
Key House”. The new co-living building will provide a nurturing
living environment to over 140 out-of-home youths and persons
in recovery aiming to help them develop personal competencies,
establish community connections, as well as build personal and
social capitals for a hopeful and meaningful future. It will not only
help residents to connect to the community, but also provide a
place for community gatherings to promote social inclusion.
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Information Technology

R %5 18 55 Service Overview

BeNIEHERARNERELZE B EFHITE  We provide IT services and support within the Society, as well as

BRI ER - SRS BRRISEAE  deliver IT strategies, plans, policy and guidelines, with the aim to

EHEREAR . MEREAIFMEIRM  ensure all units use information technology properly, and provide

BAAAR  AERIEBKBER - information and services to stakeholders conveniently and quickly;
thus to achieve their policy goals.

iR 7 81 38 Service Data

## System FERAZBHRIEE N Units using the system

ZHEBRXELEES
Cloud-based Email and Document Processing System

2 Allunits

22 Allunits

11 % &6 Finance Division

ORSISE A A LRI 4R A F 4t CHERERXEGEREFL ARG TIRE - BE
Offender Rehabilitation and Service Integration System i R 75 Integrated Service Centre for Social Rehabilitation &
i Community Support, Court Social Work Service, Hostel Service

LR A E L

5 Integrated Community Centre for Mental Wellness

2@ Allunits

MESIS 5 18 42 BE AR 75 47 & Z %t Mental Health Service Integrated System

1 BE BA AR 7% /5 PR 2 ) Social Enterprise Bright Services

B 3 2 R IR % Employment Development Service

2 B2 B BR# Health Education Service

P BEREBE RAIXRS

i Youth Empowerment and Entrepreneurship Service

CHEEERERGG BB L AR TR Integrated
i Service Centre for Social Rehabilitation & Community Support,
: Court Social Work Service

ERGMBR e BIFHERER
Jockey Club “YouChallenge” Mobile Apps Application

[#% | FHERARN “Solink” Mobile Apps Application
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Making Good Use of Information Technology
Improving the Service Quality

The Society received sponsorship from the Social Welfare
Development Fund to develop the “Human Resources
Management System”. Also, service units gradually rolled out the
“Stakeholders Relationship Management System” to strengthen
the relationship between different stakeholders and the Society
interactively. To catch up with the latest trend of Mobile Payment,
internet of things and big data for new service model, the Society
will make use of cloud service in the internal systems for its further

service development.

In order to upgrade the technical equipment of service units, the
Information Technology Division will apply for the “Wi-Fi pilot
project” of Social Welfare Department, to provide free Wi-Fi
service to the 17 subvented service units of the Society including
social rehabilitation and community support centres, hostels and
halfway houses. Meanwhile, we will assist ICCMWs and halfway
houses to apply the “Innovation and Technology Fund for
Application in Elderly and Rehabilitation Care” from the Social
Welfare Department.

Knowledge Management

The Society puts effort in promoting effective Knowledge
Management (KM) in order to enhance the sharing culture,
professional development and to inherit valued working
experience. The working group interviewed experienced staff to
share their working wisdom and valuable experience, which was
then integrated and released in internal publication “Knowledge
Monday” and sharing platform “Microsoft Sway”. This year, the
working group had organised presentations, games and KM tool
such as “K-cafe” in the new staff orientation to demonstrate the
KM concept and cultivate a sharing culture to the new staff.

The working group is going to implement “Knowledge Stock-
take” and “Social Network Analysis” in two pioneer service units
in the coming year, as well as to design suitable KM strategy and
tools to increase the working efficiency of the service units.
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Service Overview

The needs and demands of our service users are changing at a fast
pace, driven by the rapid social change. We have three areas of
work, namely, research, data and knowledge management, as
well as innovation and development, so as to keep up with the
further development of the Society.

Research

In recent years, we are endeavored to foster a culture of evidence-
based and evidence-informed practice, by promoting different
kinds of research study. This year, we conducted several research
and impact assessment studies, such as assessment on the
recidivism of ethnic minorities (EM), service needs of “men who
have sex with men” sex workers. Besides that, we periodically
present research findings internally and externally. This year, we
presented several research findings in an international conference.

Ambassador
eleing?

BMEZEHEAMAEEEFNER L ETHEBSENRRIERERED
ERERBWREERBEADWAENBR -

We presented the application of animal therapy in mental health service in Hong
Kong at the international conference “Change and Innovation for a Better
World:The Future of Social Work Profession”.
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Data and Knowledge Management

In terms of data and knowledge management, in addition to
managing the database of Society, we also analyse the collected
data reqgularly. Following the global trend of big data analysis, we
adopted the big data analytic technique in several internal
databases this year. The findings generated from these analyses
were reported to the corresponding units for service improvement
and development. In order to promote the concept of “knowledge
inheritance”, we published the third issue of “Sracpology” during
this year themed “Breakthrough Margin”. It led readers to
experience the living environment of the marginalised persons in
Hong Kong from different perspectives.

Innovation and Development

Innovation and Development are essential element for the
Society’s growth. Through literature reviews and the application
of the internal research findings, we assisted the Society to
compile several project proposals and successfully applied for
several service funding. This year, we successfully applied a
HK$0.8 million research funding from Beat Drugs Fund to
investigate the drug taking issues in ex-offenders in Hong Kong.

SEH(EFUISEBEIRERE
FEEALBRX-

This issue of “Sracpology” focused on the topic
of “Breakthrough Margin” and invited different
professionals to write articles.

hiZ-C-RN
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Talent Development and Staff Training
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Service Overview

Personnel Training

Talent Development Division plans, co-ordinates and implements
staff training, professional development and knowledge exchange
programmes. This year, in addition to hosting internal training,
such as “Workshop on Understanding, Preventing & Healing
Trauma”, “Social Media Training”, “Training for SPMS assessors”;
we also invited the consultant of The DO School to share the
programme of “InnoPower@JC Fellowship for Social Worker”, as
well as Dr. Gwenda Willis and Mr. David Prescott were invited to
conduct “Good Lives Model Online Training”. In addition, staff
were encouraged to join the overseas training for exposure such
as “Study Trip on Offender Rehabilitation Service in UK”. Together
with all different kinds of trainings, a total number of 917 staff
participation was recorded.

Last but not least, we maintained close contacts with institutions
and provided fieldwork placement for students taking social work,
criminology and counselling courses. During the year, we arranged
fieldwork placements for 26 students at our service units.
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Corporate-led training
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BUEEEE
Unit-based training
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External training
relevant to service and
work setting
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ZHEAR
No. of Participation

ERBGEEER
REESE
Team building
activities and
sharing on job-
related topics

Strategic Workshop,
Retreat for EXCO,

Committee Members and
T Honorary Consultants, etc.

e N
Level of Service/Case
Management 7
Inventory (LS/CMI™),
SE AR

Good Lives Model
Online Training No. of Participation
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@0 E. 5 [#FHiK Yellow

Ribbon Run & fR#&2:8 |

“Study Trip on
Offender Rehabilitation
Service in UK”, “Yellow

Ribbon Run
& Exchange Visit in
Singapore”
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Group photo of EXCO, Committee Members, Honorary
Consultants and senior management staff at Retreat of SRACP.

X

TEEMEEREAEMEIIFMBEEARES -
Our trainers took a group photo with Guangdong Professional
Social Workers Association.
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EXCO, Committee Members and

Honorary Consultants Retreat

EXCO, Committee Members and Honorary Consultants Retreat of
the Society was held in December 2019. Seventeen EXCO
members, committee members, consultants and Agency
Management Team joined together to conceive collectively the
five-year strategic plan of the Society. Strategic focuses were
discussed for the coming year, including identifying service users’
needs especially those affected by the social incidents,
transforming service users or peers into contributors, developing
service indicators and cultivating continuous learning culture
through talent development.

SRACP Training Centre Promotes Professional
Development

We were glad to be invited to provide four-day training named
“Anti-Drug Professional Training” to Guangdong Professional
in November 2019. Eight
representatives of the Society hosted the training in Guangdong.

Social Workers Association
The training included the overview of drug prevention services in
Hong Kong, practical skills like risk assessment and motivational
interviewing, theories on addictive behavior, live demonstration of
mindfulness practice in handling craving were also conducted. In
addition, representatives shared our Society’s peer supporter
service experience with mainland practitioners. Participants were
enthusiastic and it could help promote mutual professional
exchanges.

e G O
P

HTRIFAEE -

management, supervisors and social workers.

TheDOSchool B R A S ERE BB XHE KM INBESS

Consultant of The DO School was invited to share the programme
of InnoPower@JC-Fellowship for Social Worker with our senior
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mm BEENE
Social Welfare Association

R %5 18 55 Service Overview

NEE BEEHNEREHES ARSI EE  This year, Staff Welfare Association (SWA) organised annual
EBE BIS5ZERIHBBREEZEHE - &) gathering during Christmas, a total number of 155 colleagues,
TR B RERIEV RIBAMENZEE fellows and committee members joined. Also, we organised
Vi) ZRASESETIEREH  WREFREAR  “Macarons baking class” and “Nagomi drawing” to facilitate the
ToEEMERE - —WAE - RPIBEEERE  interaction of staffs from different service units. As usual, we
BRI REBELEE TR BIRAMEDR  supported our soccer and basketball teams to join the social work
LB RABTHEIRIIG  SEESRES  cup competitions. Moreover, we continued to organise regular
ELEE) R AR volley ball training for all staffs.

BEE2MEBEAMBEHEBREISH TS BERIL -
Staff joined “Nagomi drawing” to seek harmony and healthy
balance.

BENSBERE 2R BEAFREHER
Staff and their relatives gathered together to
celebrate Christmas at SWA Annual Lunch Buffet.

—RARNEFRERERERIOLEE -

Staff and their relatives enjoyed the “Macarons baking class”.
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BARLBEHTIER BBLRARHASZEMBY NXF AREER BREZEMEERST S W

FRAR (FBREXFHRBF)

We would like to express our gratitude to the following individuals, organisations and companies for the generous

donation* and support to our services. Owing to limited space, we regret for not being able to print the names of all

donors. (All names listed in alphabetical order)

NEIREE
Companies and Organisations
o 88DB

o EEREX
A.S Watson Industries

o EZRBARRAT

Able Technology Corporation Limited
o BEIRZERBERAA

Advance Engineering (Development) Limited
o EMRERES

AIDS Trust Fund

o BEAEREK
Aiko Mall

o AM (Hong Kong) Limited
o Aim.hk

o MESZSHXWRER
Aman Moving Sevices
¥

Angus’ Beauty Concept

AnnieBarton

Arena Productions Limited

Armed Forces Outboard Training

Art Projectors Limited

e INSTEPS 7

Avrtiste Golf Association of HK
DMNERIEEEEEERAA
AsiaWorld-Expo Management Limited
o AERBREXAEBHE
Association of Professional Personnel (Hotel,
Food & Beverage)

o B&M Global Limited
o BfFTT
B&S Company
o BERARAA
Baab Linited
o HMTFEBEABRAF
Baby-Kingdom.com Limited
o ERBZRBERRAR
Baguio Cleaning Services Company Limited

o REZEEEAFRAR
Baguio Green Group Limited

o BasaoTea

o RBERMARAT
BCT Financial Ltd.

o HFES
Beat Drugs Fund

o XEBAE
Beautiful Life

o EXBDEEMARAR
Beauty Collection Consultants Limited

o HIBBEZERAA
Benefit Cleaning Limited

@ Bloom No.1 Limited
@ Blue Bird Wedding Gallery

EHRTEBELE

Bring Me A Book Hong Kong
EMERREEERQA

Bossini Enterprises Limited
BREEREFEESS
Buddhist Compassion Relief Tzu Chi
Foundation

EeMEIK

Build & Wish Voluntary Team
AEEBESLENEEBFRL
Castle Park Bay Immigration Centre of
Immigration Department

Catneverdie TM

FREBFILEEHS
Central & Western Mid-Levels Owners
Association

BCES

Centum Charitas Foundation

EEERLER
Chi Lin Nunnery

Chip In Fish & Chips Ltd.
REHR D & RIRBEUEEPT
Chong Gene Hang College Conducted by De
La Salle Brothers

Bl R ABHSBRAA

Chong Tin Dishwash Company Limited
BARBREES

Chow Tai Fook Charity Foundation
BREITERAA

Chung Shing Taxi Limited

Circles UK

e

Citrus Growers International
BEREMES

Club Cyclone Runner

E A=l

CMM Monita Academy
SIEEEER QA

Cobot Group Limited

M T2ER AT

Coffee Engineering Limited

U BEAR 2%

Coffee Green Tea Limited
NRHEEZE®

Committee on the Promotion of Civic
Education

HEENHEHES
Community Drug Advisory Council

ZROnEE
Congteakafe

Bt gl 4

Connect Creative

e h e

Cotton Spinners Association Secondary School

Cplus

Bl THE =B RAF

Creator Studio Limited
BEBNEREBRBEE
Crowne Plaza Hong Kong Kowloon East
EERRIT(EH)BRAF

DBS Bank (Hong Kong) Limited

Delicious Eatery

EBREABHEIHER
Department of Social Work of Hong Kong
Baptist University

Des Voeux Chambers

HBEETFRBDR(EE)BRQF
DHL eCommerce (Hong Kong) Limited
HE2BE(FEE)GRAF

DHL Global Mail (Hong Kong) Limited

Digital Asset Management
BKERE
Diving Adventure Ltd

WmERE
Dog Dog BnB

REEB AR QA

Draco Holdings Limited
REANEBRERFRAF

Draco Human Resources Management Limited
by P /N

Dream Come True Company

B =N HBREREE
DT Communications Asia Pacific

WERBER DA
Easy Cleaning & Pest Control Services Ltd.

e-banner

KRITIR

Eco-Greenery

Elite Hub

EREEIRB R AR

Elite Pro-Management Limited

Elite Thai Boxing and Fitness Limited

EEBEIR
Employees Retraining Board

Encore HK

LS BRRBEER R A
Enjoy Catering Services Limited
2 R

Enjoy Party Catering
KELLITAR

Epochmc
EREHEARAF

Era Blue Esports Limited

EverBlock Hong Kong Limited
ARREREBR AR

Fairwood Fast Food Limited
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o M-18-1E
Fantastic Dream
o EMERMZEZERAERRAT
Finsoft Financial Investment Holdings Limited
o HMIE
Fire Services Department
o Fitz
o HFHEBRAF
Fly Concept Limited
o HRE
Food Angel
o BEULERES
Foodlink Foundation
o HHEEEBRAT
Fortune Sincere Holdings Limited
o BETERNTF
Full Art Dry Cleaning Company
o EEABARAA
Full Charter Limited
o BRUHAEE
Fullness Social Enterprises Society Limited
o BMAKIEARRIDA
Fung Lau Production Limited

o Gaite Grooming Workshop

o EEME
GardenX

o IERBMKI QA
Gastronaut Domestic Supplies Co.

o HRFARHERARAA
Good Health Beverage (Hong Kong) Limited

o BUFMRITRIGE
Government Flying Service
o HEHXHRBHPLARADH
Grace Motors Service Centre Limited
o MRfESE
Hallo Land
o BETIRERBKERAR
Hang Kei Engineering Service Limited
o MEAIRTT
Hang Seng Bank
o BRELEXRE
Hang Seng University of Hong Kong
o EEUEZRBEERAR
Hang Wai Cleaning Service Company Limited
o EEITE
Health In Action
o BEIECRR)BERAF
Healthworks Group Holdings Limited
o NMITHREEE][E| BERERE
IEREIMNE TR R AT E
Healthy Action LEVEL-UP — Outreaching
Health Support Scheme for Deprived
Communities with Hidden Health Needs
o MRESEC BLCAHBRBHL
Healthy Hong Kong: HHK Chinese Medicine
Centre
@ HeraBeauty
o Heylune Studio
o JBEFTT
H-Hin Company Limited
o BHREEABRANA
High Tech Group Limited
o BNAMENFBILS
HK & KLN Flower & Plant Workers General
Union

B IE

HK Electric

EREHIRES

HK Nunchaku Association
BERBIMELE AR F]
HK Overseas Chinese Club Ltd.
BEREEBRAA

HK Tramways Limited
IR BRAF

Ho Ho Catering Limited
FEIRRRBER QA
Hoi Luen Environmental Services Ltd

RBEBR

Home Affairs Bureau

RBEHHEE

Home Affairs Department

DHRBERR
Home Affairs Department Sha Tin District
Office

SRR R B R B
Home Affairs Department Yau Tsim Mong
District Office

FEEEBERAA

Home Market Co. Ltd

ERG i8R

Hong Chi Association — Social Enterprise Office
ESREERBER

Hong Chi Winifred Mary Cheung Morninghope
School

ERRETERAF

Hong Kong Adventure Based Training Limited
Company

EEMZE

Hong Kong Airlines

TR aEEL Y

Hong Kong Animal Therapy Foundation
BEBERGRE

Hong Kong Baptist University
EBBLFRBE

Hong Kong Children and Youth Services
EBEEHMRBE

Hong Kong Christian Service

EREHE

Hong Kong Correctional Services Department
Hong Kong Descente Trading Limited
BEBRBHRE TS

Hong Kong Drama Education Studio Limited
EEBTHERS

Hong Kong Electronics & Technologies
Association

EEDMBEEARES

Hong Kong Institute of Animal Assisted
Intervention — HKIAAI
EERNEEZRERNF

Hong Kong Institute of Pet Specialists Limited
EBENRIRARR

Hong Kong Interior Design and Architecture
Institute

EBBEEER

Hong Kong Racing School For Motorsports Ltd
BB+ T IR RB A 2R
Hong Kong Red Cross Margaret Trench School
EBAL+TFERBMAEER

Hong Kong Red Cross Princess Alexandra
School

BB EEIE

Hong Kong Repertory Theatre
BEBENGEEREREFL
Hong Kong Sheng Kung Hui Kei Oi
Neighbourhood Elderly Centre
BEERHEESET

Hong Kong Soccer in Christ
EBESERRE

Hong Kong Trade Development Council

FHEREBEERAF
Horizon Foods International Limited
EERE

Hotel Stage

BEREAHEP L

HPC IT Education Centre

HSBC Trustee (Hong Kong) Limited
HSE Hair Studio

FRILRREEBERAT

Hui Lau Shan Food Manufacturing Co. Ltd
MR RIREAER QA

Hutchison Global Communications Limited

BRI 2 &

International Women's League Limited
ISS Facility Services Limited
HEARAR

Johnson Cleaning Services Co Ltd
DEE

Junior Police Call

Just Climb

BEAREED

K&K Charity

AR ERAF

Ka Hing Services Limited

REEXAEEERAA

Ka Man Beauty Center Limited

REE 2R E R AT

Kan Kee Cleaning Services Co. Ltd.

FEHRER QA

Kee Wah Bakery Limited

BWARERBERRA R

Kingdom Car Services Limited
BEHERTDBERAR

Kowloon Dairy Limited

EEDRERAF

KRS Logistics Solutions Limited

IES VN

La Dolce Italiana

La Neige Fleuriste
BEREZRBERAF
Law's Cleaning Services Ltd.

FRESFERFR DA
Lee Kin Driving School Ltd.

Let's draw Zentangle

ZEE A F TSP
Leung, Tam & Wong Solicitors

LF Chocolates
REEBEESRAREREEFR AR

LF International Catering Management Co.,
Limited

Life Concept Group Limited

Life Travel Limited

i

Lions College
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Little Rooms

LR TRITH

Lohas Travel Co Ltd

B IEEEBR AR
L'Oréal Hong Kong Ltd.
BEFTARQA
Lorence & Company Limited
Hk

LOST Escape

BEED

Lotteries Fund
Luen Tai Int'l Mould Ltd.
IEREE R AT

Mammy Pancake

XA T2 BB AR A A

Man Ming Engineering & Licence Consultancy
Limited

ERBERERRQA

Man Shing Cleaning Service Company Limited
BEXEHE

Mansion G Hotel

ELRMARRAF

Maxim'’s Caterers Limited

EEERRNA

McDonald's Restaurants (Hong Kong) Limited
KiREZEFRAQA

Melofield Nursery & Landscape Contractor Ltd
Memo Plus

R RERAR(FBELBEESH
B2ra)

Mental Care Connect Company Limited (Subsidiary
of The Mental Health Association of Hong
Kong)
EMEBIKEAME TIRER A A
Mico Waterproofing & Fire Protection
Company Limited

Midageong Limited

RETRERRAR

Millennium Engineering Corporation Limited
RIEBRARGIREERAA

Millennium Ventilation Engineering Company
Limited

2EEE

Million Group

SEREBEERAF

Money Tab Limited

MoonRiverMall
MP HR Community
Mudwork

myosotis.flower

W ER AR AR

NCH Logistic Company Limited
BARF1TED

New Life New Liver
HEFREES

Ng Teng Fong Charitable Foundation Limited
HEETRRERAR

Nga Luen Construction & Eng Co Ltd.
7360

Ngong Ping 360 Limited

1B I 75%

No.7 Fortress Hill Hotel
BEWRE(EE)BRAF

Ocean Empire International Ltd.

BEREFEAE

Ocean Park Corporation

ZHERERE

One Storage

FERIFRERBRDA

One Storage Management Company Limited
R BR QA

ORIENTAL LANDSCAPES LIMITED

Outback Steakhouse (Bloom No. 1 Limited)

HIMEENRT OLBRAD A
Qutdoor Experience Training Centre Ltd

Outdoor Living Shop

HEER
Pak Kau College

Paper Cutting Monster
BHEBATS (EE)BRAF
PARKNSHOP (HK) Limited
ERHE M AR
Partnership Education Consultancy

Pet Pet Group Limited

15« EEREBBR
Peter F.Drucker Academy
MEHFRAF]

Pine Mate Limited

NEH

Pomato Studio
AFRMEBR)ARAT
Prince Food (Holdings) Limited
LR HTR £ B B

Prince of Wales Hospital
BERIEBRAR

Professional Flowers Company Ltd
Professional Languages Centre

AE b EREEES

Prosperity Cultural Development Association
EBFRRBRAA

PT PROFITMAX HOLDING LIMITED

EJE=E Jugss

Purple Music World

By 1

Queen Mary Hospital

Rainbow Foundation

PR
Reading Fusion

RECOOP
Red Nose Production Ltd

BEBAGER L
Red Ribbon Centre of Department of Health

Redback Coffee
LEEEBRATA

Remad Foundation Limited
REWH Y

Residents from Tin Wah Estate
BEgRREER

Rhenish Church Grace School

EEKREEER AT
Rise Studio Limited

EBERNTH LRBT

Rotary Club (E-Club of Tamar HK)
hIREER

Rotary Club of Central Harbourfront
FARREeRESLERBEHL
S.A.LE.M. — Family Net Social Service Centre
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RIKBBEES
S.K. Yee Medical Foundation

bz B

Sabatino Hong Kong Limited
KA E R REER

Sam Shui Natives Association Lau Pun Cheung
School

SampsonStore.com Ltd

BEEMEER
Saviour Lutheran School
U IR 5 R A F)

SEA Holdings Limited
BBNTS
Shakespeare4All Hong Kong

Share Innovation Limited
KEEZRBBRA A

Shiu Hang Cleaning Services Co., Ltd.
i

SHKP Club
ERPIRMEEEBRAR
Shun Tak - China Travel Ship Management
Limited

HAIES

SIE Fund

HiEEHB

Simmer Huang Hong Kong

PIRE H PSS
SLC Wedding

Smart World International

AR R BB RS
SME Pilot Strategy Consultancy

g

Social Career

BN E

Social Welfare Department
REEZDYIHE

Society for Abandoned Animals

Sosomarketing

B35BT Bl R
Special Medical Service, Department of
Medicine, Princess Margaret Hosital

PR AR RN R
Special Medical Service, Department of
Medicine, Queen Elizabeth Hosital

Spirit of Spirit Limited
HHEEEFEFRAA
Spotlight Enterprises Limited
St. Giles Trust

EEEE

St. Patrick’s Parish

StarPro

RENEBITENEPE
Startprint Hong Kong
STAY PRO

Storybook Dads

HEBTEE

Studio Zhai

Study Hard Putonghua Centre
BRIEE

Sun Florist

JERE 122 A% (B 7) B IR A A)
Sunlink Holdings (HK) Ltd
BF51TE

Sunshine Action

Switchback
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A AE TEER QA

Sze Wo Chaan Gas Co., Ltd
RNERRERGR AT
TAIHING CATERING GROUP

S

Tai Kwun

AERERFITEZES

Tai Po District Fight Crime Committee
BEBERERERAR

Tak On Driving School Ltd.
BHEIEARDF

Technicon Engineering Limited
PN

The Chinese University of Hong Kong
EAERTRE

The Community Chest of Hong Kong
ENCEAC PN

The Education University of Hong Kong
EERESEESY

The Family Planning Association of Hong Kong

The Forgiveness Project
BEAEPEEABRDA

The Hong Kong and China Gas Company
Limited

BB HRER R

The Hong Kong Coalition AIDS Service
Organisations

BT GRBHE

The Hong Kong Council of Social Service
o S

The Hong Kong General Chamber of Social
Enterprises Limited

EEERY

The Hong Kong Jockey Club
EERGGREERER

The Hong Kong Jockey Club Charities Trust
ESeRRB5 4858

The Hong Kong Jockey Club Community
Project Grant

BERRBESERADA

The Hong Kong Mortgage Corporation Limited
FEEEHSEIRER

The IMC of CCC Kei Shun Special School
ITXREER

The Industrial Evangelistic Fellowship Limited

The Integration

YERED

The Keswick Foundation
NEELT(—NA==)BERAQH
The Kowloon Motor Bus Co. (1933) Ltd
BEEAKRBEERAA

The Laundry Association of Hong Kong Limited
RRAEEEE

The Lifestyle Group

EERES

The Lutheran Church Hong Kong Synod

The Roomie

Rttt 55 A 2

The Salvation Army Shek Wu School
EBRER

The Society for the Aid and Rehabilitation of
Drug Abusers

EBAR

The University of Hong Kong
NEHEXERAF

Tim Fung Steam Laundry Co Ltd

ﬁg?ﬁ@ﬁ&%%@ 75 58 5F Time to Heal |
EIE

Time to Heal” Project, The Hong Kong Council
of Social Service

FOKE 2 B R A AR

Tin Shui Wai Community Development
Network

RKERBERETE

Tin Shui Wai Methodist College
BREREERRAA

Toa Kwong Toa Teh Association Limited

TOPick
2RERRRA
Trillion Resource Incorporation Limited

SEEBBR(FE)BRAF
Tru-Seal International (HK) Ltd

TP AR AT

Tsit Wing Coffee Co., Ltd

ZIL<F

Tsz Shan Monastery
BILFEOEHER L

Tsz Shan Monastery Buddhist Spirtual
Counselling Centre
BLFRLGE

Tsz Shan Monastery Metta Scheme
HEBENELFIRERSVFR
Tuen Mun Children and Juvenile Home of
Social Welfare Department

Eowl 17

Tuen Mun Hospital
RE-EEKERETER
Tung Wah Group of Hospitals Wong Cho
Tong Care & Attention Home
RE=[T RS RE 2R
TWGHs Kwan Fong Kai Chi School
IREPT ARG PR A A

UA Cinema Circuit Limited
EZEEARAQA
U-Banquet Group Limited

ULTRA WIDE LIMITED

ERFRIERBERDA
Update In Cleaning Services Company Limited
EBREESBRAF

Vassar Charity Society Limited
BNUBFAUBREES
Vera Ruttonjee Desai Charitable Fund
SAEIEHIB R A A

VIP Consultancy Limited
SMEEETRITT AR A A

VISION A.S. Limited
HREEBBRAR

Vital Care Hong Kong Limited

i

Voltra

V-Owl Station

[ZAEE S -k 31

Wash & Wax Limited

JEE R #K
Watsons Water

Wheel Power Challenge
BAEES

White Head BBQ

Wine Palace Holdings Limited

FE AL SRR B BR A 7

WINE PALACE HOLDINGS LIMITED

*

BEARERFTEES

Wong Tai Sin District Fight Crime Committee
JBRRZEREE AR A A

World Verity Intellectual Property Company
Limited

BB RS EIEBRDA

Xtreme Auto Care Limited

3= D=0 /NG|

Yee Hop Cleaning Company

Yoga Hola

FERREAD

Youth Development Fund
FERERLE

Youth Employment Start

B

Youth Outreach

4 TRABRAT

Y’s CONCEPT LIMITED

TR EEREEGHR AT
Yuen Long Town Hall Management
Committee Ltd

Yumball Studio

B RS 1
Zizsoft Limited
FAXFERAF
HEERES
MERIRIRARTS
IRITR

BERAABRAF
BB R EES
T - AR

AR FEIEATR - R 5 B8R0 #5007 3k
LA EEF A -

Due to limited space, only names of
donors with donation of HK$500 or
above are listed.
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Individuals

BRigS 2+

Ms. Chan Mui Fong

B ok 5 K2 AD

Mr. Charles Chan J., Barrister-at-law

B 390 3 K £ R

Mr. Dickson Chan C.C., Barrister-at-law
PR R K 2 BB

Mr. Eddie Chan S., Barrister-at-law

R 55 & 20 =
Ms. Emily Chan M.L.

PR 58 B K2R

Ms. Jessica Chan W.Y., Barrister-at-law
BR 22 12 K 722 R

Ms. Linda Chan O.T., Barrister-at-law
BR 5 (K22 AD

Ms. Norris Chan C.C., Barrister-at-law

FR A0 4 R 22 Rm
Mr. Perry Chan P.L., Barrister-at-law

Miss Polly Chan Ching Ting

RRAESEAE

Mr. Jonathan Chang Tien Yin
ArTiRE L

Dr. Bill Chau

LS PN

Ms. Holly Cheng H.C., Barrister-at-law

RE AL
Ms. John Cheung Ling

R 88 81 5t A&
Mr. Cheung Kam Chiu

SR AR St A
Mr. Cheung Kin Ming

SRR AEAD
Ms. Dorothy Cheung H.W., Barrister-at-law

R R AE KR AD

Mr. Tom Cheung K.L., Barrister-at-law

BEBALL
Ms. Chiang Yuk King

HE T E

Mr. Chiu Tat San

52 8% KR AD

Mr. Peter Chiu K.M., Barrister-at-law
4L A3 5t A&, BBS, JP

Mr. Chong Chong Yip, BBS, JP
FEoK B e A

Mr. Chong Wing Fai

JE L ¥R A

Mr. Edward Chow L.S., Barrister-at-law
Chu Ching Wah

BHFRIELL
Ms. May Chung Yi Mei

TR K 122 B

Mr. Boey Chung, Barrister-at-law
BRHMAHAE

Ms. May Chung M.S., Magistrate
e B A

Mr. Alex Fan H.K., Barrister-at-law
Ms. Anita Fung Siu Ying

BRIEFTE
Mr. Fung Ka Chun

PN
Mr. Henry Fung L.W., Barrister-at-law

Ms. Hau Ka Mee

EREEAE
Ms. Veronica Heung S.H., Magistrate

Mr. Gilbert Ho Kwok Hung

] 78 & K E2RD
Ms. Gigi Ho W.C., Barrister-at-law

fa] GRs KRB
Ms. Mondi Ho M.H., Barrister-at-law

] = B K2 RD

Ms. Sharon Ho S.Y., Barrister-at-law
Mr. Howard Baker Simon
FEORZ K AD

Ms. Cherry Hui S.Y., Barrister-at-law
BT K FRRD

Ms. Gloriane Hui Y.Y., Barrister-at-law

AR

Mr. Henry Hui Y., Barrister-at-law

i fm KR ED

Mr. Lawrence Hui C.L., Barrister-at-law
= LE

Mr. Hwang Him

ERREE

Mr. James Ip Chung Yuen
ERaaHAE

Mr. Jacky Ip Kai Leung, Magistrate
BRIE R

Mr. Kevin Kau K.T., Barrister-at-law
Ms. Shirley Kei Sik Ling

Mr. Raymond Kong H.M., Barrister-at-law
wRF L

Ms. Helen Kun Yun Fong

BEVE T KA

Mr. Jason Kung C.S., Barrister-at-law
Ms. Susan Kwan Shuk Hing

FBEERF L
Mr. Bernard Kwok Wah Ming

Ms. Vanessa Kwok Kam Wai
207 3% R AR A

Ms. Agnes Kwok N.W., Barrister-at-law
DML EE

Mr. Anthony Kwok, His Honour Judge
207 F K2R

Ms. Breanne Kwok T.F., Barrister-at-law

IR ERERM

Mr. Douglas Kwok K.H., Barrister-at-law
AR

Mr. Simon Kwok C.L., Barrister-at-law
BBAY HE K AR AM

Ms. Agnes Kwong S.H., Barrister-at-law
RIKEFTE

Mr. Pele Lai S.K.

BRORE KA

Mr. Harold Lai H.Y., Barrister-at-law

R NAEA
Mr. Richie Lai W.C., Barrister-at-law

HBEL T

Ms. Joesphine Lam

MEWE L
Dr.Lamlan C.B.
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Mok B K2 RD
Mr. Mike Lam H.Y., Barrister-at-law

BEHEE
Mr. Lau Hing Yeung

BRI KRR

Ms. Lau Chui Ling, Barrister-at-law

2 ST KR AD
Mr. Clement Lau C.M., Barrister-at-law
ZIEIR AR A
Mr. Lawrence Lau W.C., Barrister-at-law

2 B B K2 A

Mr. Patrick Lau Y.S., Barrister-at-law

Blmik&t
Ms. Lau Wai Peng

7R R84 KR AD

Mr. Christopher Law H.M., Barrister-at-law
52 A ONEA

Mr. lvan Law K_.S., Barrister-at-law
RAAE KA

Mr. Jason Law S.H., Barrister-at-law

FRESLE
Mr. Lee Kin Wing

FEBEL, P
Dr. Lee Yuk Lun, JP

FEEZL

Ms. May Lee Koon Mei
TERET

The Hon. Mr. Justice Alex Lee W.T.
FHREREM

Mr. lvan Lee C.H., Barrister-at-law

FlRERNZH

Mr. Ken Lee K.C., Barrister-at-law

ZERICR AR RD

Mr. Michael Lee H.J., Barrister-at-law
Eda N

Mr. Lee Shu Wun, Barrister-at-law

F B AR

Ms. Lee Wing Ki, Barrister-at-law

FRIBEE

Mr. Fan Lee

FHREE

The Hon. Mr. Justice Patrick Li
R2EER L

Ms. Cressida Leung Wai Ching
RS+

Ms. Leung Sui Ping

RYREEE

Mr. Leung Tsz Wai

RIENTH A E

Ms. Frances Leung N.Y., Magistrate
ZEK 5 K2

Mr. Kevin Leung K.Y., Barrister-at-law
REE KR

Mr. Mark Leung H.K., Barrister-at-law
RERR L

Ms. Leung Wai Lam

S S O]

Ms. Amanda Li W.M., Barrister-at-law
FEHREA

Ms. Cindy Li S.T., Barrister-at-law

TIEGRERM
Mr. Ricky Li K.Y., Barrister-at-law
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o FIUEKRERD
Mr. Taylor Li L.K., Barrister-at-law

o MFHESE
Mr. Paul Lin
o EEH/NIAE
Miss Ling Cheuk Nga

o BERAREAM
Ms. Abigail Liu Y.Y., Barrister-at-law

o BEELRE
Mr. Benny Lo

o BERESHBET
Mr. Andy Lo T.W., Sr Public Prosecutor

o EEFEKREED

Mr. Francis Lo, Barrister-at-law

o EETEREA
Mr. Kenny Lo C.H., Solicitor

o EdlamALIIEE

Ms. Rosa Lo S.Y., Sr Public Prosecutor
o EREXAE

Mr. Alex Lo

o APELTL
Ms. Amy Lui Siu Wan

o FHESLKREE

Mr. Pierre Lui M.C., Sr Public Prosecutor
o ERELZ L

Mes. Lui King Siu
o THHERAKEED

Mr. David Ma W K., Barrister-at-law

o HHAEKKEAM

Mr. Duncan Ma M.C., Barrister-at-law
o ZERSEAE

Mr. Dennis Mak Hon Shing

Mr. Patrick Mak Ka Wing
EIE R EED
Mr. Mak Chi Biu, Barrister-at-law
o EHLAE
Mr. Jimmy Man Mei Kwai

Mr. Mark Surman Giles

E B REED

Ms. Alison Mo K.P., Barrister-at-law
o ETFRHHE

Mr. Andrew Mok T.C., Magistrate

o RIZRAKEAD
Mr. Billy Mok C.Y., Barrister-at-law

Mr. Raymond Ng Ping Yan

REEKREM

Mr. Kurt Ng C.Y., Barrister-at-law
o REIFKEED

Mr. Peter Ng K.W., Barrister-at-law
o REKRBAE

Ms. Angela Ng Wing Ying
o HMEZLKRERM

Mr. Kellogg Ngai, Barrister-at-law

Ms. Or Wing Yin

CIRIEEIRKNEM

Mr. Robert Pang Y.H., S.C.
o EERKEM

Mr. Sae Pang J.J., Barrister-at-law
o EEKEZEE

The Hon. Mr. Justice Poon Siu Tung

o ABIEEAE
Mr. Shek Kwok Wai

BF AR

Mr. Ryan Sheung T.H., Barrister-at-law
B EE 5 £

Mr. Shiu ChiHang

mEMEE

Mr. Siu Hin Hong

mEBHAE

Ms. Jo Siu C.W., Magistrate

iR KM

Mr. Stephen Siu K.T., Barrister-at-law
AR EAD

Mr. Frankie Siu C.M., Barrister-at-law

AL L
Dr. Siu Hin Ho

Mr. Alex So

Ms. Edith So

- N e =]

Ms. Kathy Sum K.K., Barrister-at-law
MHEHAE

Mr. Jeffrey Sze C.Y., Magistrate
ALfE G KA

Ms. Joanne Szeto C.H., Barrister-at-law
S

Mr. Isaac Tam Sze Lok
BANFEEEEHE

Mr. Eric Tam L.C., Deputy Adjudicator
B K B K 22 AD

Mr. Alan Tang S.L., Barrister-at-law

Bt E
Mr. Ronnie Tang Yung Yiu

H & & KERD

Mr. Tien Kei Rui, Barrister-at-law
A&+

Ms. Tin Suk Man

it & f K A2AD

Mr. Alan To C.L., Barrister-at-law
YEBLL

Ms. Tsang Oi Lin

BREA R

Mr. Byron Tsang C.Y., Barrister-at-law
HER « EEERKEM

Mr. Joseph Tse W.Y., S.C.

A ICIR K 2R

Mr. Dixon Tse S.C., Barrister-at-law
HoBLL

Ms. Tse Siu Ha

TR BAKED

Mr. Anson Tso Y.L., Barrister-at-law

RER A

Mr. Tsui Kwok Cheun
BARAHAE

Mr. Jason Wan S.M., Magistrate

Mr. Kenny Wang Wai Hong
Ms. Wat Wing Kam

T BAEEAD
Ms. Sarah Wong See Nga

= iR 15 KA
Ms. Catherine Wong K.K., Barrister-at-law

PPN L]
Mr. Dick Wong C.M., Barrister-at-law

B =PNC
Mr. George Wong K.C., Barrister-at-law

*

HELCRAEM

Mr. Wong Hok Yan, Barrister-at-law

= I KR A

Mr. Joshua Wong S.K., Barrister-at-law

% 35 £+ (U, BBS, LLD, DCL, JP
Dr. & Mrs. Kennedy Wong Y. H.,
BBS, LLD, DCL, JP

HHNRERKERD
Mr. Wong Man Kit, S.C.

ELE

Ms. Wong Ming Lok

w=GE KRR

Mr. Wesley Wong H.N., Barrister-at-law
RokZEKER

Mr. Carl Wou W K., Barrister-at-law

15 161 18 K 72 B

Mr. Vincent Yeung, Barrister-at-law

B LR ERIE R
The Hon. Mr. Justice Wally Yeung C.K., V-P

15 A MRA 2 RD
Ms. Wendy Yeung W.Y., Barrister-at-law

Mr. Yip Kam Fai

BBt
Ms. Yip Man Sze

B KRR

Mr. Bowie Yip Roy W.S., Barrister-at-law
ERARAEE

Mr. Samuel Yip C.H., Barrister-at-law
EBEBat

Ms. Vivian Yip Wan Yi

REKREAD
Ms. Emily Yu N.F., Barrister-at-law

REALE
Mr. Yuen Wai Ming

PN ]

Mr. Isaac Yung M.S., Barrister-at-law
FREREE
fRan ke
RO
SRIERA K&
HERERZL
ORIk &Z £
HEAK B ST A&
HEALE
=EEZ LT
TR S A&
BB A 5T A
ClE e

AR FEIEATR - R 5 B8R0 #5007 3k
LA EEF A -

Due to limited space, only names of
donors with donation of HK$500 or
above are listed.
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R#pZFABOBEEENE

Acknowledgement for Protective Gears Donation

(FBREXFERF)

(All names listed in alphabetical order)

Tt/ EE
Corporates / Organisations
o A Small Group of SPCS Alumni
o AEREZERMAERAA
Banchetto Co. Ltd
o AMRHE
Big Line Holiday Limited
o BeMEILMK
Build & Wish Voluntary Team
Clara & bringinchange
REANEREBARAF
Draco Human Resources Management Limited
o ESHOP EXPRESS (HK) LTD
o EMERMBEZERERAF
Finsoft Financial Investment Holdings Limited
o BULEES
Foodlink Foundation
o REFERARAT
Get Nice Holdings Limited
o BRE
Hoi Tin Tong
Junior Chamber International Queensway
Junior Chamber International Okinawa
o MEBEZBRBAERARA
Kan Kee Cleaning Services Co., Ltd.
Kudakuda Ltd.
Life Investment Sustainability Association
o HEZHRHARAA
Share Age Company Limited
o BMAEERADA
Mustard Seed Mansyun Co., Ltd.
o —HMXE
Smile with us HK
o PmERENEES
The Community Chest Anti-NCP Rainbow Fund
o BEMERBHE
The Hong Kong Council of Social Service

o EEEFEREGRASR
The Hong Kong Jockey Club Charities Trust

o RIWFHELCEHEH L
Tsz Shan Monastery Buddhist Spiritual Counselling Centre

o HREMBERAA

Ultra Planner Consultancy Ltd

o NERZEZERAA
Xu Shan Charitable Foundation Limited

o THEZE
Yuen Long District Council

o THIAGEERZEGARAT
Yuen Long Town Hall Management Committee Limited

—BEOREHNDEA
REWHY
BEMXERAA
HRERZESD

oA

BOBER
BUEREES
HREBECB(BED )
PHRRESE

HEEAECTH)
BEARBRNMRERRQT
BREBEFT
PEENHBBLDE
BEHRMRERADA
EERBBEEGRNE
BEE ST
BEREZESD

@A

Individuals

Mr. Anthony
SPRERR ST A&
Mr. Bernard Kwok Wah Ming
BT #RIE £
Dr. Bill Chau

HEAIZ %4, BBS, JP
Mr. Chong Chong Yip, BBS, JP

Ms. Cindy Tung

Ms. Clares

Ms. Connie Wong

BEOER A

Mr. Dennis Mak Hon Shing
Mr. Desmond Lee

FEEEE

Mr. Eric Lee
Ms. Fulvia Ho

ZIKHE A+
Ms. Gigi Leung

Ms. Hau Ka Mee

EINE 5 E
Mr. lvan Mak

BRA RIS+
Dr. Kalwan Kwan Ming Tak

=HHE L, BBS, P
Dr. Kennedy Y.H. Wong, BBS, JP

Mr. Kenneth Leung

T+
Ms. Lee

Mr. Michael Tong
Ms. Nancy Leung
REE S E
Mr. Nelson Leong
Ms. Olivia Wong
Ms. Priscilla Tang

Mr. Ross Yuen
Ms. Suzanne Chiu

BAEMLZ+
Ms. W.S Chow

Ms. Wat Wing Kam
RETL L
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BY %5 &

Financial Report

EREEE
The Society of Rehabilitation and Crime Prevention, Hong Kong
(RNEBEBFMAELHERER 2T Incorporated in Hong Kong with liability limited by guarantee)

BE-_Z-_ZF=-A=+—HLEFEFZEZHWAER
Consolidated Statement of Comprehensive Income
for the Year Ended 31 March 2020

2020
HK$'000
INCOME W A
Government Subvention & & FI| & # 7 145,971
Residents' Fees & REEE 2,078
Donations from 83X :
The Community Chest of HongKong & & Az & 1,033
The Hong Kong Jockey Club Charities Trust HAEES R EETE S 8,478
Lotteries Fund #EA5E & 6,297
Other Income  E i Y A 24,744
Revenue from Social Enterprise & & 1> 2 Uz A 5,823
194,424
EXPENDITURE X
Personal Emoluments 8 T %7 i 143,744
Food and Other Charges & %7 & £ fth & tH 28,424
Rent & 5,140
Rates 7= £ 347
Fixed Assets and Expenditures Financed by Lotteries Fund #45H S E T EE R 5,706
Operating cost for Social Enterprise 4+ & & %38 {E Ak AN 5,429
188,790

Surplus forthe Year 7~k 5,634



EREESE
The Society of Rehabilitation and Crime Prevention, Hong Kong
(REBEBFMALHWERER 2T Incorporated in Hong Kong with liability limited by guarantee)

R-BE-_EF=ZA=Z1+-—HHEEUBRRR
Consolidated Statement of Financial Position at 31 March 2020

Non-current Assets 3EREEE
Property, Plantand Equipment  #1% = & R &

Current Assets T EIEE
Inventories 17 &
Account and Other Receivables & U& &z E fth g U B
Cash and Cash Equivalents IR& RIRESHE

Current Liabilities R E& &
Account and Other Payables &1~} E b & 15 3018
Bank Borrowings #8717 B 73X
Receiptin Advance from Lotteries Fund 88 % & & 8 It 3018
Deferred Income  #E %E Ug A
F & E Replenishment and Minor Works Block Grant Reserve #8545 2 & BB & &

Net Current Assets REEEFE
Total Assets less Current Liabilities ZEZEERB B ARG

Non-current Liabilities JERE & &
Deferred Income & JE Ug A

Net Assets & EFE

Reservesand Funds ##ERES
General Reserve Fund — R FEEE S
SWD Lump Sum Grant Reserve L & @5 B L E RN HE
SWD Provident Fund Reserve # & @F B AE & H1E
Social Welfare Development Fund # & @ F|BEREE &
Building Fund #1% &4
Hostel DevelopmentFund TE& 3 EHE &
OtherFunds Hfh & %
Social Enterprise Fund & ¥ E S

Total Reservesand Funds & R E &4
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2020
HK$'000

9,434

32
6,249
71,245

77,526

7,714
541
32
1,544
769

10,600

66,926

76,360

1,405

74,955

1,591
40,289
14,054

896
6,865
618
14,276
(3,634)

74,955
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Statement

EFER _T-NE_TANBE_T_ZTF
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iR UNEIRE ST
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FMER K-

NERTZ(EHEEMERAS
LR R EE NG

:jlg

AENZBMERBLEAPBHRRERLRE
REBRORE  ZBANRERB Rz 2Am
ETHZBREERENBERTABRANT X
REFENANIBENEMNEE  REBAKRE
TREAREARGIFEFONER(D)XMOEL
(Z) 3 (=) R AE By BRI -

BETEENBEEERFM SR HMU
www.sracp.org.hk & & F B 5 #R & o

(AR R A B 15 %)

The Consolidated Statement of Comprehensive Income and the
Consolidated Statement of Financial Position relating to the year
ended 31 March 2020 included in the Annual Report 2019/20 are
not the Society’'s statutory annual consolidated financial
statements for that year. Further information relating to those
statutory financial statements required to be disclosed in
accordance with section 436 of the Companies Ordinance is as
follows:

The Society will deliver those consolidated financial statements to
the Registrar of Companies as required by section 662(3) of, and
Part 3 of Schedule 6 to, the Companies Ordinance.

The Society’s auditor has reported on those consolidated financial
statements. The auditor’s report was unqualified; did not include
a reference to any matters to which the auditor drew attention by
way of emphasis without qualifying its reports; and did not
contain a statement under sections 406(2), 407(2) or (3) of the

Companies Ordinance.

For Annual Financial Report as required under Lump Sum Grant
Manual of Social Welfare Department, please refer to the Society’s
website www.sracp.org.hk.



MERE KRB E

(Vi

Offices and Service Units

Head Office

BEBETEEFEISH

B NBH R AECIE

Room 603, Duke of Windsor Social Service
Building, 15 Hennessy Road, Wanchai,
Hong Kong

% 35 Tel: (852) 2527 1322

{8 H Fax: (852) 2865 1089

& & E-mail: info@sracp.org.hk

BB ER B

Corporate Communications Division
BEBEFEHEFEISHR
BANBHERBAETIZE

Room 702, Duke of Windsor Social Service
Building, 15 Hennessy Road, Wanchai,
Hong Kong

% & Tel: (852) 2527 4018

{# & Fax: (852) 2865 3565

& & E-mail: ccd@sracp.org.hk

B R E AR AR

Finance & Information Technology
Division

BBEFEEFE19-215%
CEMERNEI7TZARBE

Office A &B, 17/F., Kam Chung Commercial
Building, 19-21 Hennessy Road, Wanchai,
Hong Kong

B #F Tel: (852) 3611 3100

& & Fax: (852) 3460 3699

& # E-mail: mfit@sracp.org.hk

ANERRATHE

Human Resources & Administration
Division

BEBEFEHEFEISHR
BSREBHERBERNE03E

Room 603, Duke of Windsor Social Service
Building, 15 Hennessy Road, Wanchai,
Hong Kong

% & Tel: (852) 2527 1322

{8 H Fax: (852) 2865 1089

& & E-mail: hrad@sracp.org.hk

AT BRERREEEL

Talent Development & Facilities
Management Division
BBEFEBFB 155

B NBHERBEAE3E
Room 603, Duke of Windsor Social Service
Building, 15 Hennessy Road, Wanchai,
Hong Kong

B F Tel: (852) 2527 1322

{& & Fax: (852) 2865 1089

& ) E-mail: tdfm@sracp.org.hk

R R BRI

Research & Development Division
EBETEEFEISH

B REBTERBEAE3E

Room 603, Duke of Windsor Social Service
Building, 15 Hennessy Road, Wanchai,
Hong Kong

B #F Tel: (852) 2527 1322

{8 & Fax: (852) 2865 1089

& # E-mail: rdd@sracp.org.hk

HEEERTERILERE
Social Rehabilitation and Crime
Prevention Service

EWRLERBERBERK
Crime Prevention and Health Education
Service

EBR A TR

Court Social Work Service
FREBRAEOREEEH TGANR
Unit No. G4, G/F., Fu Tak House,

Tai Wo Hau Estate, Kwai Chung,

New Territories

% 7 Tel: (852) 2567 8530

{8 E Fax: (852) 2784 5600

% & E-mail: csws@sracp.org.hk

AR TR 2.0

Court Social Work Service 2.0
FRERAB O EEEH TGAN
Unit No. G4, G/F., Fu Tak House,

Tai Wo Hau Estate, Kwai Chung,

New Territories

% 74 Tel: (852) 2567 8530

{5 H Fax: (852) 2784 5600

% & E-mail: csws2.0@sracp.org.hk

EE5E

Project HOPE - Support Service for
Elderly Arrestees
FRERBABOGREEEN TG4
Unit No. G4, G/F., Fu Tak House,

Tai Wo Hau Estate, Kwai Chung,

New Territories

B 7F Tel: (852) 2567 8530

{5 & Fax: (852) 2784 5600

% # E-mail: hope@sracp.org.hk

EEATEERHE

Hostel Service for Ex-Offenders

BREE

Chi Keung Hostel
EEAUTB(—R)

BEIBEH T 1102116 %F

Flat 110-116, G/F., Lung Shun House,

Lower Wong Tai Sin (1) Estate,

Wong Tai Sin, Kowloon

B #F Tel: (852) 2327 7377

{8 H Fax: (852) 2327 0666

& B E-mail: ckh@sracp.org.hk

EBLES

Hong Kong Female Hostel
BEBEFELTITE144E 1495
W AREIEG  HE

Block G & H, 11/F., City Centre Building,
144-149 Gloucester Road, Wanchai,
Hong Kong

% & Tel: (852) 2507 4458

{8 HE Fax: (852)2110 0291

& I E-mail: hkfh@sracp.org.hk
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MBS

Nap Kay Hostel
ERGHEERRPBEEMTCR

G/F., Wing C, Yiu Fai House, Yiu Tung Estate,
Shau Kei Wan, Hong Kong

& & Tel: (852) 2558 3258

{5 & Fax: (852) 2896 5676

& I E-mail: nkh@sracp.org.hk

KW (RE)ES

Rotary (Lok Fu) Hostel
NELTWLREM T

G/F., Lok Tung House, Lok Fu Estate, Kowloon
% & Tel: (852) 2338 6852

{5 H Fax: (852) 23386146

& I E-mail: rh@sracp.org.hk

FEBE

Sun Sang Hostel
MAZEERRPELTEMTGIE
Unit No. G1, Shing On House,

Kwai Shing East Estate,

Kwai Chung, New Territories

% & Tel: (852) 2614 2528

{5 & Fax: (852) 2615 9032

% & E-mail: ssh@sracp.org.hk

BEEMEMES

Wai Chi (Tuen Mun) Hostel
SR PIETAR B 2 5% 10H B2
Block 10H, 2 San Fuk Road,
Tuen Mun, New Territories

% & Tel: (852) 2456 9300

{8 & Fax: (852) 2456 9223

& B E-mail: wch@sracp.org.hk

FEES

Yuk Tak Hostel

3 5 PR AR B 2 5% 10H B2
Block 10H, 2 San Fuk Road,
Tuen Mun, New Territories
% &% Tel: (852) 2456 9300

5 & Fax: (852) 2456 9223

PHEBTREBERERKE
Ethnic Minority & Health
Education Service

[DEEBEEREIARTE

Ethnic Minority District Ambassador

Pilot Scheme

NRERE L EEHASH
AREL(FEEP L mME

4/F., Tsz Wan Shan (South) Estate

Community Centre, 45 Wan Wah Street,

Tsz Wan Shan, Kowloon

% B E-mail: em@sracp.org.hk

KBEEZFH-RABERERMOBER
RERABHBERZETE

Mercury lll - Intensive Support and
Preventive Programme for AIDS and
Blood-Borne Diseases

JUBE M if 3t b8 #7402 }2 40458 318
2/F., 402 & 404 Shanghai Street,
Yaumatei, Kowloon

& & Tel: (852) 2780 1331

{2 & Fax: (852) 3747 0456

% & E-mail: mercury3@sracp.org.hk
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VEEERSREIERSE+

Project CARE PLUS - Community-based
Treatment And Rehabilitation Support
Service for Ethnic Minorities + Drug
Mothers & Drug Prevention

JUBEH I b8 5402 J 404 5% = 12

2/F., 402 & 404 Shanghai Street, Yaumatei,
Kowloon

& & Tel: (852) 2456 9559

{8 & Fax: (852) 3747 1857

& & E-mail: care@sracp.org.hk

FREAEN-
EBRIHKEELFESTE
Project Midnight Southray Il - Drug
Preventive Service for High Risk
Non-Chinese Youth

JURE A i 8 #7402 2 40455 318
2/F., 402 & 404 Shanghai Street, Yaumatei,
Kowloon

& &% Tel: (852) 23233983

{8 A Fax: (852) 3747 1857

& & E-mail: msr@sracp.org.hk

EEESEHEEBE-
#% N =t &1

The Hong Kong Jockey Club
Community Project -
Project OASIS

FEMtEREE

Project OASIS Office
NERBREFF 425
FILEFE205E 21457 B 4L

Unit Nos. 205-214, Podium, Block 42,
Mei Shan House, Shek Kip Mei Estate,
Kowloon

% 74 Tel: (852) 2779 5003

{5 H Fax: (852) 2788 4673

& &) E-mail: sup_oasis@sracp.org.hk

AEEZNES

Bradbury OASIS Hostel
NERTHEEHEESH

ELKRE2EBEDE

Flat B-D, 1/F., Wah Lok Building,

6-8 Yim Po Fong Street, Kowloon

& & Tel: (852) 2770 4267

1# A Fax: (852) 2770 4405

B B E-mail: boh@sracp.org.hk

BOB&NES

Chi Lik OASIS Hostel

JUBEIR KIS K B #1368 5% 518

4/F., 368 Tai Nan Street, Shamshuipo,
Kowloon

% & Tel: (852) 2748 0999

REELBRERY

Integrated Service for
Ex-Offenders

HERERIBEGEESREH O
Integrated Social Centre for Social
Rehabilitation & Community Support

ERUERERXEGRERB PO -
Hong Kong Integrated Service Centre
for Social Rehabilitation & Community
Support - Hong Kong Revival Hub
ERETFHHIRTHEERSDT

G/F., Li Chit Garden, 1 Li Chit Street,
Wanchai, Hong Kong

B & Tel: (852) 2866 7867

{8 H Fax: (852) 2865 6448

& & E-mail: hkrh@sracp.org.hk

NEREERERIEGERBE PO -
ERE

Kowloon East Integrated Service Centre
for Social Rehabilitation & Community
Support— Chuk Yuen Revival Hub
NEMEFPBER T 15121605
Unit Nos. 151-160, G/F., Chui Yuen House,
Chuk Yuen South Estate, Kowloon

% 74 Tel: (852) 2352 3398

{# & Fax: (852) 23217900

% & E-mail: cyrh@sracp.org.hk

NERUERERIBERERBE RO -
TEREE

Kowloon East Integrated Service Centre
for Social Rehabilitation & Community
Support — Chuk Yuen Activity Centre
FUEME (F) WAL E A O T

G/F., Chuk Yuen Estate Community Centre,
Chuk Yuen (South) Estate, Kowloon

B if Tel: (852) 2327 7988

{8 & Fax: (852) 2327 3309

& & E-mail: cyac@sracp.org.hk

NEREERERIEGERBE PO -
Kowloon East Integrated Service Centre
for Social Rehabilitation & Community
Support—Tze Wan Shan Revival Hub
NEERE N E E 455

ZEL () EFR 4R

4/F., Tsz Wan Shan (South) Estate Community
Centre, 45 Wan Wah Street, Tsz Wan Shan,
Kowloon

B 7E Tel: (852) 2324 1780

{8 H Fax: (852) 2324 1781

& & E-mail: twsrh@sracp.org.hk

hEAHEREERIEGRERBHP O -
sJL E;E

Kowloon West Integrated Service
Centre for Social Rehabilitation &
Community Support - Sham Shui Po
Revival Hub

NEABEIEE 42

EIIEF 5205221457 B4

Unit Nos. 205-214, Podium, Block 42,
Mei Shan House,

Shek Kip Mei Estate, Kowloon

& 3% Tel: (852) 2779 5003

{5 & Fax: (852) 2788 4673

& # E-mail: ssprh@sracp.org.hk

hEAHEREERIEGRERBFP O -
HERE

Kowloon West Integrated Service
Centre for Social Rehabilitation &
Community Support - Yau Ma Tei
Revival Hub

JUBE H R 3 8 #7402 J2 40457 318
2/F., 402 & 404 Shanghai Street, Yaumatei,
Kowloon

% & Tel: (852) 2384 3100

{5 & Fax: (852) 2384 3155

% & E-mail: ymtrh@sracp.org.hk

FAHEREERIEGERB PO -
HERE

New Territories Integrated Service
Centre for Social Rehabilitation &
Community Support - Tai Po Revival
Hub

MARKBRESH2R

AL R0 318306-307 F

Rooms 306-307, 3/F., Tai Po Community
Centre, 2 Heung Sze Waui Street, Tai Po,
New Territories

% 74 Tel: (852) 2652 9009

{5 5 Fax: (852) 2650 3003

% I E-mail: tprh@sracp.org.hk

FRALERERIXEGESRE PO -
EERE

New Territories Integrated Service
Centre for Social Rehabilitation &
Community Support - Kin Sang Revival
Hub

AP EIE 257 10H

Block 10H, 2 San Fuk Road, Tuen Mun,
New Territories

& 5E Tel: (852) 2456 9239

{2 & Fax: (852) 2456 9660

% & E-mail: ksrh@sracp.org.hk

(I8 HEm-

Fig ALt EBMBESIEUFE
Short-term Rental Assistance for Newly
Discharged Prisoners

JURE R R TR 55 42 B8

ZIIBF 5205521457 841

Unit Nos. 205-214, Podium, Block 42,
Mei Shan House,

Shek Kip Mei Estate, Kowloon

T &% Tel: (852) 2779 5003

{8 H Fax: (852) 2788 4673

& B E-mail: sm_iseo1@sracp.org.hk



BAWERSE

Pre-release Preparation Service
NEMER B EEE T 15121609
Unit Nos. 151-160, G/F., Chui Yuen House,
Chuk Yuen (South) Estate, Kowloon

& &% Tel: (852) 2352 3398

{8 E Fax: (852) 2321 7900

& &) E-mail: sm_iseo2@sracp.org.hk

ERTEFEHAFHRE

Blue Bus Jockey Club Together We

Grow Project
BREVEBREB31RBEDLE07TE

Room 507, Billion Trade Centre,

31 Hung To Road, Kwun Tong, Kowloon

% & Tel: (852) 5802 5682

{8 A Fax: (852) 31508153

& &) E-mail: info@bluebus.org.hk

[ZERARIBREEEPEIERSE
“Buddies & Buddies” — Peer Support
Service on Hidden Drug Users
NEME (F) TRt [E RO T

G/F., Chuk Yuen Estate Community Centre,
Chuk Yuen (South) Estate, Kowloon

% 54 Tel: (852) 2327 7988

{8 H Fax: (852) 2327 3309

& # E-mail: buddies@sracp.org.hk

5 1 12 B AR 5%

Mental Health Service

R TE SR

Halfway House Service

PR E B 5 B EF

Chan Chun Ha Yee Tsui House
FAREMEMEHEEAE
Butterfly Beach Park, Lung Mun Road,
Tuen Mun, New Territories

% 7 Tel: (852) 2618 8713

{8 H Fax: (852) 2618 8207

& & E-mail: yth@sracp.org.hk

EAPERES

Chun Shek Halfway House
MASHEAYAEE301E320E
Unit Nos. 301-320, Shek Yuk House,
Chun Shek Estate, Shatin, New Territories
T & Tel: (852) 2695 4666

{8 H Fax: (852) 2607 2600

& B E-mail: cshwh@sracp.org.hk

BERE

Sunrise House
MARKEREWMEZEZ T

B¥  CERIHDRE

G/F., Wings B & C and a portion of Wing D,

Wah Sui House, Tin Wah Estate, Tin Shui Wai,

New Territories

& f Tel: (852) 2476 0406

{8 E Fax: (852) 2443 3797

& & E-mail: srh@sracp.org.hk

BTEEES(EEH)

Shau Kei Wan House

(Under redevelopment)

ERGEE KL

8 Tai Lok Street, Shau Kei Wan, Hong Kong

BHREGEELER O
Integrated Community Centre
for Mental Wellness

BR & 4

Placidity Place

AR RKERERKIWR

RAKE (CRER)LRERP L ARIESE
5/F., Tin Shui Wai (Tin Yip Road) Community
Health Centre Building, 3 Tin Yip Road,

Tin Shui Wai, New Territories

% 7 Tel: (852) 3163 2873

{8 H Fax: (852)3907 0180

% & E-mail: pp@sracp.org.hk

il
Vitality Place

JUBE AL 55 SE BB 37 SRAL R
EEPUBEIEIBE
Unit No. 11B, 9/F., Tower B, Hunghom
Commercial Centre, No. 37 Ma Tau Wai Road,
Hunghom, Kowloon
% 5% Tel: (852) 23325332
{5 & Fax: (852) 2402 3588
% & E-mail: vp@sracp.org.hk

i RO R R 7

Clinical Psychology Service

N FEEEI7H
AMEEFPOBEIZEIBE

Unit No. 118, 9/F., Tower B,

Hunghom Commercial Centre,

No. 37 Ma Tau Wai Road, Hunghom, Kowloon
B 7% Tel: (852) 2332 5332

{8 H Fax: (852) 2402 3588

& & E-mail: cp@sracp.org.hk

BERBERE

Occupational Therapy Service

NBEAH SEREBEI7IR
AWEEHOBEIEIBE

Unit No. 11B, 9/F., Tower B,

Hunghom Commercial Centre,

No. 37 Ma Tau Wai Road, Hunghom, Kowloon
% 7 Tel: (852) 2332 5332

{# & Fax: (852) 2402 3588

% & E-mail: sup_ot@sracp.org.hk

ghx

Social Enterprise

AEHZERNEES
Tranquility Indoor Farm
AR RKERERKIWR
RAKE (CRER)RERP L ARIESE
5/F., Tin Shui Wai (Tin Yip Road) Community
Health Centre Building, 3 Tin Yip Road,
Tin Shui Wai, New Territories
% 5E Tel: (852) 2679 6522
& I E-mail: tifarm@sracp.org.hk
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BEZRRE
Employment Development
Service

MELZEA

Employment Development Unit
TEE I Ak E35
ZELIMAREAFTEAE

Flat A, 4/F., Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi Kok,
Kowloon

E 7 Tel: (852) 2185 6262

{5 H Fax: (852) 3580 7707

% & E-mail: edu@sracp.org.hk

MEHRARMA

Employment Enhancement Unit
I A KB 358

e=] IJW:JM%%EAI

Flat A, 4/F., Tai Cheong (Liberal) Factory

Building, 3 Wing Ming Street, Lai Chi Kok,

Kowloon

7% Tel: (852) 2185 6262

{5 = Fax: (852) 3580 7707

& # E-mail: edu@sracp.org.hk

W HE KK E E A 61-635%
BAOTERLINE4-15E
Unit Nos. 14-15, 11/F., Yale Industrial Centre,
61-63 Au Pui Wan Street, Fo Tan, Shatin, N.T.

BEEEDL

Employment Rehabilitation Centre
JURETT E R R R B 30 T 151 2 1605%
Unit Nos. 151-160, G/F., Chui Yuen House,
Chuk Yuen South Estate, Kowloon

% & Tel: (852) 2352 3398

{5 & Fax: (852) 3426 2091

% I E-mail: cyerc@sracp.org.hk

BARATEREING 8 -KITH
On the Job Training Programme for
People with Disabilities — Ice Breaking
Project

JURE % I A K BB T 355
REIMARKEIATEAE

Flat A, 4/F., Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi Kok,
Kowloon

% 7 Tel: (852) 2185 6262

{2 & Fax: (852) 3580 7707

% & E-mail: se@sracp.org.hk

W ERY

Supported Employment Service
JURE % X Ak BB T35
FETIMARIFTEAR

Flat A, 4/F., Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi Kok,
Kowloon

% 5% Tel: (852) 2185 6262

{5 H Fax: (852) 3580 7707

% I E-mail: se@sracp.org.hk
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f& e B% E3Z HIEt 8l

Sunnyway - On the Job Training
Programme for Young People with
Disabilities

NEEH X AKAE3R
REIMAREATEAE

Flat A, 4/F., Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi Kok,
Kowloon

& & Tel: (852) 2185 6262

1% & Fax: (852) 3580 7707

& ) E-mail: se@sracp.org.hk

EEBEIRBIATBRETE
Employees Retraining Board
‘Manpower Development Scheme’
MBI AiE 8385k

L 612601 E604 %

Units 601-604, 6/F Laford Centre,

838 Lai Chi Kok Road, Kowloon, Hong Kong
& & Tel: (852) 2185 6262/(852) 3590 5908
{5 H Fax: (852) 3580 7707

& &) E-mail: erb@sracp.org.hk

BB EREIRRER
Vocational Training Programme in
Correctional Institutions
NBEH R AKBAE3N
REIHMAREAFEAE

Flat A, 4/F., Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi Kok,
Kowloon

B #E Tel: (852) 2185 6262

{# & Fax: (852) 3580 7707

& & E-mail: edu@sracp.org.hk

EERBRAEXRY
Youth Empowerment and
Entrepreneurship Service

Al
BEHub
NBED B AIES38HR

EyE 061601 £604 %

Units 601-604, 6/F Laford Centre,

838 Lai Chi Kok Road, Kowloon, Hong Kong
% &4 Tel: (852) 3590 5908

{# A Fax: (852) 3590 6436

& B E-mail: behub@sracp.org.hk

BESFARKRFE

Hang Seng Youth Career Planning
Scheme

MBI AE 8385k

BE 612601 2604 %

Units 601-604, 6/F Laford Centre,

838 Lai Chi Kok Road, Kowloon, Hong Kong
& &% Tel: (852) 3460 5979

{8 & Fax: (852) 3590 6436

& & E-mail: hsycp@sracp.org.hk

ERE(HER e B2
Jockey Club YouChallenge Programme
BB X A iE 8385k
'L 612601 E604 %
Units 601-604, 6/F Laford Centre,
838 Lai Chi Kok Road, Kowloon, Hong Kong
& &% Tel: (852) 3590 5908
B B E-mail: jcyc@sracp.org.hk

NE B RETE

Microfinance Scheme
FLEEH X A B 8385

B Z 612601 £604F

Units 601-604, 6/F Laford Centre,

838 Lai Chi Kok Road, Kowloon, Hong Kong
% &% Tel: (852) 3590 5908

{# & Fax: (852) 3590 6436

& #0 E-mail: hsycp@sracp.org.hk

HEtE
Social Enterprise

HERBEERLQF
Bright Services Co. Ltd.

D KRB EHT61-635
BAOTHFPN11E14-15F

Unit Nos. 14-15, 11/F., Yale Industrial Centre,
61-63 Au Pui Wan Street, Fo Tan, Shatin, N.T.

% 5% Tel: (852) 2877 8133
{5 & Fax: (852) 2877 8900
% & E-mail: info@brightservices.org.hk

BiE

SoBakery

LB RFE 18858

MRPPER 5418404 F

Shop 404, Commercial Block, Hing Man
Estate, 188 Tai Tam Road,

Chai Wan, Hong Kong

B #F Tel: (852) 2889 1128

% & E-mail: sobakery@brightservices.org.hk

ISR GRE B RE
Good Harvest Maintenance Services
% 5% Tel: (852) 2877 8133

HEHEREIRE
Community Education &
Volunteer Service

HEHRERFERLERE
Community Education & Crime
Prevention Service

A HELTESD

5D, Shan Ha Wai, Shatin, New Territories
% 7% Tel: (852) 2726 0611

{8 H Fax: (852) 2327 7909

% & E-mail: cecps@sracp.org.hk

FREBEABOWEEEH T GAR
Unit No. G4, G/F., Fu Tak House,

Tai Wo Hau Estate, Kwai Chung,

New Territories

EEA-EMLEHRBEH L
TeenGuard Valley — Crime Prevention
Education Centre

RS HE L TESD

5D, Shan Ha Wai, Shatin, New Territories
% 74 Tel: (852) 2691 6887

{8 H Fax: (852) 2691 6601

& I E-mail: cecps@sracp.org.hk

BELE s ARHBE

Mock Trial Justice Education Project
¥ E LT ESD

5D, Shan Ha Wai, Shatin, New Territories
% & Tel: (852) 2877 8308

{2 & Fax: (852) 2691 6601

& I E-mail: mocktrial@sracp.org.hk

ETRERK

Volunteer Development Service
JURE M il 3 £ 58 7402 2 4045% =12
2/F., 402 & 404 Shanghai Street,
Yaumatei, Kowloon

% & Tel: (852) 2782 3080

& H Fax: (852) 3747 1858

& & E-mail: vds@sracp.org.hk

5 B IR %% 5t 8

Specialised Projects

EFERELIABHEE
Jockey Club “Craft Your Life Together”
Co-living Community Project
BAEEBFHEFESTRTS NE
HERHAEE03E

Room 603, Duke of Windsor Social
Service Building, 15 Hennessy Road,
Wanchai, Hong Kong

& & Tel: (852) 2527 1322

{5 & Fax: (852) 2865 1089

% & E-mail: pm_jcccp@sracp.org.hk

ESEHE « AIREFE(E-H)
Second Phase of CLAP for Youth@JC
NEEEILEEEGA55
BEI(B)HEROME

4/F., Tsz Wan Shan (South) Estate
Community Centre, 45 Wan Wah Street,
Tsz Wan Shan, Kowloon

% & E-mail: clap2.0@sracp.org.hk

[RZE20]-BRBEALHLEGFE
“So Uk 2.0" - Multi-generational
Co-living Housing Project
BEETEHEHIRTHEERMT
G/F., Li Chit Garden, 1 Li Chit Street,
Wanchai, Hong Kong

% E Tel: (852) 2866 7867

{8 H Fax: (852) 2865 6448

% # E-mail: hkrh@sracp.org.hk

HERLHELERR
Hotline Service for Discharged Prisoners
% % Tel: (852) 2865 1333
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The Society of Rehabilitation and DB RS AEE03 %
Crime Prevention Hong Kong To: The Society of Rehabilitation and Crime Prevention,
’ Hong Kong (“SRACP")
Room 603, Duke of Windsor Social Service Bldg.,
]ﬁf—\kﬁ*ﬁ- Donation Form 15 Hennessy Road, Wanchai, Hong Kong
RN EERE O & B £ #1358 Donate on amonthly basis O fF — X ¥4 38 F Make a one-off donation
I/We would like to 8 B 7% 78 & With the following amount:
O A BHKI00 OBEHKS300 OHB#HKS500 OE#EHKS1000 O E#h Other Amount : 4 # HK$
(B F I ERT, =& - 5 7 B Please specify for designated service/scheme: )

# A48 Monthly Donation

O {& A =& A 83X Credit card monthly debit

ER~ESE [ Visa [J Master (B R

Credit Card Type Credit Card Number
ERAREEALS EAREREBMEA/F)
Cardholder’s Name Card Valid Date (MM/YY)

O AARREZEEZEERAAZERREPEHNR EAET  EESTRARL FARBEREERRAZERRBERHEME REE
ERRREELER BASTHEHBREE (NFZRHAEUNAREE  SRIBERERERAHLEATERBANETEESS )
I hereby authorise SRACP to charge my credit card account for the amount specified in a regular manner as agreed upon by me and SRACP until further notice.
| agree the validity of this agreement will continue before or after the expiry date of my credit card account. (Notice of cancellation or variation of this
authorisation shall be given to SRACP seven working days before the date on which such cancellation or variation takes effect.)

ERRBEEAESE
Credit Cardholder’s Signature

— R #3BF One-off Donation

[0 f£ AZ& & F O'Bank Direct Transfer' [0 B4 % Z'Crossed cheque'
[ £ 4R 77 HSBC : 023-784457-838 © 7 22 5% #% Cheque No.:
(RBAFERIBEEEEE] -
@F’ﬁa‘"%@ Please make cheque payable to “SRACP")
[ 3 ¥B[PayMe from HSBCJ#E % i Rl O EREER(@LAR
Donation via “PayMe from HSBC"* - _:é o] Donate by Credit Card (Online donation)
i QRER - WA EREE THSA - P ek AR Xl 45 QR BT A 484 donate.sracp.org.hk/ o 5
TERRB L - (FFAZ YD) @®: ﬁi‘xﬁ’ (BBARILE ) [x]
Scan QR code, provide your name, contact no. Scan QR code or visit “donate.sracp.org.hk/".
and email address at the message. (This form is not required.) (This form is not required.)

8 & & & ¥l Donor’s Information (* %5 £ /B4 18 B *denoted mandatory fields)

RGBS
Name of Individual or Organisation: (F? X Chinese) (332 English) (FeHEMr. /ZZ £ Ms.)
4 #% A Contact Person: (%2 £ Mr. /% £ Ms.) B %7 Position:
4 4% E A Tel*: EEFax: & HE-mail*:
0 25t 4F Mailing Address (% = Residential /A 7 Office)

O AR A HIEEZ WA ER FFT 2 B  2Please send me/us an official receipt for tax deduction.?

BAER U&Z%ﬁ B8 Personal Information Collection Statement
AREITKRENEAAERBEBERREERERE TR TEESESelANEERBEER %‘éﬁﬂﬁlﬁ*&{’ﬁﬂj”%ﬁ]‘ RIECE A E R (RLER) & F))
T’Tﬁf&ﬁkﬁ-rgfﬁfﬂ%ﬂﬁl%%iﬁf@?ﬁ ﬁE’\f’Tﬂ’M/\, B BEAEBFE A MR A E R (BNRA %5 %éﬂr)kTTK%%%M&/ﬁ@
MRS SR VAELETERESRORAE  ENRIAH2RIASIMBET AR5 L2EBHT EFHGFWEBA  SEATERMEIVISH -

UHE UOEFE4 OFABREABER
FHEAEHNERAREYN HARNE LW EEEGGHER A 5B E(852) 2527 4018 3¢ B & = dpo@sracp.org.hk B2 7R & B 4%

Your personal data collected in this form will be kept strictly confidential and made available only to SRACP for handling do nation matters, issuing receipts
and making acknowledgments. Under the Personal Data (Privacy) Ordinance, you have the rights of access and corrections with respect to your personal
data held by SRACP and SRACP should obtain your prior consent if it intends to use your personal data (i.e. your name and contact details) for soliciting
donations and keeping you informed of its activities and services. (If you DO NOT wish to receive any communications from SRACP, or only receive
communications via post or email, please put a “v'” in the appropriate box/boxes below.)

[ Only by post [J Only by email [J No communications

If you want to enquire on or update your personal data, or do not wish to receive any promotional materials from SRACP, please contact us at (852) 2527
4018 or by email dpo@sracp.org.hk.

%% E Signature: H HfDate:

#% s Remarks
1. FRETBEFRTABBERERLRE —HFEEAEG  UEBRHEAKBWEESE) -
Please send the cheque or bank-in slip together with this form to the Society for issuance of donation receipt, if required.
2. BHSI008 A ERMIBRARFRG - 8 ABRNWEAPBEENEFOATE -
Donation of HK$100 or above is tax deductible. For monthly donations, an official receipt will be issued in April annually.
3. R& I U E [ PayMe from HSBC | 32 5 42 8 4% » K RIBARE M ALEE LA TER A8 H IE Wk » GEH $100 sk LA E V4B 30
After successfully received the transaction on “PayMe from HSBC", an official receipt will be issued according to the donor’s message within seven working
days. (For donation of HK$100 or above)

(Rg Bt #E R B R 2 &lincorporated with limited liability by guarantee)
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THE SOCIETY OF REHABILITATION AND CRIME PREVENTION, HONG KONG
702 DUKE OF WINDSOR SOCIAL SERVICE BLDG.

15 HENNESSY ROAD
WANCHAI
HONG KONG



BAEBFHEF LA
603, Duke of Windsor Social Service Building, 15 Hennessy Road, Wanchai, Hong Kong
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